Thursday, April 18, 2024

College Place Civil Service Commission - Special Hybrid Meeting

12:00 P.M.

In-Person at College Place City Hall, 625 S College Avenue, College Place Washington
Agenda: https://go.boarddocs.com/wa/cocp/Board.nsf/goto?open&id=D28Q3B6721FD

Meeting may be viewed at: Live Stream on City of College Place, Washington YouTube at https://www.
youtube.com/channel/UCbx3qrqzLDL_05NusReSI-g/featured

Or you may call this number to listen: 1-669-900-9128
ID# 893 2485 4286 Phone controls: *6 - toggle mute/un-mute and *9 - raise hand

Link for public: https://usO6web.zoom.us/j/89324854286

1. OPENING ITEMS

Subject :
Meeting :

Category :
Access :

Type :

Public Content

Subject :
Meeting :

Category :
Access :

Type :

Public Content

Commission Chair - Vacant
Commission Vice Chair - Bill Kelly
Commissioner JoAnn Wiggins
Commissioner Anthony Boyle

Civil Service Secretary, Shawn Doering
City Clerk, Sherri St. Clair

Subject :
Meeting :

1.01 Call To Order

Apr 18, 2024 - College Place Civil Service Commission
- Special Hybrid Meeting

1. OPENING ITEMS
Public

Procedural

1.02 Roll Call

Apr 18, 2024 - College Place Civil Service Commission
- Special Hybrid Meeting

1. OPENING ITEMS
Public

Information, Procedural

1.03 Public Comment
Apr 18, 2024 - College Place Civil Service Commission



Category :
Access :
Type :

2. CONSENT AGENDA

- Special Hybrid Meeting
1. OPENING ITEMS
Public

Procedural

Subject :
Meeting :

Category :
Access :
Type :
Subject :
Meeting :

Category :
Access :
Type:
Minutes :

Subject :
Meeting :

Category :

Access :

Type :

Recommended Action :

Consent

2.01 Approval of the April 18, 2024 Agenda

Apr 18, 2024 - College Place Civil Service Commission
- Special Hybrid Meeting

2. CONSENT AGENDA

Public

Information

2.02 Approval of the April 11, 2024 Minutes

Apr 18, 2024 - College Place Civil Service Commission
- Special Hybrid Meeting

2. CONSENT AGENDA
Public
Minutes

View Minutes for Apr 11, 2024 - College Place Civil
Service Commission - Hybrid Me

2.03 Approve Consent Agenda

Apr 18, 2024 - College Place Civil Service Commission
- Special Hybrid Meeting

2. CONSENT AGENDA
Public

Action (Consent)

Motion to approve the consent agenda which includes
the agenda for April 18, 2024 and the minutes from April
11, 2024.

Our adopted rules of Parliamentary Procedure, The Standard Code of Parliamentary Procedure, provide
for a consent agenda listing several items for approval of the Boardby a single motion. Most of the items
listed under the consent agenda have gone through previous review either during the budget process, at
a workshop, or by subcommittee review and recommendation. Documentation concerning these items
has been provided to all Commissioners and the public in advance to assure an extensive and thorough
review. Iltems may be removed from the consent agenda at the request of any Commissioner.

3. REGULAR AGENDA

Subject :
Meeting :

3.01 Certification of the Fire Lieutenant Eligibility List

Apr 18, 2024 - College Place Civil Service Commission
- Special Hybrid Meeting


#

Category : 3. REGULAR AGENDA

Access : Public
Type : Action
Recommended Action : Motion to approve the Fire Lieutenant Eligibility List and

certify the top six names to the Chief

Public Content

At the Civil Service meeting on February 22, 2024, Commissioners approved the testing process to establish a Fire Lieutenant Eligibility
List. The written test and oral board interviews were held on April 8, 2024, and the practical exam was held on April 11, 2024.

Per the Civil Services Rules below, six names will be certified to the Chief as there are four open Fire Lieutenant
positions.

10.05.03 - CERTIFICATION. If a vacancy is to be filled from a promotional or original register, the Secretary shall certify to the
appointing authority the names of the three available eligibles that stand highest on the appropriate register. If less than three
names are on the list the Commission may certify the available names or decide by majority vote to retest and establish a new
eligibility list.

10.05.05 - MULTIPLE VACANCIES. If two or more vacancies are to be filled from any of the above registers other than the
reinstatement register, the name of one additional person shall be certified for each additional position.

File Attachments

Fire Lieutenant Eligibility List 4.2024.pdf (135 KB)
Fire Lieutenant-Certified Chiefs List 4.2024.pdf (405 KB)

Administrative File Attachments

Bartlett-Lieutenant.pdf (2,538 KB)
Downs-Lieutenant.pdf (2,354 KB)
Drury-Lieutenant.pdf (2,420 KB)
Evensen-Lieutenant.pdf (2,510 KB)
Nilsson-Lieutenant.pdf (1,773 KB)
Williams-Lieutenant.pdf (2,369 KB)

Fire Lieutenant Final Scoring-2024.pdf (130 KB)

Subject : 3.02 Certification of the Fire Marshal Eligibility List

Meeting : Apr 18, 2024 - College Place Civil Service Commission
- Special Hybrid Meeting

Category : 3. REGULAR AGENDA

Access : Public

Type : Action

Recommended Action : Motion to approve the Fire Marshal Eligibility List and

certify the only qualified applicant to the Chief

Public Content


https://go.boarddocs.com/wa/cocp/Board.nsf/files/D4EPP3647F95/$file/Fire%20Lieutenant%20Eligibility%20List%204.2024.pdf
https://go.boarddocs.com/wa/cocp/Board.nsf/files/D4EPP5648113/$file/Fire%20Lieutenant-Certified%20Chiefs%20List%204.2024.pdf
https://go.boarddocs.com/wa/cocp/Board.nsf/files/D4E7YW1BF58C/$file/Bartlett-Lieutenant.pdf
https://go.boarddocs.com/wa/cocp/Board.nsf/files/D4E7YY1BF70C/$file/Downs-Lieutenant.pdf
https://go.boarddocs.com/wa/cocp/Board.nsf/files/D4E7Z21BF81F/$file/Drury-Lieutenant.pdf
https://go.boarddocs.com/wa/cocp/Board.nsf/files/D4E7Z41BF8F8/$file/Evensen-Lieutenant.pdf
https://go.boarddocs.com/wa/cocp/Board.nsf/files/D4E7Z61BF9C4/$file/Nilsson-Lieutenant.pdf
https://go.boarddocs.com/wa/cocp/Board.nsf/files/D4E7Z81BFAD3/$file/Williams-Lieutenant.pdf
https://go.boarddocs.com/wa/cocp/Board.nsf/files/D4EPPW64A9DA/$file/Fire%20Lieutenant%20Final%20Scoring-2024.pdf

At the Civil Service meeting on February 22, 2024, Commissioners approved the testing process to establish a Fire Marshal Eligibility
List. Following the review of Experience & Qualifications of the two applicants, it was determined that only one held all of the required
qualifications. As there was only one eligible candidate there was no oral board interview held and that candidate is being referred to the
eligible list for your approval.

Civil Service Rule 10.05.03 - CERTIFICATION. If a vacancy is to be filled from a promotional or original register, the Secretary
shall certify to the appointing authority the names of the three available eligibles that stand highest on the appropriate register. If
less than three names are on the list the Commission may certify the available names or decide by majority vote to retest and
establish a new eligibility list.

File Attachments

Fire Marshal Eligibility List 4.2024.pdf (127 KB)
Fire Marshal-Certified Chiefs List 4.2024.pdf (399 KB)

Administrative File Attachments

Boose-Fire Marshal.pdf (1,194 KB)
Drury-Fire Marshal.pdf (774 KB)

Subject : 3.03 Cancellation of the May meeting

Meeting : Apr 18, 2024 - College Place Civil Service Commission
- Special Hybrid Meeting

Category : 3. REGULAR AGENDA

Access : Public

Type : Action

Recommended Action : Motion to cancel the May 9, 2024, regular Civil

Service Meeting

Subject : 3.04 Any Other Business for the Good of the Order

Meeting : Apr 18, 2024 - College Place Civil Service Commission
- Special Hybrid Meeting

Category : 3. REGULAR AGENDA

Access : Public

Type :

4. CLOSING ITEMS

Subject : 4.01 Conclusion - Motion to conclude the meeting

Meeting : Apr 18, 2024 - College Place Civil Service Commission
- Special Hybrid Meeting

Category : 4. CLOSING ITEMS

Access : Public

Type : Procedural


https://go.boarddocs.com/wa/cocp/Board.nsf/files/D4EPUJ6567E9/$file/Fire%20Marshal%20Eligibility%20List%204.2024.pdf
https://go.boarddocs.com/wa/cocp/Board.nsf/files/D4EPUM6568FC/$file/Fire%20Marshal-Certified%20Chiefs%20List%204.2024.pdf
https://go.boarddocs.com/wa/cocp/Board.nsf/files/D4E7ZA1C0069/$file/Boose-Fire%20Marshal.pdf
https://go.boarddocs.com/wa/cocp/Board.nsf/files/D4E7ZC1C015D/$file/Drury-Fire%20Marshal.pdf

CITY OF COLLEGE PLACE

< P HUMAN RESOURCES DEPARTMENT

COLLEGE PLACE

WALLA WALLA VALLEY

625 South College Avenue
College Place, WA 99324
509-529-1200

April 17,2024

Anthony Boyle, Commissioner
Bill Kelly, Commission Vice-Chair
JoAnn Wiggins, Commissioner
Re: Fire Lieutenant Testing

Dear Commissioners:

As a result of the open and competitive testing process, which concluded on April 11, 2024, to establish
a Fire Lieutenant Eligibility List, the following list is outlined for your approval and certification:

Rank Name
1 Evensen, Patrick
2 Downs, Emily
3 Williams, Troy
4 Drury, Charlie
5 Bartlett, Logan
6 Nilsson, Trenton

Respectfully,

Shawn Doering
Civil Service Secretary

Certified by:

Anthony Boyle, Commissioner Bill Kelly, Commissioner JoAnn Wiggins, Commissioner



City of College Place

Civil Service Commission

Anthony Boyle, Commissioner Shawn Doering
Bill Kelly, Commission Vice-Chair Civil Service Secretary
JoAnn Wiggins, Commissioner sdoering@cpwa.us

509-394-8508

April 17,2024

Chief David Winter

College Place Fire Department
629 S College Ave

College Place, WA 99324

Dear Chief Winter,

On April 18, 2024, the Civil Service Commission approved an updated certified eligibility
list. Per Civil Service Rule 10.05.05, six names are being certified as there are four open
Fire Lieutenant positions. Below are the certified eligible applicants for the position of
Fire Lieutenant:

Name
Bartlett, Logan
Downs, Emily
Drury, Charlie
Evensen, Patrick
Nilsson, Trenton
Williams, Troy

Respectfully,

Anthony Boyle, Bill Kelly, JoAnn Wiggins,
Commissioner Commissioner Commissioner

625 S. College Avenue, College Place, Washington A www.cpwa.us 4 509-529-1200


mailto:sdoering@cpwa.us

Logan Bartlett

1924 E Alder ST, Walla Walla, WA 99362
+1 (509) 520 4858 | BartlettKLogan@gmail.com

College Place Fire Department,

| am writing to express my interest in the position of Lieutenant that has opened for our
organization. As a current firefighter EMT employed by the city of College Place, WA, and | believe |
would be a strong fit for this position.

With a working knowledge of fire suppression, EMS response, and leadership strategies that | have
gained from working full time hours with our department, | hope to present myself as a strong
candidate for this role. Having had the pleasure of working in the fire service for over five years, | am a
dedicated hard-working individual that is always looking for an opportunity to learn, and always willing
to go the extra mile. There is additional information about my qualities and skill set in my attached
resume.

I am confident my skill set and drive would be an excellent addition to your organization. Please feel
free to contact me through phone or my email with any questions you may have. | appreciate your
consideration and look forward to hearing from you.

Sincerely,
Logan Bartlett.



Logan Bartlett

1924 E Alder ST, Walla Walla, WA 99362
+1 (509) 520 4858 | BartlettKLogan@gmail.com

EDUCATION

College Place Fire Department; College Place Washington, USA
IFSAC Firefighter Il

Company Officer

National Registry Emergency Medical Technician (NREMT)
Wildland Firefighter II

1CS 100, 200, 300,700, & 800

Walla Walla Washington Regional Fire Academy, USA
IFSAC Firefighter I

IFSAC Hazmat Awareness

IFSAC Hazmat Operations

INTERNSHIPS/RELEVANT WORK EXPERIENCE

Completion: May 2021
Completion: June 2021
Completion: May 2020
Completion: June 2019
Completion: June 2019

Completion: May 2019
Completion: May 2019
Completion: March 2019

College Place Fire Department, USA
Resident Volunteer/Professional Firefighter

(Jan.2019 - Present)

e Prepare for and respond to emergency calls for structure fire, medical and wildland emergencies

alike, and to record documentation accordingly.

Train new members in various required skills in a clear and engaging way.

e Having become a full time paid career Firefighter in 2022, duties expanded to include administrative

responsibilities as well as repair and maintenance of tools and fire nozzles.

Courtyard Mariott, Walla Walla Washington, USA
Bartender

(Nov.2017 - Feb.2020)

e Responsible for the mixology of beverages as well as hosting guests and waiting tables in a fast-
paced, dynamic environment. Often times, being the only staff member working the bar and
restaurant, I had to ensure customer satisfaction through efficient process management and

friendly customer service.

RELEVANT SKILLS

Small tool and motor maintenance
Developing crew leadership abilities

EXTRA-CURRICULAR ACTIVITIES

Able to prepare clear and concise written reports or correspondence.
Has a working knowledge of ESO EHR, Microsoft Word, Excel.

Interests: Hiking, Snowboarding, Rock Climbing, Jogging, Cooking (spent 4 years as a cook & chef).

REFERENCES

Troy Williams | Direct Supervisor: College Place Fire Department | (509) 529 6506
Patrick Evensen | Training Officer: College Place Fire Department | (509) 529 6506
Edward Higganbotham | Firefighter: College Place Fire Department | (509) 540 2398
Tawn Smith-mcqueen | Restaurant supervisor: Courtyard Marriott | (509) 386 2120



Emergency Management Institute

FEMA

This Certificate of Achievement is to acknowledge that

LOGAN K BARTLETT
has reaftirmed a dedication to serve in times of crisis through continued
professional development and completion of the independent study course:

18-00100.¢
Introduction to Incident Command System, ICS-100 ’
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Emergency Management Institute

This Certificate of Achievement is to acknowledge that

LOGAN K BARTLETT
has reaffirmed a dedication to serve in times of crisis through continued
professional development and completion of the independent study course:

1S-00200.b
ICS for Single Resources and ’
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Initial Action Incident, ICS-200 27 | 7l

il Q et
Foxned this Sth Day of April, 201% T
- — Michael 7, Sharon
oty Suporintendent
Eases peney Manapomos linsouls
Faderal Esergeniy Manapement Apoicy

0.3 IACET CEU



WASHINGTON STATE

A _mz_mxmsz MANAGEMENT DIVISION

Certificate of Completion

Presented to

Logan Bartlett

In Recognition of the Successful Completion of

ICS-300 Intermediate ICS for Expanding Incidents

T

Franklin County Robert Ezelle

Emergency Management
Contact: Hours - 21 WA State EMD, Director

Thursday, January 14, 2021




Emergency Management Institute

This Certificate of Achievement is to acknowledge that

LOGAN K BARTLETT
has reatfirmed a dedication to serve in times of crisis through continued
professional development and completion of the independent study course:

IS-(0790.b
An Introduction to the National Incident P
Management System By froor e A
Lasued this Stiy Day of Apil, 2019 - v
. . Michasl 7. Sharos
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Emergency Management Institute

FEMA

This Certificate of Achicvement is to acknowledge that

LOGAN K BARTLETT
has reaffirmed a dedication to serve in times of crisis through continued
professional development and completion of the independent study course:

15-00800.¢
National Response Framework, An Introduction o’
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CERTIFICATE OF ACHIEVEMENT
BEe

The College Place h:,m Department
- hereby recognizes

LOGAN BARTLETT
_ o,é,.mﬂ_w..iwm_ as
COMPANY OFFICER

For fire service leadership m_n&..nwmo,mw nmﬂﬁ___m.._“_o,_uaw_m_an_ﬂ_.naﬁo:.a:_ successful completion
of the 60 hour 2021 Lead Academy

TRAINING OFFICER PATRICK EVENSEN

i - ..\A ;
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State of

CERTIFICATE OF COMPETENCY
Awarded to
Logan K. Bartlett

for demonstrated commitment to protecting the lives and property
of citizens from fire by meeting all requirements for certification as

Firefighter 11

Issued on 12/4/2019 according to NFPA Standard 1001, 2019 Edition
in compliance with requirements established by the
International Fire Service Accreditation Congress

Chief

IFSAC Seal #3094874
IFSAC ID Ibart04141996




CERTIFICATE OF COMPETENCY

Awarded to
Logan K. Bartlett

for demonstrated commitment to protecting the lives and property
of citizens from fire by meeting all requirements for certification as

Firefighter I

Issued on 5/31/2019 according to NFPA 1001 in compliance with requirements
established by the International Fire Service Accreditation Congress

| IFSAC Seal #2855968
. IFSAC ID tbart04141996




This lecmmamm is Awarded to

LOGAN BARTLETT

_ _._% For the Successful Completion of

T

m 13 >&<mboom Firefighter New Curriculum

. OOQmmﬁ NUMBER - COURSE NAME
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Candidate Name: _".__F')Q(A n\

Interview Date:d[/g{/ 2_,"‘

Interviewer Name:

City of College Place Civil

Fire Lieutenant

Interview Procedures:

For each question, please make any notes about the candidate’s response that will assist you in
determining the applicant’s overall interview performance. There is space below each question for your
notes.

Ask each applicant the same question. Follow-up questions may vary based upon the differing responses
of the applicants, but should be related to the position responsibilities, requirements, or the applicant’s
previous work experience. All applicants should be provided equal opportunities to respond to the
guestions.

Use the following as a guide when scoring the candidates responses to the questions. Each question is
worth a maximum of five (5) points. There is space available for assessor’s comments about the
candidate’s responses and identification with the dimensions being measured. There is a total of fifty
(50) points possible for the oral interview which will be the percentage score.

5 STRONG: A score of five does not mean that the participant is perfect or without
weakness. Rather, that the candidate demonstrated ability indicating they are likely to
be able to perform strongly in that category when promoted to the next higher level.

4 MORE THAN ADEQUATE: A score of four means that the candidate demonstrated skills
indicating they are more likely to perform more than adequately when promoted and is
still capable of improving his/her level of performance to a considerable degree with
additional time and training.

3.5 ADEQUATE: A score of three means that the candidate demonstrated skills indicating
they are likely to perform at a competent level when promoted. However, additional
training, experience and supervision are anticipated for the candidate to perform at a
more than competent level.

There may be a need for closer supervision than in the two preceding categories.

A score below “3.5” indicates that the candidate is:

3 BELOW ADEQUATE: A score of three means that the candidate demonstrated skills
indicating they are likely to perform below a competent level when promoted.
Additional training, experience, and supervision can be expected to be necessary to
bring him/her up to a competent or higher rating.

2 LESS THAN ADEQUATE: A score of two means that the candidate demonstrated skills
indicating they are likely to perform at less than a competent level when promoted.
Extensive training, experience, and supervision can be expected to be necessary to bring
"him/her up to a competent or higher rating.
-
Fire Lieutenant
Please return all interview materials to Human Resources. Page 1



Candidate Name: f{ Dgen, :chf-r , ot Interview Date: L//S;/ZLI

<&

Interviewer Name: Y’ B

1 WEAK: A score of one means that the candidate is likely NOT capable of performing
adequately when promoted. The candidate is likely to perform consistently
substandard, even with direct and frequent supervision.

0 NOT DEMONSTRATED: A score of zero means that the candidate did not demonstrate
the basic skills within a dimension indicating they are likely to be incapable of
performing adequately in that dimension if promoted.

Have you reviewed the job description for this positio

Can you perform the essential functions of the job with orwithout reasonable accommodaticn@l\lo
1. Please briefly tell us about your background and experience that will help you be a successful

Lieutenant.

leodoveh o  {lgo (j,pp-}’ con |en
JgS 30D ;iimc)%y&ﬁ\u.?

Rating: 0 1 2® 35 4 5

2. Tell us about any strengths and areas of improvement that have been pointed out to you by
your supervisor? If nothing from supervisor then — Tell us what areas you have identified for
yourself.

becnzd) T . e C X fr\es{. 2.8 "H{cwi §iva ge,r()-;é’.-{,

Rating: 0 12 S 3 3.5 4 5

— 3. Tell me about the last time you made a mistake and how you corrected it. What happened?
What did you learn from, that? .
?wblqu w\ﬂ/\ Lﬁ;@{}w&.

P ar e (R0 QP’I’&W’ gm?«\m. axyA ¥ &\

Rating: 0 1 2 @ 35 4 5

Fire Lieutenant
Please return all interview materials to Human Resources. Page 2



Candidate Name: }\Q({‘GW'\ Interview Date:

Interviewer Name:

4. What have you done in past positions to build trust and credibility with volunteers, residents,
paid staﬁi:—?other departments, and the community?
¢laoc : Rap Qnpe  ou Auns
Week witly LN by m}{br“f..t

Rating: 0 1 2 3 3.5 4 5

5. Tell us about a time when you worked closely with someone who clearly had a different
perspective, background, or style than you. Tell us what you did to be able to work effectively
with this person desplte the differences

SC\ SNV L Gy IM A d—(@'

%m«&lﬁw_ Lo, r]evﬂ\
A\
Rating: 0 1 \Q 3 35 4 5

6. Tell us about your most djfficult customer experience and how you resolved it.
?ﬁv he 5#‘“?\ IDL‘\&I 1S uR g
Frondw.ed o Pfx

Rating: 0 1 ® 3 35 4 5

7. How do you or would you balance the different reasons why members volunteer with what

motivates them, while stlllgettm pertmen tasks done?
0 W B 0 W
\

Rating: 0 1 @ 3 3.5 4 5

Fire Lieutenant
Please return all interview materials to Human Resources. Page 3



Candidate Name:Aach;v\‘ Interview Date: '7/4'8}/83

Interviewer Name:

8.

™~ 9,

Tell us about a time that you disagreed with a decision or policy that was handed down from
your superior. How did you handle that situation? How did you present the information to other
members of the department?
y 7 *
Nnese CnS LA TR

Rating: 0 1 @\ 3 35 4 5

As a new Lieutenant, how would you handle the change from bu‘:ldy to boss?
am ¢ wnot DQ’&&G i (P W, | CL\YM?{

Rating: 0 @ 2 3 35 4 5

10. Our department relies heavily on our volunteers. How do you see your role as a Lieutenant

supporting them?
; e S HEA%
pU\ U@ unfﬁb e (

Rating: 0 1 @3 35 4 5

Do you have any questions for the panel?

A —
Fire Lieutenant
Please return all interview materials to Human Resources. Page 4



Candidate Name: Interview Date:

Interviewer Name:

Additional Rater Commen{s:
A2 i SWlA &

C .t_»r(‘(;d\._‘o

Evaluator Signature.z %,_9&?(_\_:/——"'—%‘_ Date: %‘( Overall Score: ’22 6

#
Fire Lieutenant
Please return all interview materials to Human Resources. Page 5



&

Candidate Name: Interview Date:

Interviewer Name: /5 sz&élb/

City of College Place Civil Service

Fire Lieutenant

Interview Procedures:

For each question, please make any notes about the candidate’s response that will assist you in
determining the applicant’s overall interview performance. There is space below each question for your
notes.

Ask each applicant the same question. Follow-up questions may vary based upon the differing responses
of the applicants, but should be related to the position responsibilities, requirements, or the applicant’s
previous work experience. All applicants should be provided equal opportunities to respond to the
guestions.

Use the following as a guide when scoring the candidates responses to the questions. Each question is
worth a maximum of five (5) points. There is space available for assessor’'s comments about the
candidate’s responses and identification with the dimensions being measured. There is a total of fifty
(50) points possible for the oral interview which will be the percentage score.

5 STRONG: A score of five does not mean that the participant is perfect or without
weakness. Rather, that the candidate demonstrated ability indicating they are likely to
be able to perform strongly in that category when promoted to the next higher level.

4 MORE THAN ADEQUATE: A score of four means that the candidate demonstrated skills
indicating they are more likely to perform more than adequately when promoted and is
still capable of improving his/her level of performance to a considerable degree with
additional time and training.

3.5 ADEQUATE: A score of three means that the candidate demonstrated skills indicating
they are likely to perform at a competent level when promoted. However, additional
training, experience and supervision are anticipated for the candidate to perform at a
more than competent level.

There may be a need for closer supervision than in the two preceding categories.

A score below “3.5” indicates that the candidate is:

3 BELOW ADEQUATE: A score of three means that the candidate demonstrated skills
indicating they are likely to perform below a competent level when promoted.
Additional training, experience, and supervision can be expected to be necessary to
bring him/her up to a competent or higher rating.

2 LESS THAN ADEQUATE: A score of two means that the candidate demonstrated skills
indicating they are likely to perform at less than a competent level when promoted.
Extensive training, experience, and supervision can be expected to be necessary to bring
him/her up to a competent or higher rating.

Fire Lieutenant
Please return all interview materials to Human Resources. Pagel



Candidate Name: L_@ Interview Date:

Interviewer Name:

1 WEAK: A score of one means that the candidate is likely NOT capable of performing
adequately when promoted. The candidate is likely to perform consistently
substandard, even with direct and frequent supervision.

0 NOT DEMONSTRATED: A score of zero means that the candidate did not demonstrate
the basic skills within a dimension indicating they are likely to be incapable of
performing adequately in that dimension if promoted.

Have you reviewed the job description for this position? %S No
Can you perform the essential functions of the job with or without reasonable accommodation? \ks No

1. Please briefly tell us about your background and experience that will help you be a successful
Lieutenant.

2) 2 2 "?Cl Q’!‘}’/ (‘1"1A\/1 MS é‘i/)//}: 3

Rating: 0 5} & 3 35 4 5

2. Tell us about any strengths and areas of improvement that have been pointed out to you by
your supervisor? If nothing from supervisor then — Tell us what areas you have identified for

yourself,
= s Dt

Rating: 0 1 2 3 35 4 5

3. Tell me about the last time you made a mistake and how you corrected it. What happened?
What did you learn from that? _
(:‘r. e? ) 47;’#‘ patbuet” g ]f IJ_,.- h_vd;l.: 1. ) oty

Rating: 0 1 2 3 35 4 5

Fire Lieutenant
Please return all interview materials to Human Resources. Page 2



Candidate Name: LB Interview Date:

Interviewer Name:

4. What have you done in past positions to build trust and credibility with volunteers, residents,
paid staff, other departments, and the community?

) ~ ] 1 B
&g 2 ,k,r.'. Wiz s 1o clm) oad c’_,)‘-“. & u N2 Moy neer
oy ) ] |
[‘fkbie»{:‘}'-n '? \)/)) }t«!ﬂ:’.: 5 £ ‘!“th »1 '.‘. ¥ bl ¢ L.z)/ L L EQ
- i !
Rating: 0 1 2 3 35 4 5

e

5. Tell us about a time when you worked closely with someone who clearly had a different
perspective, background, or style than you. Tell us what you did to be able to work effectively
with this person despite the differences.

1".:.61"(. Ay  tel t' :, le s aém.-; ’::'.i.}c'" ;“ -r,lf
Rating: 0 1 2 3 @5 4 5
6. Tell us about your most difficult customer experience and how you resolved it.
‘tifc_ l'——- Liglh vy €DIs - ld/f‘i'}-
5 7\
Rating: 0 1 @ 3 35 4 5

7. How do you or would you balance the different reasons why members volunteer with what
motivates them, while still getting pertinent tasks done?

P [ i -] T &
doiw Lo adtvie ey 4 2, B4 15 \, [ 5 Tl
. y oo e I
r

Rating: 0 1 2 3 @ 4 5

Fire Lieutenant
Please return all interview materials to Human Resources. Page 3



Candidate Name: Interview Date:

Interviewer Name:

8. Tell us about a time that you disagreed with a decision or policy that was handed down from
your superior. How did you handle that situation? How did you present the information to other
members of the department?

)f'k S ':{J!)! {2

]

Rating: 0 1 {g’) 3 35 4 5

9. Asa new Lieutenant, how would you handle the change from buddy to boss?
00 L. ’g-"-'

Rating: 0 £) 2 3 35 4 5

10. Our department relies heavily on our volunteers. How do you see your role as a Lieutenant
supporting them?

0
ﬁ_.xa:~~c:.’f sz ber

Y |
!

L \O a iy YA
[ hi ]

Rating: 0 1 2 3 35 &H 5

Do you have any questions for the panel?

5 - Y\ i j 1 y — \
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Fire Lieutenant
Please return all interview materials to Human Resources. Page 4



Candidate Name: Interview Date:

Interviewer Name:

Additional Rater Comments:

Evaluator Signature:

A / Date: Overall Score: __ AH

T = = = = == = = == = =
Fire Lieutenant
Please return all interview materials to Human Resources. Page 5



Candidate Name: Losom Bastle b b Interview Date: o4-08- 2624

Interviewer Name: @avl @A eqwaiex

City of College Place Civil Service

Fire Lieutenant

Interview Procedures:

For each question, please make any notes about the candidate’s response that will assist you in
determining the applicant’s overall interview performance. There is space below each question for your
notes.

Ask each applicant the same question. Follow-up questions may vary based upon the differing responses
of the applicants, but should be related to the position responsibilities, requirements, or the applicant’s
previous work experience. All applicants should be provided equal opportunities to respond to the
questions.

Use the following as a guide when scoring the candidates responses to the questions. Each question is
worth a maximum of five (5) points. There is space available for assessor’s comments about the
candidate’s responses and identification with the dimensions being measured. There is a total of fifty
(50) points possible for the oral interview which will be the percentage score.

5 STRONG: A score of five does not mean that the participant is perfect or without
weakness. Rather, that the candidate demonstrated ability indicating they are likely to
be able to perform strongly in that category when promoted to the next higher level.

4 MORE THAN ADEQUATE: A score of four means that the candidate demonstrated skills
indicating they are more likely to perform more than adequately when promoted and is
still capable of improving his/her level of performance to a considerable degree with
additional time and training.

3.5 ADEQUATE: A score of three means that the candidate demonstrated skills indicating
they are likely to perform at a competent level when promoted. However, additional
training, experience and supervision are anticipated for the candidate to perform at a
more than competent level.

There may be a need for closer supervision than in the two preceding categories.

A score below “3.5” indicates that the candidate is:

3 BELOW ADEQUATE: A score of three means that the candidate demonstrated skills
indicating they are likely to perform below a competent level when promoted.
Additional training, experience, and supervision can be expected to be necessary to
bring him/her up to a competent or higher rating.

2 LESS THAN ADEQUATE: A score of two means that the candidate demonstrated skills
indicating they are likely to perform at less than a competent level when promoted.
Extensive training, experience, and supervision can be expected to be necessary to bring
him/her up to a competent or higher rating.

Fire Lieutenant
Please return all interview materials to Human Resources. Page 1



Candidate Name: Interview Date:

Interviewer Name:

1 WEAK: A score of one means that the candidate is likely NOT capable of performing
adequately when promoted. The candidate is likely to perform consistently
substandard, even with direct and frequent supervision.

0 NOT DEMONSTRATED: A score of zero means that the candidate did not demonstrate
the basic skills within a dimension indicating they are likely to be incapable of
performing adequately in that dimension if promoted.

Have you reviewed the job description for this position?@ No
Can you perform the essential functions of the job with or without reasonable accommodationNo

1. Please briefly tell us about your background and experience that will help you be a successful
Lieutenant.
svarted 1 2214

oNA \a.c.—xll..\.

Rating: 0 1 e 3 35 4 5

2. Tell us about any strengths and areas of improvement that have been pointed out to you by
your supervisor? If nothing from supervisor then — Tell us what areas you have identified for

yourself.
Lammmunenbiomn =  Wacwlan 6= t\Mane tae wféer b
o G
Rating: 0 1 2 & 35 4 5

3. Tell me about the last time you made a mistake and how you corrected it. What happened?
What did you learn from that?

Clrarat ot beal  aanila bemante [ PVALY: o elbse Mae  loayp ikl LA ol
Beachlor 4 (ALY bhie 'lo:-;;
Rating: 0 1 @ 3 35 4 5

Fire Lieutenant
Please return all interview materials to Human Resources. Page 2



Candidate Name: Interview Date:

Interviewer Name:

4. What have you done in past positions to build trust and credibility with volunteers, residents,
paid staff, other departments, and the community?

Parbitvpale Ve sphonal l'r'-..‘n{d!; 5.
- i
Uoreit  6m  wshinbest. Vosder Anes bars.

boad  wssed -'-v: CelaWans  wibl WWER,

Rating: 0 1 2 ©) 35 4 5

5. Tellus about a time when you worked closely with someone who clearly had a different
perspective, background, or style than you. Tell us what you did to be able to work effectively
with this person despite the differences.

Mee) wlaofd Wifferian ppimina of sugeruisar Asdad  optndicime bo  lesra

Madie lHtkrsL-c.’l *p;rcql’n

Rating: 0 1 @ 3 35 4 5

6. Tell us about your most difficult customer experience and how you resolved it.
Medveal ok

Rating: 0 1 @ 3 35 4 5

7. How do you or would you balance the different reasons why members volunteer with what
motivates them, while still getting pertinent tasks done?

Lenp livead  wshe b valeresds  Phama o bt P \‘_.5

Rating: 0 1 2 3 @ 4 5

Fire Lieutenant
Please return all interview materials to Human Resources. Page 3



Candidate Name: Interview Date:

Interviewer Name:

8. Tell us about a time that you disagreed with a decision or policy that was handed down from
your superior. How did you handle that situation? How did you present the information to other
members of the department?

Loaeh of & ool parlain iy Yo Ems, wWelb Yo Madeyy  salessl

Rating: 0 1 &) 3 35 4 5

9. Asa new Lieutenant, how would you handle the change from buddy to boss?
Bliad 3:..‘«3 vaby L. fob )\Jbl £ Llﬂ.u,-.s.._ £ ran bUJ‘h‘ ki IQQS’

Rating: o @ <2 3 35 4 5

10. Our department relies heavily on our volunteers. How do you see your role as a Lieutenant
supporting them?

Be o e-:u-.r]-f. sebler,  Ral huu"\h\ o Uolumdeany  Loamkiaue e

wark P - N Uelvw bewrs,

Rating: 0 1 2 B 35 4 5

Do you have any questions for the panel?

——
Fire Lieutenant
Please return all interview materials to Human Resources. Page 4



Candidate Name: Interview Date:

Interviewer Name:

Additional Rater Comments:

Evaluator Signature: o L L._.D Date:4-g-24 Overall Score: _23-5

=
Fire Lieutenant
Please return all interview materials to Human Resources. Page 5



CPFD Assessment Center 2024 Candic’ZE:
Simulator Exercise Score Sheet

i —

EXERCISE #1 — Simulator Exercise Assessor:/ ’)’ZdL/)L

Size-up/Tactical Assignment Worksheet (25 points possible) i ing

The candidate manages the incident with safety and efficiency as priorities. )
2

Using the criteria below, score the candidate from 0to 5. Enter your score in the box to the right. Please refer to
the Assessment Center Scoring sheet for additional definitions and guidance. (25 points possible)

0 1 2 3 3.5 4 5
No Evidence Weak Less Than Adequate Below Adequate Adequate More Than Adequate Strong
Objective Criteria/Report Rating
Communication —
The candidate uses the ‘sender, receiver, feedback’ model for clear communications. Assignments are clear and 3 S
dec;s:ve ,Pays c/ose attention ]o all radio traffic and responds accordingly.

((, W /\ﬁc!/z) ¢ fe— (JIMM*'L‘—'-AJ

‘

Incident Objectives/Tactical Assignments
The candidate uses appropriate tactical assignments to support incident objectives These decisions address life 5
safety and incigent stabilization._Pgrsonnel were used efficiently. , L/

Teazﬁ_,.c 45?- %}f'u@u‘f_&/""r /’/M 4-fi 716"“*%

Incident Safety/Crew safety —

The candidate ma ¢ incident with safety as a priority. Command is named and located, safety—is—_ 3 “J

estab.u‘:shed addressed/and ﬂc Wffrzed effectively. T I I

Mgé% g Gt K] L I% ef=bp.d .
—t - ~

Decision Making & Problem Solving (Incident Mitigation)

The candidate displayed the skill set to lead the fire ground/crew from an Officers position. The candidate \3

understood how to identify challenges, had a plan to deal with challenges, and effectively resolved the challenges

that yere presented._ N i / /)

Weeded A [,f)m e = bf Lo H———

Command Presence ‘) ~
)

The candidate presented as being in charge, was confident in voice, and gave clear and decisive instructions. The
candidate appeared o/rganized, m/ethodicall and the Had-Have-Need report was to the point and relevant.

Yo e dfM ad  pfoar

Assessor must provide Objective Comments in support of above ratings. A number without documentation is
“Subjective” & we cannot use subjectiye scﬁing Also, number and documengation must match!

EVALUATOR SIGNATURE “’;M /f ?_";2:';,/ J——— DATe}gég{ 27 TOTAL SCORE 5 ‘S /50




Jig—

Tactical WS

Initial Radio Report

Building/Area Description:

Size: Small Medium

—

Height: 1 2 3 4 5

Large

Occupancy Type:

Mega

I

Problem Description:

Nothing Showing Smoke Showing Working Fire
sl -Al

5 A

Location of the Problem:

D?fensive Fire Conditions

o

Initial Incident Action Plan:

e Tasks: Supply-lin

Fast-attack HZSP Defensive Op

¢ Location: ’/, uﬂtﬁ
e Objectives: Primary Search

Fire Control

Strategy: _Offensive Defensive

Resource Determination: 1

Upgrade alarm  Cancel Assn.  Additional Alarm -~ I
ey

Assume & Name Command y}(‘_’

Follow-Up Report

Results of the 360:

Completed Not Completed

—_—

Stories from the Charlie Side

How many?

Basement:

Yes/No Day-Light

Any Changes to IAP?

Yes No

Accountability Location:

Alpha Bravo Charlie Delta

Unit Assignment
Unit: ﬁi—
Tasks:@76 qu[" “}A%D\(

—

Location:

Objectives: P/S F/C L/C O/D

Unit Assignment

Unit: }_"ﬂ/ L /ﬁﬁ’ﬂb(

Tasks: Dm
Location: /\/L/‘"" /)V‘A/

Objectives: P/S F/C L/C O/D

Unit Assignment

9

Unit:

Tasks:

Location:

Objectives: P/S F/C L/C 0O/D

Command Transfer

Unit Rundown:

Transfer CAN: —___

Unit: Assume Command: Strategy: Resource Determination:

Yes No Off. Def. Upgrade Cancel Additional
CAN Report:Unit: IC driven Priority traffic Status Change Task Complete
Tactical Priorities Achieved: All Clear Fire Control Loss Stopped
Needs: Stated............. o] SRR Prompted by the IC




Tactical Worksheet

ADDRESS: DISPATCH TIME:
Benchmarks - Safety Officer — All Clears — On-Deck/RIT
ELAPSED TIME TACTICAL FUNCTIONAL PARS
e 5min > Confirm Strategy O Primary Search o Accountability o All Clear
o Fire Control O Logistics .
e 10min—> Strategy - Air Mgmt o Water Supply O Gas o Fire Control
e 15min=> On Deck O Strategy o Electrical o 10/20/30 Minutes
20mi R Co’s Air M o On-Deck O Investigation G HazMat Event
* i “2= ROLatelCiE Air Mamit = 2” Clejr A o Traffic Control
e 25min > Rotate Co’s Air Mgmt Deconaagy o Red Cross O Missing FF
O Loss Stopped Rehab
O Exposures o Reha o No PAR
UNIT TASK LOCATION OBJECTIVE




CPFD Assessment Center 2024 Candidate:

. Simulator Exercise Score Sheet /0 5% n /3;, 2 3‘ /—o I

EXERCISE #1 — Simulator Exercise Assesbor: ) oS

Size-up/Tactical Assignment Worksheet (25 points possible) Rating
The candidate manages the incident with safety and efficiency as priorities.

Using the criteria below, score the candidate from 0 to 5. Enter your score in the box to the right. Please refer to
the Assessment Center Scoring sheet for additional definitions and guidance. (25 points possible)

0 1 2 3 3.5 4 5
No Evidence Weak Less Than Adequate Below Adequate Adequate More Than Adequate Strong
Objective Criteria/Report Rating

Communication
The candidate uses the ‘sender, receiver, feedback’ model for clear communications. Assignments are clear and ;-;
dec15/ve Pays close attention to all radio traffic and responds accordingly.

C/c:\r C@M@iﬂcmq ’ i’ui{' Sourt. Lo Py | § yr> Riceid rodo
Cowunun,/cp;f]cu_

Incident Objectives/Tactical Assignments
The candidate uses appropriate tactical assignments to support incident objectives. These decisions address life ;
safety qnd incident stabilization. Personnel were used efficiently.

%‘»’*ﬁ /¢ 20\ Ceen '}"'i b tou 7(—:' A  pn- I ‘Mh)f‘mj /¢ 'rt :34,(’-: Ay
@ ok Geore h 5.3 /?—- Cresm  wns  Glneegd ocudedly
17 over ,@Wtw e~ L4

Incident Safety/Crew safety
The candidate manages the incident with safety as a priority. Command is named and located, safety is ? 5
established, RIT addressed, and accountability board is utilized effectively.

fo .) bt /-(IL— C rec—— 5{!?%&%._; A’tJ{.V*\’..-v— ,j-—sq v7a:)¢‘/z- f‘ é@ﬂt—’i\/
- (a2 Nee 'pl///\..f e /é“ O poitins Sence e 7
C;’:“ {ow [ 47/-. £ N

Decision Making & Problem Solving (Incident Mitigation)

The candidate displayed the skill set to lead the fire ground/crew from an Officers position. The candidate 3 5’
understood how to identify challenges, had a plan to deal with challenges, and effectively resolved the challenges

that were presented.

; Tresenc : - . t“
2eed fut W= | B grwad [resonce  } fo/c@g_hn < 77D

“hss '74-& Mg Jo {‘t:%o)u 2 (P cholln wie e nt
ap S #D29 = purer A
/ S ~
Command Presence _—

The candidate presented as being in charge, was confident in voice, and gave clear and decisive instructions. The ); 5
candidate appeared organized, methodical, and the Had-Have-Need report was to the point and relevant. -
Gt €o’~c) ?ff)CJJ“! ‘-'“-»yy(wv\_ d'"laf"cf’wc)? Avrcese i oo’

Assessor must provide Objective Comments in support of above ratings. A number without documentation is
“Subjective” & we cannot use subj€ctjvg scoring. Also, number and documentation must match!

EVALUATOR SIGNATURE DATE V/////Z/t/ TOTAL SCORE /50




Tactical WS

w7 e
%)

A

=
Initial Radio Report LW TAC
up)-#-ﬁs
Building/Area Description:
Size: Spdall Medium Large Mega
Height: 1 / 3 4 5
Occupancy Type: h’“’”‘("’ze-’) /i

Problem Description:

Nothing Showing  Smoke Showing Workifig Fire  Defensive Fire Conditions

Location of the Problem: ‘Zaf 2 _/q

Initial Incident Action Plan:

e Tasks: Supply-line Fast—a&ék HZSP Defensive Op

p——

Follow-Up Report

Results of the-360:
Compléted Not Completed

Stories from the Charlie Side

How many?

Basement: (Z_ ’\

Yes Day-Light

e location:

e Objectives: Primary Search  Fire C}yﬁrol Any Changes to IAP?
Strategy: OffE/({i‘ve Defensive Yes ﬁ
Resource Determination: ,— Accountability Location:
Upgrade alarm  Cancel Assn.  Additional Alarm l\“w Alpha Bravo Charlie Delta
Assume & Name Command //3}‘, & (Mo %/b«

Unit Assignment Unit Assignment T Unit Assignment 7,

Unit: ; 30 l { Unit: Z / Unit: (?L’ /L
Tasks: F/I' Tasks: ,55/, 5 l) Tasks: Ou}w,t.\ﬁ, %
Location: Z‘"‘; ;A' Location: Zﬂ-%; A Location:

Objectives: P/S %I L/C O/D Objectives: P/S F/C L/C O/D

Objectives: P/S F/C L/C

Command Transfer Unit Rundown:

Transfer CAN:

Unit: Assume Command: Strategy: Resource Determination:
/{,_ No Off. Def. Upgrade Cancel Additional
CAN Report:unit: IC driven Priority traffic Status Change Task Complete
Tactical Priorities Achieved: All Clear Fire Control Loss Stopped
Needs: Stated............. To] ORI Prompted by the IC / ..(/f_)
U f oS

_Seeln



Tactical Worksheet

ADDRESS:

DISPATCH TIME:

Benchmarks - Safety Officer — All Clears — On-Deck/RIT

ELAPSED TIME

e 5min > Confirm Strategy

¢ 10min > Strategy — Air Mgmt
¢ 15min > On Deck

¢ 20min-> Rotate Co’s Air Mgmt
e 25min-> Rotate Co’s Air Mgmt

TACTICAL

O Primary Search
O Fire Control

0 Water Supply
O Strategy

o0 On-Deck

o All Clear

O Secondary AC
O Loss Stopped
O Exposures

FUNCTIONAL

O Accountability
O Logistics

O Gas

O Electrical

o Investigation
O Traffic Control
O Red Cross

0 Rehab

PARS

o All Clear

o Fire Control

0 10/20/30 Minutes
O HazMat Event

O Missing FF

o No PAR

LOCATION

OBJECTIVE




CPFD Assessment Center 2024 Candidate:

Simulator Exercise Score Sheet Lfﬁqm.r\ B"‘f ‘HfH’
EXERCISE #1 ~ Simulator Exercise Assessor: \WJes i
Size-up/Tactical Assignment Worksheet (25 points possible) Rating

The candidate manages the incident with safety and efficiency as priorities.

zO

Using the criteria below, score the candidate from 0 to 5. Enter your score in the box to the right. Please refer to
the Assessment Center Scoring sheet for additional definitions and guidance. (25 points possible)

0 1 2 3 35 4 5
No Evidence Weak Less Than Adequate Below Adequate Adequate More Than Adequate Strong
Objective Criteria/Report Rating
Communication )
The candidate uses the ‘sender, receiver, feedback’” model for clear communications. Assignments are clear and (,/
decisive. Pays close attention to all radio traffic and responds accordingly.

G'U") CVMN\-'V‘\‘CM-“""\/ Q‘}ﬂ:ﬂ) EH*'{!\{\"* ‘I‘O [ad M arC

Incident Objectives/Tactical Assighments
The candidate uses appropriate tactical assignments to support incident objectives. These decisions address life Z
safety and incident stabilization. Personnel were used efficiently.
Fe ot s addisse) bA (a\r@ﬂdle/ -&i(& fo  8ssidn (Viwes <ppch,
Wodue 30 o) addes e Sbly. PY ’

Incident Safety/Crew safety
The candidate manages the incident with safety as a priority. Command is named and located, safety is 3 §“
established, RIT addressed, and accountability board is utilized effectively. -
Condrdgde  DNCotretl 93..1-!@9 {2 15 ra basgmeal Lt ikt puleedd st yarbally,
” /
BT was  assipred
[}

Decision Making & Problem Solving (Incident Mitigation)

The candidate displayed the skill set to lead the fire ground/crew from an Officers position. The candidate

understood how to identify challenges, had a plan to deal with challenges, and effectively resolved the challenges Z
that were presented.

Comdidgle wag  decisice. bl Rl do  @Bws KN ‘-\al-‘\Qt?r

Command Presence
The candidate presented as being in charge, was confident in voice, and gave clear and decisive instructions. The 3
candidate appeared organized, methodical, and the Had-Have-Need report was to the point and relevant.

[aviidate Secerd guesﬁc.) NS desws, g pasteers  wge clzw”
7 ’ .

Assessor must provide Objective Comments in support of above ratings. A number without documentation is
“Subjective” & we cannot yse subjective scoring. Also, number and documentation must match!

EVALUATOR SIGNATURE 7/ (4 IW/;/\J}/ DATE _i—[\-A{ _ TOTALSCORE _ 9.5 /50




Tactical W\

Initial Radio Report _
P '730\\ 61 r \'\
Building/Area Description: ?’A\Jﬁ/
Size: Medium Large Mega CD\U\;J\r\Ib\{\\

Height: 1

3 4 5
>

Bt

Problem Description:

Occupancy Type:

Nothing Showing  Smoke Showing™\ Working Fire ) Defensive Fire Conditions

Location of the Problem: /\X\

Initial Incident Action Plan:

Q@HZSP Defensive Op wq)

8\

e Tasks: Supply-line
e location; [7\

e Objectives: Primary Search @ D q
. %)
Strategy: @ Defensive i

Resource Determination: \/

i

Follow-Up Report

Results of the 360:

Stories from the Charlie Side

Not Completed

How many?

Basement:

Yes/No Day-Light

o)

Any Changes to IAP?

Yes No

Accountability Location:

/

L £
Upgrade alarm  Cancel Assn.  Additional Alarm A\ \%/Nb Alpha Bra;:? b Del_ta
- ] N\_ M
Assume & Name Command Q@Wh J "-@ -( 2
Unit Assignment Unit Assignment Unit Assignmen
4 E| o) &
Unit: 170 Unit: Unit: 99\-\\1 '
Tasks: V¥ Tasks: ‘%[9 ; @‘ﬂ\@‘\\ W Tasks: 0/)7 DR /R@b\,l?
I Jl s v“
Location: i)oug Location: (('- Location:
Objectives: P/S F/C L/C O/D Objectives: P/S F/C L/C O/D Objectives: P/S F/C L/C O/D

Command Transfer Unit Rundown:

Transfer CAN:

JUNY

Unit: Assume Command: Strategy: Resource Determination:

Yes No Off. Def. Upgrade Cancel Additional
CAN Report:unit: IC driven Priority traffic Status Change Task Complete
Tactical Priorities Achieved: All Clear Fire Control Loss Stopped
Needs: Stated............. o] SRR Prompted by the IC

Qm\\\L JAYCCS R

P2 g el

K{ \\““‘1

Ay



Tactical Worksheet

ADDRESS:

DISPATCH TIME:

Benchmarks - Safety Officer — All Clears — On-Deck/RIT

ELAPSED TIME

* 5min - Confirm Strategy

e 10min > Strategy — Air Mgmt
e 15min > On Deck

e 20min > Rotate Co’s Air Mgmt
e 25min > Rotate Co’s Air Mgmt

TACTICAL

O Primary Search
O Fire Control

o Water Supply
o Strategy

0 On-Deck

a All Clear

0O Secondary AC
O Loss Stopped
0O Exposures

FUNCTIONAL

0 Accountability
D Logistics

O Gas

o Electrical

O Investigation
o Traffic Control
O Red Cross

o Rehab

PARS

o All Clear

a Fire Control

o0 10/20/30 Minutes
O HazMat Event

o Missing FF

o No PAR

LOCATION

OBIJECTIVE




Emily Downs March 1, 2024

edowns@cpwa.us

(503)-724-6442

College Place Fire Department
RE: Fire Lieutenant

| was motivated to submit my letter of interest and resume, upon learning that the
College Place Fire Department has promotional testing for a Fire Lieutenant position.
For several years | have made education my main focus studying Interdisciplinary
studies, with the completion of a Bachelor of Science degree from Western Oregon
University. Then continuing my education by attending Central Washington University
and obtaining my paramedic certificate. Now I'm excited to transition my focus to
furthering my career with my new knowledge and skill set.

| believe being genuine and nurturing, along with being professional and driven,
is an essential combination for individuals in the emergency services. | have strong
leadership, decision-making and time management skills. Additionally, my abilities
extend to critical thinking and team building with proficiency in organization. It's a
personal mission of mine to empower and improve other’s outlook and life
circumstances. Working with individuals from diverse backgrounds has provided me
with an understanding and awareness of differences in both individuals and
organizations. These qualities will help support College Place's mission while reflecting
positively on the professionalism and competencies of its employees and volunteers.

For further details regarding my qualifications, background, and contributions
please take a moment and review my resume. | believe that | can successfully be the
Fire Lieutenant you're seeking and I'm looking forward to the opportunity to interview
and test for the Lieutenant position.

Sincerely,

Emily Downs



Emily Downs
(503)-724-6442
edowns15S@mail.wou.edu

EDUCATION:

Central Washington University, WA April 2022-September-2023 GPA: 3.6 Major: Paramedicine

-Achieved Dean's list multiple terms -Earned Certificate of Completion

Western Oregon University, Monmouth, OR September 2015-December 2018 GPA: 3.61 Major:
Interdisciplinary Studies
-Achieved Dean's list multiple terms -Earned Bachelors of Science

Chemeketa Community College, Salem, OR September 2013-June 2015 GPA: 3.5 Earmned Associate
Degree
-Achieved Dean's list Student Athlete - Basketball

EXPERIENCE:

College Place Fire Department, College Place, WA-

FireFighter/Paramedic January 2019 — Current -Respond to medical and fire calls in
College Place and surrounding cities. - Supervise, train and mentor “A shift.” -Work together
with colleges to provide the best quality of care. -Order, track and maintain EMS equipment.

Active instructor for EMT and Fire academy.

Costco WholeSale, Portland, OR — Food Service

July 2015-June 2018 -Clean and maintain a safe workplace according
to Oregon health laws -Work together with coworkers to provide fast
service

BAlive Chiropractic, Walla Walla, WA— Data Entry

February 2018-March 2018 -Work quickly and efficiently to enter data into
program -Work with confidential information and discard it appropriately -Had
to work independently unless asked to perform another task

Roger Adventist School, Walla Walla, WA— Basketball
Coach

February 2018-March 2018 -Work and teach 20 fifth and sixth grade
girls basic basketball skills -Create daily schedule for practice, and
coach throughout their games -Create a safe environment for the
children while teaching through God

Habitat for Humanity— Volunteer

September 2012-June 2013, July 2018-Present -Volunteer time to
help build homes -Worked rain or shine next to new homeowners
-Worked alongside and with other volunteers to build multiple homes



Region 8 Fire Training Gouncil

OFFICER DEVELOPMENT Es:E

| EEE (ARG BTG

THIS CERTIFICATE OF COMPLETION ACKNOWLEDGES THE EFFORTS OF

| Emily Downs
FOR A COMMITMENT TO FIRE SERVICE LEADERSHIP Dm<m5v§mzﬂ THROUGH

- SUCCESSFUL COMPLETION OF THE REGION 8 OFFICER DEVELOPMENT ACADEMY,
INCLUDING THE TRAINING REQUIRMENTS OUTLINED IN NFPA 1021, Imm_ OFFICER |

.-\\- ’ X i

Captain Fred Hector Training Officer Patrick Evenson Captain Bill Box:
s\gm Walla Fire Department College Place Fire Department Walla Walla County Fire District #4




Emergency Management Institute

FEMA

This Certificate of Achievement is to acknowledge that

EMILY DOWNS

has reaffirmed a dedication to serve in times of crisis through continued
professional development and completion of the independent study course:

1S-00100.c
Introduction to Incident Command System, ICS-100

Issued this 11th Day of April, 2019 Q_

. Michael J. Sharon

AUTHORIZED

—)ﬁw m_.. Deputy Superintendent

S s ER Emergency Management Institute

Federal Fmeroencv Management Aoencv

0.2 TACET CEU




Emergency Management Institute

FEMA

This Certificate of Achievement is to acknowledge that

EMILY DOWNS

has reaffirmed a dedication to serve in times of crisis through continued
professional development and completion of the independent study course:

1S-00200.c
Basic Incident Command System for Initial Respons

1 A

Michael J. Sharon
|[AUTHORIZED| .
_\Pm. m_u Deputy Superintendent
Emergency Management Institute

Federal Emerocencv Manacement Agencv

Issued this 12th Day of April, 2019

0.4 TACET CEU




Emergency Management Institute

FEMA

This Certificate of Achievement is to acknowledge that

EMILY DOWNS

has reaffirmed a dedication to serve in times of crisis through continued
professional development and completion of the independent study course:

1S-00700.b
An Introduction to the National Incident
Management System &Q& Q_%

Issued this 12th Day of April, 2019
Michael J. Sharon

7 m_l Deputy Superintendent
Emergency Management Institute

| AUTHORIZED |

0.4 TACET CEU

Federal Emeroencvy Manaocement Aoencv



Emergency Management Institute

FEMA

This Certificate of Achievement is to acknowledge that

EMILY DOWNS

has reaffirmed a dedication to serve in times of crisis through continued
professional development and completion of the independent study course:

IS-00800.c
National Response Framework, An Introduction

o Ao

Michael J. Sharon
T m_. Deputy Superintendent
Emergency Management Institute

Federal Emerocencv Manacement Aoencvy

Issued this 12th Day of April, 2019
|AUTHORIZED |

0.3 JACET CEU
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Incident Qualification Card

Name:

DOWNS, EMILY ANN
Resource Identification |Fitness/Expires: Year;
WAWAS, WFS,WASES,36,36M01, A 05/21/2024 2023
Haz Qualification Lvi Exp
Typ Date
WF  FFT2 Firefighter Type 2 NAT 07/07/27
WF  EMTF Emergency Medical Technician, ST 07/31/23
Haz Trainee Qualification Lvi Exp
Typ Date
Skills:

Allergies:

Emergency Contact: o

K
Certifying Official
CALLAN WILKINS TRAINING COORDINATOR 05/25/2023




This Certificate is Awarded to

EMILY DOWNS

For the m:mmmmm\:\ Qaﬁﬁ\m&e: 0.*.

CPFD

TTost Unit

College Place, WA

Location  (City, State)




A
Candidate Nameé M { l (] ’D(\ dowvy < Interview Date: f/{é// &L(,

Interviewer Name:

@)

City of College Place Civil Service

Fire Lieutenant

Interview Procedures:

For each question, please make any notes about the candidate’s response that will assist you in
determining the applicant’s overall interview performance. There is space below each question for your
notes.

Ask each applicant the same question. Follow-up questions may vary based upon the differing responses
of the applicants, but should be related to the position responsibilities, requirements, or the applicant’s
previous work experience. All applicants should be provided equal opportunities to respond to the
questions.

Use the following as a guide when scoring the candidates responses to the questions. Each question is
worth a maximum of five (5) points. There is space available for assessor’'s comments about the
candidate’s responses and identification with the dimensions being measured. There is a total of fifty
(50) points possible for the oral interview which will be the percentage score.

5 STRONG: A score of five does not mean that the participant is perfect or without
weakness. Rather, that the candidate demonstrated ability indicating they are likely to
be able to perform strongly in that category when promoted to the next higher level.

4 MORE THAN ADEQUATE: A score of four means that the candidate demonstrated skills
indicating they are more likely to perform more than adequately when promoted and is
still capable of improving his/her level of performance to a considerable degree with
additional time and training.

3.5 ADEQUATE: A score of three means that the candidate demonstrated skills indicating
they are likely to perform at a competent level when promoted. However, additional
training, experience and supervision are anticipated for the candidate to perform at a
more than competent level.

There may be a need for closer supervision than in the two preceding categories.

A score below “3.5” indicates that the candidate is:

3 BELOW ADEQUATE: A score of three means that the candidate demonstrated skills
indicating they are likely to perform below a competent level when promoted.
Additional training, experience, and supervision can be expected to be necessary to
bring him/her up to a competent or higher rating.

2 LESS THAN ADEQUATE: A score of two means that the candidate demonstrated skills
indicating they are likely to perform at less than a competent level when promoted.
Extensive training, experience, and supervision can be expected to be necessary to bring
him/her up to a competent or higher rating.
P — . ————— -
Fire Lieutenant
Please return all interview materials to Human Resources. Page 1




Candidate Name: Interview Date:

Interviewer Name:

1 WEAK: A score of one means that the candidate is likely NOT capable of performing
adequately when promoted. The candidate is likely to perform consistently
substandard, even with direct and frequent supervision.

0 NOT DEMONSTRATED: A score of zero means that the candidate did not demonstrate
the basic skills within a dimension indicating they are likely to be incapable of
performing adequately in that dimension if promoted.

Have you reviewed the job description for this position$ Ye3\ No
Can you perform the essential functions of the job with or without reasonable accommodati@h

Please briefly tell us about your background and experience that will help you be a successful

Lieutenant.
-?n‘{y‘a Y.\Kglfbh% < "
fﬂ&ﬂ«qi(nc_l - [0 peaplo  wa o oA,'/é

Rating: 0 1 2 3 3.5 5

Tell us about any strengths and areas of improvement that have been pointed out to you by
your supervisor? If nothing from supervisor then — Tell us what areas you have identified for
yourself.

'jFL.i Yo do Jiik Cqm{)‘?!@ﬁ an (‘::ugﬂ{. éﬂn}u
Otep oA rucor

Rating: 0 1 2 3 @ 4 5

Tell me about the last time you made a mistake and how you corrected it. What happened?
What did you learpn from that? i
:G‘-‘?ulj’"ﬂ él(‘.\'l .,

Rating: 0 1 2 3 < 53.5 ) 4 5

Fire Lieutenant
Please return all interview materials to Human Resources. Page 2



Candidate Name: gW\: (“ Interview Date:

Interviewer Name:

4. What have you done in past positions to build trust and credibility with volunteers, residents,

.

paid staff, other departments, and the community?
&f Wi%n(

(\cu.‘v\L\ G, om‘ﬁ al‘l\ Taslie

Rating: 0 1 2 @ 3.5 4 5

Tell us about a time when you worked closely with someone who clearly had a different

perspective, background, or style than you. Tell us what you did to be able to work effectively

with this person despite the differences. .
}'\QQ\& {eg \F]Pm"?( QO%‘\NW\\A n?%{ﬁg '-f—r"\ ﬂ(r;(‘é (3_%?_\

Rating: 0 1 2 @\ 3.5 4 5

Tell us about your most difficult customeﬁxperience and how you resqlved it.

Pt foon Loj & X PL«“)"Q_{ MaR.  gua s Crcadon

Rating: 0 1 2 @ 35 4 5

How do you or would you balance the different reasons why members volunteer with what

motivates them, while still getting pertinent tasks done? o
:{:’.\(p/ (7(\ g(h_du(f‘ MQM' 2’/ II ﬂd.l v;x“ﬂ‘\(‘a
|
("
Rating: 0 1 2 3 3.5 4 5

Fire Lieutenant
Please return all interview materials to Human Resources.

Page 3



S\
Candidate Name: & . \ L, Interview Date:

Interviewer Name:

8. Tell us about a time that you disagreed with a decision or policy that was handed down from
your superior. How did you handle that situation? How did you present the information to other

me%t{ers of the department?
u\ﬁi £ Xoun Pl&

Rating: 0 1 2 @ 35 4 5

——Q., As a new Lieutenant, how would you handle the change from buddy to boss?
P04 Ppéi‘mq\ £ O O

7 \
Rating: 0 1 2 6 35 4 5

10. Our department relies heavily on our volunteers. How do you see your role as a Lieutenant
supporting them? \
Commbhpn e o T\ ¢

Rating: 0 1 2 3 @ 4 5

Do you have any questions for the panel?

= e .Lo.nn... nnn.mn0n0n 0 n0nn . . .. . . .—. —.—. . —  n - _- v~  —
Fire Lieutenant
Please return all interview materials to Human Resources. Page 4



Candidate Name: Interview Date:

Interviewer Name:

Additional Rater Comments:

Evaluator Signature:

e e e e
Fire Lieutenant
Please return all interview materials to Human Resources. Page 5



Candidate Name: _Emi)\/ D/?L:) ‘ﬂ_ﬁ Interview Date: "f‘/f?/fs"f

Interviewer Name: (g r’,&éla—,

City of College Place Civil Service

Fire Lieutenant

Interview Procedures:

For each question, please make any notes about the candidate’s response that will assist you in
determining the applicant’s overall interview performance. There is space below each question for your
notes.

Ask each applicant the same question. Follow-up questions may vary based upon the differing responses
of the applicants, but should be related to the position responsibilities, requirements, or the applicant’s
previous work experience. All applicants should be provided equal opportunities to respond to the
questions.

Use the following as a guide when scoring the candidates responses to the questions. Each question is
worth a maximum of five (5) points. There is space available for assessor’s comments about the
candidate’s responses and identification with the dimensions being measured. There is a total of fifty
(50) points possible for the oral interview which will be the percentage score.

5 STRONG: A score of five does not mean that the participant is perfect or without
weakness. Rather, that the candidate demonstrated ability indicating they are likely to
be able to perform strongly in that category when promoted to the next higher level.

4 MORE THAN ADEQUATE: A score of four means that the candidate demonstrated skills
indicating they are more likely to perform more than adequately when promoted and is
still capable of improving his/her level of performance to a considerable degree with
additional time and training.

3.5 ADEQUATE: A score of three means that the candidate demonstrated skills indicating
they are likely to perform at a competent level when promoted. However, additional
training, experience and supervision are anticipated for the candidate to perform at a
more than competent level.

There may be a need for closer supervision than in the two preceding categories.

A score below “3.5” indicates that the candidate is:

3 BELOW ADEQUATE: A score of three means that the candidate demonstrated skills
indicating they are likely to perform below a competent level when promoted.
Additional training, experience, and supervision can be expected to be necessary to
bring him/her up to a competent or higher rating.

2 LESS THAN ADEQUATE: A score of two means that the candidate demonstrated skills
indicating they are likely to perform at less than a competent level when promoted.
Extensive training, experience, and supervision can be expected to be necessary to bring
him/her up to a competent or higher rating.
E
Fire Lieutenant
Please return all interview materials to Human Resources. Page 1



Candidate Name: = D Interview Date: |

Interviewer Name:

1 WEAK: A score of one means that the candidate is likely NOT capable of performing
adequately when promoted. The candidate is likely to perform consistently
substandard, even with direct and frequent supervision.

0 NOT DEMONSTRATED: A score of zero means that the candidate did not demonstrate
the basic skills within a dimension indicating they are likely to be incapable of
performing adequately in that dimension if promoted.

Have you reviewed the job description for this position? Ygs No
Can you perform the essential functions of the job with or without reasonable accommodation? Y@s No

1. Please briefly tell us about your background and experience that will help you be a successful
Lieutenant. .

g\'i 4 J-f/ 4 Yezdrod
T -7

1

Viangue

Rating: 0 1 2 3 35 @ 5
-
2. Tell us about any strengths and areas of improvement that have been pointed out to you by
your supervisor? If nothing from supervisor then — Tell us what areas you have identified for
yourself.

l [ e I/
-l e |y b A/ Ha
= =

M K
- P43,

Rating: 0 1 2 3 8Y_ 4 5

3. Tell me about the last time you made a mistake and how you corrected it. What happened?
What did you learn from that?

f, |\ f {’ Y, .
Mede, ."z_ﬁ‘ . |zl ffi_ At
. \

4tk L Sun)  zland ALV e Kk

Rating: 0 12 3 3% 4 5

Fire Lieutenant
Please return all interview materials to Human Resources. Page 2



Candidate Name: |: D Interview Date:

Interviewer Name:

4. What have you done in past positions to build trust and credibility with volunteers, residents,
paid staff, other departments, and the community?

!rl.{.i f’:l fvtl’){'l’l.

Rating: 0 1 2 3 35 4 &

5. Tell us about a time when you worked closely with someone who clearly had a different
perspective, background, or style than you. Tell us what you did to be able to work effectively
with this person despite the differences.

; : ences.
Lib/ oih R omua -DAREO] -~

Rating: 0 1 2 3 35 @ 5

6. Tell us about your most difficult customer experience and how you resolved it.
Dg_’.‘\'. VL L;_}}'EI"'\ Q’Zw‘\ 1\.1 £33 ,_P i}m ﬂ(il) SN0 |
> 7 o

Rating: 0 1 2 3 &5 a4 s

7. How do you or would you balance the different reasons why members volunteer with what
motivates them, while still getting pertinent tasks done?

F‘“j 't}-l( £at i f.al”\':"' ery  tedewn 1 e !} L -Q'f 4~ ve, PNy 4
M. Y ' !
Rating: 0 1 2 3 35 ")) 5

Fire Lieutenant
Please return all interview materials to Human Resources. Page 3



Candidate Name: F D Interview Date:

Interviewer Name:

8. Tell us about a time that you disagreed with a decision or policy that was handed down from
your superior. How did you handle that situation? How did you present the information to other
members of the department?

Rating: 0 1 2 3 3.5 4 5

9. Asanew Lieutenant, how would you handle the change from buddy to boss?

{ - g }
l’l/. O Lompmarrpdion , @i phve 1ol Ao sdlier
/TS5 SR i 1< )

Rating: 0 1 2 3 3.5 4 5

10. Our department relies heavily on our volunteers. How do you see your role as a Lieutenant
supporting them?

Rating: 0 1 2 3 3.5 H 5

Do you have any questions for the panel?

—
Fire Lieutenant

Please return all interview materials to Human Resources. Page 4




Candidate Name: E D Interview Date:

Interviewer Name:

Additional Rater Comments:

Evaluator Signature: Date: Overall Score: l’ftﬁ"

—
Fire Lieutenant
Please return all interview materials to Human Resources. Page 5




Candidate Name: Em-'(h‘ Vowans Interview Date: O4Y-o0g-2024

Interviewer Name: 04..__,4. ”«—J

City of College Place Civil Service

Fire Lieutenant

Interview Procedures:

For each question, please make any notes about the candidate’s response that will assist you in
determining the applicant’s overall interview performance. There is space below each question for your
notes.

Ask each applicant the same question. Follow-up questions may vary based upon the differing responses
of the applicants, but should be related to the position responsibilities, requirements, or the applicant’s
previous work experience. All applicants should be provided equal opportunities to respond to the
questions.

Use the following as a guide when scoring the candidates responses to the questions. Each question is
worth a maximum of five (5) points. There is space available for assessor’'s comments about the
candidate’s responses and identification with the dimensions being measured. There is a total of fifty
(50) points possible for the oral interview which will be the percentage score.

5 STRONG: A score of five does not mean that the participant is perfect or without
weakness. Rather, that the candidate demonstrated ability indicating they are likely to
be able to perform strongly in that category when promoted to the next higher level.

q MORE THAN ADEQUATE: A score of four means that the candidate demonstrated skills
indicating they are more likely to perform more than adequately when promoted and is
still capable of improving his/her level of performance to a considerable degree with
additional time and training.

35 ADEQUATE: A score of three means that the candidate demonstrated skills indicating
they are likely to perform at a competent level when promoted. However, additional
training, experience and supervision are anticipated for the candidate to perform at a
more than competent level.

There may be a need for closer supervision than in the two preceding categories.

A score below “3.5” indicates that the candidate is:

3 BELOW ADEQUATE: A score of three means that the candidate demonstrated-skills
indicating they are likely to perform below a competent level when promoted.
Additional training, experience, and supervision can be expected to be necessary to
bring him/her up to a competent or higher rating.

2 LESS THAN ADEQUATE: A score of two means that the candidate demonstrated skills
indicating they are likely to perform at less than a competent level when promoted.
Extensive training, experience, and supervision can be expected to be necessary to bring
him/her up to a competent or higher rating.

Fire Lieutenant
Please return all interview materials to Human Resources. Page 1



Candidate Name: Interview Date:

Interviewer Name:

1 WEAK: A score of one means that the candidate is likely NOT capable of performing
adequately when promoted. The candidate is likely to perform consistently
substandard, even with direct and frequent supervision.

0 NOT DEMONSTRATED: A score of zero means that the candidate did not demonstrate
the basic skills within a dimension indicating they are likely to be incapable of
performing adequately in that dimension if promoted.

Have you reviewed the job description for this position?@ No
Can you perform the essential functions of the job with or without reasonable accommodation? No

1. Please briefly tell us about your background and experience that will help you be a successful

Lieutenant.

§ yro exp A e ko lead  resdant.

| £ A e o byperuiias aad Ve L"lt-r:;: e @ms
Lo .‘..5 ko claages Oenade ’lkr Angdie
Rating: 0 1 2 @ 35 4 5

2. Tell us about any strengths and areas of improvement that have been pointed out to you by
your supervisor? If nothing from supervisor then — Tell us what areas you have identified for

yourself.
ih‘cﬂ: L s . dadica ko : o d e e @ e b et dome
WA i b by oublie S Poadlaa O & Lomnmnumss s b e
L L] L3 d
Rating: 0 1 2 @ 35 4 5

3. Tell me about the last time you made a mistake and how you corrected it. What happened?
What did you learn from that?

PR S 2. : awvlo ?._-’.w fu 1 ed Chmepin Same ]p.‘ Partyatec

Rating: 0 O 3 35 4 5

Fire Lieutenant
Please return all interview materials to Human Resources. Page 2



Candidate Name: Interview Date:

Interviewer Name:

4. What have you done in past positions to build trust and credibility with volunteers, residents,
paid staff, other departments, and the community?
B u“-u‘, hewy ) i beand, Sarmed  bheusk }'Lﬂ-\ubta Ward wosrnr Ma L:«;

omdib ond,

[ 259

2 3 3.5 @ 5

5. Tell us about a time when you worked closely with someone who clearly had a different
perspective, background, or style than you. Tell us what you did to be able to work effectively
with this person despite the differences.

bend Fedidanb  wdas  seins  EF, Butbed luad 64 At cole.  Lead

Worbed st resguen i B0 Y b Looanisrsfpa biisem Wibvs  pettn £ laalp  caded,
1 L] L]

Rating: 0

Rating: 0 1 2 3 35 & 5

6. Tell us about your most difficult customer experience and how you resolved it.
Regrte IV Jem s Vs lpne Wit Da, bis an.n...‘ udvhla gome. i.‘g,na 8
refudal,

Rating: 0 1 2 3 35 @ s

7. How do you or would you balance the different reasons why members volunteer with what
motivates them, while still getting pertinent tasks done?
Evu‘-.\ pAe, Vi melivabked By A flervb  Pembtans. £ Yeo bo vodisied
Howar 3,_,‘\15, Keep  bhem el sund hely €N Fherr  aa42d¢

Rating: 0 1 2 3 3.5 @ 5

Fire Lieutenant
Please return all interview materials to Human Resources. Page 3



Candidate Name: Interview Date:

Interviewer Name:

8. Tell us about a time that you disagreed with a decision or policy that was handed down from
your superior. How did you handle that situation? How did you present the information to other
members of the department?

_ht.‘c...,‘ e Sherelime Wit will Fallaw pa L‘Lnl

Rating: 0 i 2 3 35 @ 5

9. Asa new Lieutenant, how would you handle the change from buddy to boss?
Diba = S50 P S D p For 2 P Py Rt-s‘a-u.@ i .;gr-phn'.q::‘ gq.‘a:& [ A
avmdam Envend g

Rating: 0 ) 2 3 35 (@ 5

10. Our department relies heavily on our volunteers. How do you see your role as a Lieutenant
supporting them?

wa &u—“dm'«-l:' pher Adeds, Luue bhe s i PF«-» e, ,'\.-o‘

Rating: 0 1 2 3 35 @ 5

Do you have any questions for the panel?

e ——
Fire Lieutenant
Please return all interview materials to Human Resources. Page 4



Candidate Name: Interview Date:

Interviewer Name:

Additional Rater Comments:

Evaluator Signature: PW'VQ YL»\J Date: 4-2-24 Overall Score: 25

_— -
Fire Lieutenant
Please return all interview materials to Human Resources. Page 5



CPFD Assessment Center 2024 Candidate:

Simulator Exercise Score Sheet EN\?H [owns
EXERCISE #1 — Simulator Exercise Assessor: W’@ (~rovaln
Size-up/Tactical Assignment Worksheet (25 points possible) Rating

The candidate manages the incident with safety and efficiency as priorities.

25

Using the criteria below, score the candidate from 0 to 5. Enter your score in the box to the right. Please refer to
the Assessment Center Scoring sheet for additional definitions and guidance. (25 points possible)

0 1 2 3 3.5 4 5
No Evidence Weak Less Than Adequate Below Adequate Adequate More Than Adequate Strong
Objective Criteria/Report Rating
Communication
The candidate uses the ‘sender, receiver, feedback’ model for clear communications. Assignments are clear and 5
decisive. Pays close attention to all radio traffic and responds accordingly.

bt Ccmmaf\iq{‘ﬁr\/ Cosed le— At Im peils ek kil plu/l,

Incident Objectives/Tactical Assignments
The candidate uses appropriate tactical assignments to support incident objectives. These decisions address life S
safety and incident stabilization. Personnel were used efficiently.

Asignrids  vee  comck L qaow()wlk D'\nhz-w e sofely, & MNident autilReti
Ee H‘H’W;?" & Spcich C?%ﬂ"\f\e‘b 2’}3 'F(tuf !

Incident Safety/Crew safety
The candidate manages the incident with safety as a priority. Command is named and located, safety is S
established, RIT addressed, and accountability board is utilized effectively.
Movile  commnd Ul l:zeJJ vt n\ Cudblishkd e 4 \He safel, privikes
i — I i
Drushze) é;atel-{ by frulcua; m’t? with  Cipw.

Decision Making & Problem Solving (Incident Mitigation)
The candidate displayed the skill set to lead the fire ground/crew from an Officers position. The candidate (_(
understood how to identify challenges, had a plan to deal with challenges, and effectively resolved the challenges
that were presented.

bod Job adssNy onbles o0 anlm‘pﬁ.xj %Hw/_ Sch pg  veltidhion.

Command Presence
The candidate presented as being in charge, was confident in voice, and gave clear and decisive instructions. The L‘
candidate appeared organized, methodical, and the Had-Have-Need report was to the point and relevant.

Conbijen: presh  (omwas)  Dreserve

Assessor must provide Objective Comments in support of above ratings. A number without documentation is
“Subjective” & we cannot use subjective scoring. Also, number and documentation must match!

EVALUATOR SIGNATURE __“Ww /W= DATE _Y-l|- T TOTALSCORE_U9 /50




Tactical WS v

Initial Radio Report Follow-Up Report
P 5,\,&\( p Rep

Building/Area Description: w) ArC A Results of the 360:

e

Size:  Small @ Large Mega Cd\wf\ Completed Not Completed

Height: 1 @ 3 4 5

Occupancy Type: \m'fb Stories from the Charlie Side

Problem Description:

Nothing Showing Smoke Showing }@e Defensive Fire Conditions

Location of the Problem: f\) D\ Basement:

Initial Incident Action Plan: ® @No Day-Light
e Tasks: Supply-line @ HzSP Defensive Op
QW

e Location: <
e Objectives: Primary Search @ 7]:;, T

Strategy: Defensive 0);\ _ Yes

= Ac ntablll tio
Resource Determination: count ty Location;

Upgrade alarm  Cancel Assn. AdditionaIAlarm (S\ Alpha Bravo Charlie Delta
w\“w e

How many? 'L

Any Changes to IAP?

Assume & Name Command \h,/( \-(,’ (Uﬂ\w‘u\k ")
Unit Assignment@ Unit Assignment @ Unit Assignment @
1 Unit: _270“ Unit: Bl Ynit: (27!"\\/\/

, : DA

Tasks: Sfl\ Tasks: X !"L Tasks: L:?U&\NQ L {:\\W(
3 o
Location: ) Location: /l/ m""/ Location:
Objectives: P/S F/C L/C O/D Objectives: P/S F/C L/C O/D Objectives: P/S F/C L/C O/D
Command Transfer Unit Rundown: Tra nsfer
Unit: Assume Command: Strategy: \( Resource Determination:
Nin

Yes No Off. Def. Upgrade Cancel Additional
CAN Report:Unit: IC driven Priority traffic Status Change Task Complete
Tactical Priorities Achieved: All Clear Fire Control Loss Stopped
Needs: Stated............. (o] SRR Prompted by the IC

f(’{/})&\\d L E(M l)(\\\o,,\ Come



Tactical Worksheet

ADDRESS:

DISPATCH TIME:

Benchmarks - Safety Officer — All Clears — On-Deck/RIT

ELAPSED TIME

e 5min > Confirm Strategy

¢ 10min > Strategy — Air Mgmt
e 15min > On Deck

¢ 20min-> Rotate Co’s Air Mgmt
®* 25min > Rotate Co’s Air Mgmt

TACTICAL

o Primary Search
o Fire Control

o Water Supply
o Strategy

0 On-Deck

a All Clear

o Secondary AC
O Loss Stopped
o Exposures

FUNCTIONAL

0 Accountability
0 Logistics

D Gas

o Electrical

O Investigation
o Traffic Control
O Red Cross

0 Rehab

PARS

o All Clear

a Fire Control

0 10/20/30 Minutes
o HazMat Event

o Missing FF

o No PAR

LOCATION

OBJECTIVE




CPFD Assessment Center 2024 Candidate:
| Simulator Exercise Score Sheet 2 my l\/ 7(9_/\/\,5
EXERCISE #1 — Simulator Exercise Assessor: (47 0C) o ¢
Size-up/Tactical Assignment Worksheet (25 points possible) / Rating

The candidate manages the incident with safety and efficiency as priorities.

™

Using the criteria below, score the candidate from 0 to 5. Enter your score in the box to the right. Please refer to
the Assessment Center Scoring sheet for additional definitions and guidance. (25 points possible)

0 1 2 3 3.5 4 5
No Evidence Weak Less Than Adequate Below Adequate Adequate More Than Adequate Strong
Objective Criteria/Report Rating
Communication
The candidate uses the ‘sender, receiver, feedback’ model for clear communications. Assignments are clear and _‘7
decisive. Pays close attention to all radio traffic and responds accordingly.

CaWe\n) W ceed 3 €30 W\, Cls= /w.? Commontes, Nesrc, e it

Ut C—/‘—'v-f“ Cowmitm s ‘“ggﬂ; g,..,Z) ‘Zf.af' !“-u‘;/c; ‘}ll“"("ﬂ‘l(‘-

e “t Wnsmlmw

Incident Objectives/Tactical Assighments ot
The candidate uses appropriate tactical assignments to support incident objectives. These decisions address life (// p 6
safety and incident stabilization. Personnel were used efficiently.

/%c) d-td.,s.‘e)vtt‘; ?mon ‘}7 ,»-/-’-, 123 {c, 57{»)(-{ % -ﬁ.&f»c_ "

Incident Safety/Crew safety
The candidate manages the incident with safety as a priority. Command is named and located, safety is gr j
established, RIT addressed, and accountability board is utilized effectively.

s tsblished /b /—«r trew/ oy a0 fhier SbfIHes along

i i Gh profer PP2. et  sShofien o [ orprmspes s

mp) C‘%mw f e -oﬂ) !)”A—-(_, ﬂ““-a Qa‘* @_Ld-—-td)ﬁ.d 5"?&"'\,/ >

Decision Making & Problem Solving (Incident Mitigation)

The candidate displayed the skill set to lead the fire ground/crew from an Officers position. The candidate L/ -
understood how to identify challenges, had a plan to deal with challenges, and effectively resolved the challenges 5
that were presented.
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The candidate presented as being in charge, was confident in voice, and gave clear and decisive instructions. The

Command Presence
L/
candidate appeared organized, methodical, and the Had-Have-Need report was to the point and relevant.
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Assessor must provide Objective Comments in support of above ratings. A number without documentation is

“Subjective” & we cannot use subjective sceying. Also, number and documentation must match!

EVALUATORSIGNATURE _—_~ A1/ | DATE % TOTAL SCORE /50
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Tactical

Initial Radio Report U7A4¢
A Bo TN
Building/Area Description: V-;-s )}\/ 5
Size: Small Medium Large Mega
Height: 1 /1/ 3 4 5
Occupancy Type: hﬁ vt =

Problem Description:

Nothing Showing  Smoke Showing  WorkipgFire Defensive Fire Conditions

o .

Location of the Problem:

Initial Incident Action Plan:

e Tasks: Supply-line Fa;t‘@’t?a‘ck HZSP Defensive Op

e Location: s
Fire EQD—t‘I’OT

e Objectives: Primary Search

Follow-Up Repo\'\t_/

Results of the 360:

Completed Not Completed

Stories from the Charlie Side

How many? —(

Basement: @
@s Day-Light

Any Changes to IAP?

Strategy: Ofm Defensive Yes /NO/’
Resource Determination: L../ /—)—f Accountability Location:
Upgrade alarm  Cancel Assn.  Additional Alarm Alpha  Bravo Charlie Delta
Assume & Name Command n (/7% 5T Mo b[ -

Unit Assignment Unit Assignment Unit Assignment & 57
Unit: ;30 f’ Unit: Z/ Unit: 5 31'{ /| & e
Tasks: ”//\V Tasks: B }3 fﬁ){@fu’/\. Tasks: 5 U
Location: Zvvb (4' Location: Z;'b Location: 2"” )

Objectives: P/S F/C L/C O/D

Objectives: P/S ﬂ{ L/C O/D

Objectives: P/S F/C L/C O/D

Command Transfer Unit Rundown:

Transfer CAN:

Unit: Assume Command: Strategy: Resource Determination:

Yes No Off. Def. Upgrade Cancel Additional
CAN Report:unit: IC driven Priority traffic Status Change Task Complete
Tactical Priorities Achieved: All Clear Fire Control Loss Stopped

Needs: Stated............. o] SO Prompted by the IC

a



Tactical Worksheet

ADDRESS:

DISPATCH TIME:

Benchmarks - Safety Officer — All Clears — On-Deck/RIT

ELAPSED TIME

¢ 5min > Confirm Strategy

¢ 10min > Strategy — Air Mgmt
e 15min—> OnDeck

e 20min > Rotate Co’s Air Mgmt

e 25min > Rotate Co’s Air Mgmt

TACTICAL

O Primary Search
O Fire Control

B Water Supply
O Strategy

o0 On-Deck

g All Clear

0 Secondary AC
O Loss Stopped
O Exposures

FUNCTIONAL

0 Accountability
D Logistics

O Gas

O Electrical

O Investigation
o Traffic Control
O Red Cross

o Rehab

PARS

o All Clear

o Fire Control

o0 10/20/30 Minutes
0 HazMat Event

O Missing FF

o No PAR

LOCATION

OBJECTIVE




CPFD Assessment Center 2024 Candidate: /
Simulator Exercise Score Sheet ; Sy

RERCISE #1 - Simulator Exercise Assessor: / / TodL _/)L/qi ! e

Size-up/Tactical Assighment Worksheet (25 points possible) / Rating
The candidate manages the incident with safety and efficiency as priorities.

2.3

| —

Using the criteria below, score the candidate from 0 to 5. Enter your score in the box to the right. Please refer to
the Assessment Center Scoring sheet for additional definitions and guidance. (25 points possible)

0 1 2 3 3.5 4 5
No Evidence Weak Less Than Adequate Below Adequate Adequate More Than Adequate Strong
Objective Criteria/Report Rating
Communication —
The candidate uses the ‘sender, receiver, feedback’ model for clear communications. Assignments are clear and 5
dec.'srye Pays close attention to all radlo trlaﬁ;c and respO/rds accordm‘gly

Cleem  fouton /m--ziuﬁ-«,. ﬁ?Ln.f"/hd/a ; If 7‘—c/

Incident Objectives/Tactical Assignments —
The candidate uses appropriate tactical assignments to support incident objectives. These decisions address life S
safety and incident stabilizationy Personnel were used efficiently.

Uador p& ,//@QA_,_ L Ao 4 m,ﬁ,?_’ﬁ:

I LY 4.<<;;J

Incident Safety/Crew safety
The candidate manages the incident with safety as a priority. Command is named and located, sefetiLis_ (_{

established, RL'E,qdﬂmsed nd acmunwbahty—ﬁgyrg is utmz;d eyffectwe!y

M Saf J7T A Ay baf— waqu/%ﬂ ﬂ«(e,}LJL

A—/é _ﬂ:-‘»"*-?.,t& qf— Au.wé' Au?{ -h.A‘--— a— //_:
F 7 7

7

Decision Making & Problem Solving (Incident Mitigation)
The candidate displayed the skill set to lead the fire ground/crew from an Officers position. The candidate —_—
understood how to identify challenges, had a plan to deal with challenges, and effectively resolved the challenges )

that were preseqted.

2 y ) / r ri .
Vroe)eh st o+ o @/JaL A s pesdd

Command Presence

The candidate presented as being in charge, was confident in voice, and gave clear and decisive instructions. The g_,

candidate appeared organiz%d, methodical, ﬁnd the Had-Have-Need report was to the point and relevant.
z

S ) wa\»/ 5_f¢4/

Assessor must provide Objective Comments in support of above ratings. A number without documentation is

EVALUATOR SIGNATURE

“Subjective” & we cannot use/s)% /?55 ng. Also, number and documentation must match!

DATE }%fya‘{z;g TOTAL SCORE &17 /50




Y Tactical WS

Initial Radio Report Follow-Up Report
Building/Area Description: Results of the 360:
Size: Small Medium Large Mega Completed Not Completed
Height: 1 2 3 4 5
Occupancy Type: %"" Stories from the Charlie Side
Problem Description: How many?
Nothing Showing  Smoke Showing w Defensive Fire Conditions &
Location of the Problem: M ’?./ﬁf-"" Basement:
Initial Incident Action Plan: Yes/No Day-Light

=

® Tasks: Supply-ling Fast-attack HZSP  Defensive Op
e [location: /L’?
e Objectives: Primary Search Fire Control _

Any Changes to IAP?
Yes No

Strategy: _Offensive __ Defensive

Resource Determination: / #}L Accountability Location:
Upgrade alarm  Cancel Assn.  Additional Alarm = Alpha  Bravo Charlie Delta
Assume & Name Command {,/i % P A‘ﬁ[_}j‘;f

Unit Assignment Unit Assighment Unit Assignment
unit: £4. Unit: DI : Unit: ﬂ Vi
Tasks: fl?l(/L /M‘»——’L’ Tasks:ﬁﬁ‘ 196"!7}’ Tasks:

Location: ?ﬂ" ﬂ)’/p«—"* Location: Location:
Objectives: P/S F/C L/C O/D Objectives: P/S F/C L/C O/D Objectives: P/S F/C L/C 0O/D
Command Transfer Unit Rundown: Transfer CAN:
Unit: Assume Command: Strategy: Resource Determination:

Yes No Off. Def. Upgrade Cancel Additional
CAN Report:unit: IC driven Priority traffic Status Change Task Complete
Tactical Priorities Achieved: All Clear Fire Control Loss Stopped

Needs: Stated............. (o] HRNTIIIN Prompted by the IC




Tactical Worksheet

ADDRESS:

DISPATCH TIME:

Benchmarks = Safety Officer — All Clears — On-Deck/RIT

ELAPSED TIME

e 5min - Confirm Strategy

e 10min - Strategy — Air Mgmt
e 15min-=> On Deck

e 20min-> Rotate Co’s Air Mgmt
e 25min > Rotate Co’s Air Mgmt

TACTICAL

o Primary Search
O Fire Control

0O Water Supply
O Strategy

o On-Deck

o All Clear

o Secondary AC
o Loss Stopped
O Exposures

FUNCTIONAL

0 Accountability
O Logistics

O Gas

o Electrical

o Investigation
o Traffic Control
o Red Cross

o Rehab

PARS

o All Clear

O Fire Control

0 10/20/30 Minutes
o HazMat Event

o Missing FF

o No PAR

LOCATION

OBIJECTIVE




Charlie Drury

841 Suncrest Terrace, College Place, WA 99324
(509)540.9931 wahoo 42@hotmail.com

On March 6, 2024

Shawn Doering, Human Resource Manager
City of College Place

629 S College Ave.

College Place, WA 99324

Dear Shawn Doering,

| am a career firefighter with the College Place Fire Department with over 20 years combined career and
volunteerfirefighting experience. | have operated for most of those years in a leadership role. | am excited that
there is an opportunity to become an officer within the department that | have grown up in and love.

My years of experience have involved supervising career and volunteer firefighters at either the company level,
or as the overall supervisor of our resident volunteer firefighter program. At the company level, [ have
responded to thousands of emergencies and have both led and directed others in successful mitigation of
emergencies in structural, wildland, hazardous materials, and emergency medical arenas. On larger scale
incidents, | have successfully managed personnel assigned to me while executing tasks assigned by superiors in
the chain of command. For many years, | have been the go-to person for annual ladder, and hose testing, and
have been the point of contact for fleet-management concerns.

On the education and training side of my career, | am an EMS Evaluator, an IFSAC Evaluator, and | am currently
completing my training to be an IFSAC Senior Evaluator. | have participated as an instructor, and as an assistant
with the regional fire academy, as well as EMT class. | am an EVIP Instructor, and | have taught multiple EVIP
classes. | have actively and regularly participated in, and facilitated, training sessions for myself, and my crew
members as well as other personnel on the department.

In addition to my years of experience, some of my key strengths include:

e Being committed to ongoing education and training, as well as keeping up with the changing landscape
of tools and skills needed to be a great firefighter.

e Ensuring clear instruction and providing real-world training opportunities to others as they arise through
my strong oral and written communication skills.

e Alwaysrepresenting the department, and my badge through my professionalism on and off the clock, as
well as my calm demeanor during emergencies

e Caring for fellow firefighters by ensuring they have the tools to succeed on the job, including post-
incident support if necessary.

| am excited for this new opportunity and look forward to the testing process.

Sincerely,
Charlie Dpury




Charlie Drury

SUMMARY

PROFESSIONAL
EXPERIENCE

EDUCATION

ADDITIONAL
SKILLS

841 Suncrest Terrace, College Place, WA 99324
wahoo_42@hotmail.com | (509) 540.9931

Firefighter/EMT with 20+ years combined volunteer and career experience in structural and wildland
firefighting. I’'m looking to utilize my experience in emergency response, instruction, and supervisory roles to
advance my career as a Lieutenant with the College Place Fire Department.

Firefighter/EMT

College Place Fire Department, College Place, WA
September 2007—Present

*  Provide high quality fire, and emergency medical response to the citizens of College Place, surrounding
communities, and visitors as a career member of a team of career and volunteer responders.

*  Atvarious times over the past 15+ years, provide leadership and supervisory oversight to shift personnel,
residents, and volunteers in several different capacities.

*  Provide initial, on-going, and remedial training opportunities as needed for department members in
various stages of their development

*  Work seamlessly and competently with agencies within our county and around Washington State to
accomplish incident objectives, as well as actively participate in opportunities for learning and growth
with peers and subordinates.

Volunteer Firefighter/EMT

College Place Fire Department, College Place, WA
January 2004-September 2007

*  Provide high quality fire and emergency medical response to the citizens of College Place, surrounding
communities, and visitors as a volunteer member of a team of career and volunteer responders

*  Provide supervisory oversight, training, and leadership as a lead resident to resident volunteer personnel
assigned to my shift.

*  Learn as much as | can about safe and effective performance of emergency response duties in
preparation for a career as a firefighter.

Bachelor of Arts in Mass Communication 2007
Walla Walla University, College Place, WA

Associates of Applied Arts and Sciences in Fire Science 2006
Walla Walla Community College, Walla Walla, WA

*  |FSAC Evaluator, IFSAC Senior Evaluator (Complete March 2024), EMS Evaluator, EVIP 3.0 Instructor, Red-
card certified Engine Boss, WW County EMS and Trauma Council member,

*  AAU girls basketball coach



Emergency Management Institute

FEMA

This Certificate of Achievement is to acknowledge that

CHARLIE O DRURY

has reaffirmed a dedication to serve in times of crisis through continued
- professional development and completion of the independent study course:

IS-00100
Introduction to the Incident Command System,

(ICS 100)

Issued this 28th Day of November, 2007

0.3 CEU Emergency Management Institute



Emergency Management Institute

FEMA

This Certificate of Achievement is to acknowledge that

CHARLIE O DRURY

has reaffirmed a dedication to serve in times of crisis through continued
professional development and completion of the independent study course:

IS-00200
ICS for Single Resources and

Initial Action Incidents

Issued this 28th Day of November, 2007

Superintendent
0.3 CEU Emergency Management Institute



IFICATE OF %ﬁ%@%@

awarded to

Clartic Drary

for successful completion of

CceR1

I-300 Intermediate ISC for Hk%&:&.mrw Incidents

January 30, 2008 ? ,@Q,?F

DATE INSTRUCTOR

NATIONAL WILDFIRE A,,H., i, COORDINATING GROUP

NFES 1272 PMS 921-1 (10/02)



Emergency Management Institute

FEMA

This Certificate of Achievement is to acknowledge that

CHARLIE O DRURY

has reaffirmed a dedication to serve in times of crisis through continued
professional development and completion of the independent study course:

IS-00700
National Incident Management System

(NIMS) an Introduction
Issued this 30th Day of November, 2007

Superintendent
0.3 CEU Emergency Management Institute



Emergency Management Institute

This Certificate of Achievement is to acknowledge that

CHARLES O DRURY JR.

has reaffirmed a dedication to serve in times of crisis through continued
professional development and completion of the independent study course:

1S-00800.d

National Response Framework, An g:.ca:na%

Issued this 22nd Day of January, 2021

AUTHORIZED

Jeffrey D. Stern, Ph.D.
Superintendent
Emergency Management Institute

Federal Fmeroencv Manacamant A aanovw

0.3 IACET CEU SRR



3000-420-020 (R 9/05)

State of

vl
5 Washington

b
&
7889 S

Awarded to bﬁw\
Charlie O. Drury
for demonstrated commitment to protecting the lives and property
of citizens from fire by meeting all requirements for certification as

Fire Instructor 1

Issued on 4/17/2006 according to NFPA 1041

in compliance with requirements establisked by the
International Fire Service Accreditation Congress

] ] ] . N %
WASHINGTON STATE PATROL -
Woe

Chief




Washington State Department of Health
By the authority of RCW 18.73

Charles Omer Drury
f"'r ’
£ is granted
Emerge" )ﬁdldﬁ ‘Tgehiciar Certification
4 calth
M7 Health
Status Credential Number
ACTIVE EMT.ES.01172768
C%@V?A@L Effective Date Initial Issuance Expiration Date

05/23/2023 07/01/2005 07/31/2026

Secretary

Personal Copy of Your Certification
Washington State Department of Health

By the authority of RCW 18.73
Charles Omer Drury
’_x' is granted
Emergency Mg , Tschmcmn@erﬁﬁcatlon
€ F 5
Status #N j H( @rsdam? | Number
ACTIVE EMT.ES.01172768
C_ch-_@\ wk Explration Date
2 Al 07/31/2026

Secretary



Awarded to
Charles O. Drury

for demonstrated commitment to protecting the lives and property
of citizens from fire by meeting all requirements for certification as

Hazardous Materials Operations

‘v Issued on 1/22/2022 according to NFPA Standard NQNN. Chapters 5, 6.2, and 6.6, 2017 Edition
. in compliance with requirements established by the
International Fire hmwxﬁmmgxm&&m:.oa Congress

¥

IFSAC Seal #3196109
IFSAC ID cdrur08081979




Walla Walla County EMS

DOH EMS Course Number: 122 36 004
Course Credential Number: TRNG.ES.1355204-Course

Course Location: Walla Walla, WA
This 1s to Verily

Charles O. Drury

Successfully Completed the following Washington State DOH approved course:

Emergency Medical Service Evaluator

Date of Completion: September 21, 2022

This document does not grant Washington State Certification
Heather M. Tee ES00119530 S LeslLoaw 227 Lo, 09/21/2022

Lead EMS Instructor Printed Name DOH Registry # Lead EMS Instructor Signature Date




__Incident Qualification Card |

Typ

Skills:

Haz Trainee Qualification

Name:

DRURY, CHARLIE OMER

Resource |dentification Fitness/Explires: Year:
WAWAS, WFS,WASES,36,36M01, A 05/28/2024 2023
Haz Qualification Lvi Exp

Typ Date

WF ENGB Engine Boss, Single Resource NAT 07/24/25
WF  FFT2 Firefighter Type 2 NAT 07/24/25
WF EMTF Emergency Medical Technician, ST 07/31/26
WF  FFT1 Firefighter Type 1 NAT 07/24/25

Lvi Exp
Date

Allergies:
Emergency Contact:

Certifying Official
CALLAN WILKINS

TRAINING COORDINATOR 05/25/2023




Candidate Name: C \/\LO.M\ L, Interview Date: ﬂ ‘8(23

Interviewer Name: | % cyvx%\j&

City of College Place Civil Se&ce

Fire Lieutenant

Interview Procedures:

For each question, please make any notes about the candidate’s response that will assist you in
determining the applicant’s overall interview performance. There is space below each question for your
notes.

Ask each applicant the same question. Follow-up questions may vary based upon the differing responses
of the applicants, but should be related to the position responsibilities, requirements, or the applicant’s
previous work experience. All applicants should be provided equal opportunities to respond to the
guestions.

Use the following as a guide when scoring the candidates responses to the questions. Each question is
worth a maximum of five (5) points. There is space available for assessor’'s comments about the
candidate’s responses and identification with the dimensions being measured. There is a total of fifty
(50) points possible for the oral interview which will be the percentage score.

5 STRONG: A score of five does not mean that the participant is perfect or without
weakness. Rather, that the candidate demonstrated ability indicating they are likely to
be able to perform strongly in that category when promoted to the next higher level.

4 MORE THAN ADEQUATE: A score of four means that the candidate demonstrated skills
indicating they are more likely to perform more than adequately when promoted and is
still capable of improving his/her level of performance to a considerable degree with
additional time and training.

3.5 ADEQUATE: A score of three means that the candidate demonstrated skills indicating
they are likely to perform at a competent level when promoted. However, additional
training, experience and supervision are anticipated for the candidate to perform at a
more than competent level.

There may be a need for closer supervision than in the two preceding categories.

A score below “3.5” indicates that the candidate is:

3 BELOW ADEQUATE: A score of three means that the candidate demonstrated skills
indicating they are likely to perform below a competent level when promoted.
Additional training, experience, and supervision can be expected to be necessary to
bring him/her up to a competent or higher rating.

2 LESS THAN ADEQUATE: A score of two means that the candidate demonstrated skills
indicating they are likely to perform at less than a competent level when promoted.
Extensive training, experience, and supervision can be expected to be necessary to bring
him/her up to a competent or higher rating.
_——
Fire Lieutenant
Please return all interview materials to Human Resources. Page 1



3 .
Candidate Name: C’(A\_“‘“’l \ P, Interview Date: {//E?I/ZA]

Interviewer Name:

1 WEAK: A score of one means that the candidate is likely NOT capable of performing
adequately when promoted. The candidate is likely to perform consistently
substandard, even with direct and frequent supervision.

0 NOT DEMONSTRATED: A score of zero means that the candidate did not demonstrate
the basic skills within a dimension indicating they are likely to be incapable of
performing adequately in that dimensiQn if promoted.

o
Have you reviewed the job description for this positiM\lo
Can you perform the essential functions of the job with or without reasonable accommodation? Y o

1. Please briefly tell us about your background and experience that will help you be a successful

Lmutenapt.
3 FYDH".Qw [N S LEL«(,” ('R C)EC,‘@\A—%'
).' (‘;tmk s)rmﬁn\ﬁ A

Rating: 0 1 2 3 @ 4 5

2. Tell us about any strengths and areas of improvement that have been pointed out to you by
your supervisor? If nothing from supervisor then — Tell us what areas you have identified for
yourself.

— _Hex. ble

=
Rating: 0 1 Y 3 35 4 5

\ 3. Tell me about the last time you made a mistake and how you corrected it. What happened?

What did you learn from that?

Le 1(“? “Oobm ‘b §'}’4’)€“,\ CLAP 'p@ S‘é){:ﬂ ELES;P]}»\ACL

Rating: 0 1 2 3 3.5 4 5

Fire Lieutenant
Please return all interview materials to Human Resources. Page 2



"
Candidate Name: C\I\‘(}:{‘\ s Interview Date: ﬂ /g{'bﬂ

Interviewer Name:

4. What have you done in past positions to build trust and credibility with volunteers, residents,
paid staff, other departments, and the, community?
*_ Sools, T Ezu S wom aIDLQ/
%Q GSS \tah\ W Reavaral, C-:_ﬁa\:\f n‘f’
,* Hnﬂm? pat __Om+ |

=

AL Ny“‘b.‘uv\ Yo do- oo,

T —

[
Rating: 0 1 2 3 3.5 4 5

5. Tell us about a time when you worked closely with someone who clearly had a different
perspective, background, or style than you. Tell us what you did to be able to work effectively
wnth this person despite the differences.

% i A fm:_L, oTh et é‘ﬁ'ﬁw\‘(‘iflf\c

% Gdilan  Eraglt,

Rating: 0 1 2 3 3.5 4 5

—.. 6. Tellusabout your most difficult customer experience and how you resolved it.

.Hf\ hnm Conf2 'S:Cx('\f i.sQ(Aps

Rating: 0 1 2 Q\ 35 4 5

7. How do you or would you balance the different reasons why members volunteer with what
motivates them, while still getting pertinent tasks done'-’

4‘\8 ﬁ-h'anc# S <+ foe sand l/m/upx’LeRf

Rating: 0 1 2 \3\ 3.5 4 5

Fire Lieutenant
Please return all interview materials to Human Resources. Page 3



Candidate Name: dI\C\‘(“\‘\ R Interview Date:/'/l/Bl{z‘{

Interviewer Name:

8. Tell us about a time that you disagreed with a decision or policy that was handed down from
your superior. How did you handle that situation? How did you present the information to other
members of the department‘-’

%&.@.\h\_ A.-(‘ %‘a\ (&cx-f&.")

Rating: 0 12 @35 4 5

™ 9. Asan ~# Lieutenant, how would you handle the change from buddy to b;f;
G ANIGC R U\J'A.(J\ Zo Cupd r_t+[1:

.

Rating: 0 1 2 [i3j' 35 4 5

10. Our department relies heavily on our volunteers. How do you see your role as a Lieutenant

supporting them?
fs“’ Jaer dﬁ smww‘;sw

B 3 2§

Rating: 0 1 2 3 @ 4 5

Do you have any questions for the panel?

—_
Fire Lieutenant
Please return all interview materials to Human Resources. Page 4



Candidate Name: Interview Date:

Interviewer Name:

Additional Rater Comments:

Evaluator Signatu;m = Date: Z%Overall Score: 3 \

Jy —

#
Fire Lieutenant
Please return all interview materials to Human Resources. Page 5



Candidate Name: {_'/]n_,_rl;(_ D(‘i_)(v Interview Date: H{/Q{/B"‘f

Interviewer Name: é ?%Gl#z

City of College Place Civil Service

Fire Lieutenant

Interview Procedures:

For each question, please make any notes about the candidate’s response that will assist you in
determining the applicant’s overall interview performance. There is space below each question for your
notes.

Ask each applicant the same question. Follow-up questions may vary based upon the differing responses
of the applicants, but should be related to the position responsibilities, requirements, or the applicant’s
previous work experience. All applicants should be provided equal opportunities to respond to the
questions.

Use the following as a guide when scoring the candidates responses to the questions. Each question is
worth a maximum of five (5) points. There is space available for assessor’s comments about the
candidate’s responses and identification with the dimensions being measured. There is a total of fifty
(50) points possible for the oral interview which will be the percentage score.

5 STRONG: A score of five does not mean that the participant is perfect or without
weakness. Rather, that the candidate demonstrated ability indicating they are likely to
be able to perform strongly in that category when promoted to the next higher level.

4 MORE THAN ADEQUATE: A score of four means that the candidate demonstrated skills
indicating they are more likely to perform more than adequately when promoted and is
still capable of improving his/her level of performance to a considerable degree with
additional time and training.

3.5 ADEQUATE: A score of three means that the candidate demonstrated skills indicating
they are likely to perform at a competent level when promoted. However, additional
training, experience and supervision are anticipated for the candidate to perform at a
more than competent level.

There may be a need for closer supervision than in the two preceding categories.

A score below “3.5” indicates that the candidate is:

3 BELOW ADEQUATE: A score of three means that the candidate demonstrated skills
indicating they are likely to perform below a competent level when promoted.
Additional training, experience, and supervision can be expected to be necessary to
bring him/her up to a competent or higher rating.

2 LESS THAN ADEQUATE: A score of two means that the candidate demonstrated skills
indicating they are likely to perform at less than a competent level when promoted.
Extensive training, experience, and supervision can be expected to be necessary to bring
him/her up to a competent or higher rating.
—_——- b o J oo b e Doe e e >——-—bp—+———
Fire Lieutenant
Please return all interview materials to Human Resources. Page 1



Candidate Name: Interview Date:

Interviewer Name:

1 WEAK: A score of one means that the candidate is likely NOT capable of performing
adequately when promoted. The candidate is likely to perform consistently
substandard, even with direct and frequent supervision.

0 NOT DEMONSTRATED: A score of zero means that the candidate did not demonstrate
the basic skills within a dimension indicating they are likely to be incapable of
performing adequately in that dimension if promoted.

Have you reviewed the job description for this position? Ygs No
Can you perform the essential functions of the job with or without reasonable accommodation? Ygs No

1. Please briefly tell us about your background and experience that will help you be a successful
Lieutenant.
4 vee \ecind o
7 1

Rating: 0 1 2 3 35 4 _ &

2. Tell us about any strengths and areas of improvement that have been pointed out to you by
your supervisor? If nothing from supervisor then — Tell us what areas you have identified for
yourself.

| M/)X'\\)kl‘wt_'_ % (}k{k;'&(‘- ﬂ/ylfra{ .-‘ g%f\(:/‘lzr - \“k)uj(/ J.‘r.l‘s:-?—"-;}.

Rating: 0 1 2 3 35 _ @ 5

3. Tell me about the last time you made a mistake and how you corrected it. What happened?
What did yeu learn from that?
\1/% (1‘.15:»3_«’ p/ Cll}-hkm“s

Rating: 0 1 2 3 35 @ 5

Fire Lieutenant
Please return all interview materials to Human Resources. Page 2

15



Candidate Name: /: D(n(\; Interview Date:
{

Interviewer Name:

4. What have you done in past positions to build trust and credibility with volunteers, residents,
paid staff, other departments, and the community? B

i F o g P ! N

Ul 207y W TCanins aviel ?(mh/ L TP P, ; SAM st #p AN

Rating: 0 1 2 3 35 & 5

5. Tell us about a time when you warked closely with someone who clearly had a different
perspective, background, or style than you. Tell us what you did to be able to work effectively
with this person despite the differences.

h}w‘!’ A 3- Yy A’,';‘%’"i e 0 ) ‘;j sz Lan Zj_(q ‘h/rl!%‘:

Rating: 0 1 2 3 §:§ 4 5
6. Tell us about your most difficult customer experience and how you resolved it.
Dn.- Wy tadit™ .:". G, 2y 2 F3n, fw Laalzney
b - =]
Rating: 0 1 2 3 33 _ 4 5

7. How do you or would you balance the different reasons why members volunteer with what
motivates them, while still getting pertinent tasks done?

leon T LORY

Rating: 0 1 2 3 3.5 4 5

e = = _ — - _ 4
Fire Lieutenant
Please return all interview materials to Human Resources. Page 3
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Candidate Name: Interview Date:

Interviewer Name:

8. Tell us about a time that you disagreed with a decision or policy that was handed down from
your superior. How did you handle that situation? How did you present the information to other
members of the department?

=N

Rating: 0 1 2 3 35 4 5

9. Asa new Lieutenant, how would you handle the change from buddy to boss?

T_m 3.‘1“-',‘;.: ’ ",{',-I{ %‘-‘-i',f;

Rating: 0 1 2 3 35 4 5

10. Our department relies heavily on our volunteers. How do you see your role as a Lieutenant
supporting them? .
Ox Sob e ek L \l:)l:nlr;rm, SUprecehadt,

Rating: 0 1 2 3 35 @ 5

Do you have any questions for the panel?

Abvas Vet le . et

e — — — —————— —— —————— — e o - e — — r -
Fire Lieutenant
Please return all interview materials to Human Resources. Page 4



Candidate Name: Interview Date:

Interviewer Name:

Additional Rater Comments:

Evaluator Signature: / Date: Overall Score: 367

R EEEEEEEEEE=2——————————————————————————————————
Fire Lieutenant
Please return all interview materials to Human Resources. Page 5



Candidate Name: ctarlie Qcutu Interview Date: ou-ag - 2024

Interviewer Name: Paul Reawsicie

City of College Place Civil Service

Fire Lieutenant

Interview Procedures:

For each question, please make any notes about the candidate’s response that will assist you in
determining the applicant’s overall interview performance. There is space below each question for your
notes.

Ask each applicant the same question. Follow-up questions may vary based upon the differing responses
of the applicants, but should be related to the position responsibilities, requirements, or the applicant’s
previous work experience. All applicants should be provided equal opportunities to respond to the
questions.

Use the following as a guide when scoring the candidates responses to the questions. Each question is
worth a maximum of five (5) points. There is space available for assessor’'s comments about the
candidate’s responses and identification with the dimensions being measured. There is a total of fifty
(50) points possible for the oral interview which will be the percentage score.

5 STRONG: A score of five does not mean that the participant is perfect or without
weakness. Rather, that the candidate demonstrated ability indicating they are likely to
be able to perform strongly in that category when promoted to the next higher level.

4 MORE THAN ADEQUATE: A score of four means that the candidate demonstrated skills
indicating they are more likely to perform more than adequately when promoted and is
still capable of improving his/her level of performance to a considerable degree with
additional time and training.

35 ADEQUATE: A score of three means that the candidate demonstrated skills indicating
they are likely to perform at a competent level when promoted. However, additional
training, experience and supervision are anticipated for the candidate to perform at a
more than competent level.

There may be a need for closer supervision than in the two preceding categories.

A score below “3.5” indicates that the candidate is:

3 BELOW ADEQUATE: A score of three means that the candidate demonstrated skills
indicating they are likely to perform below a competent level when promoted.
Additional training, experience, and supervision can be expected to be necessary to
bring him/her up to a competent or higher rating.

2 LESS THAN ADEQUATE: A score of two means that the candidate demonstrated skills
indicating they are likely to perform at less than a competent level when promoted.
Extensive training, experience, and supervision can be expected to be necessary to bring
him/her up to a competent or higher rating.

Fire Lieutenant
Please return all interview materials to Human Resources. Page 1



Candidate Name: Interview Date:

Interviewer Name:

2.

3.

1 WEAK: A score of one means that the candidate is likely NOT capable of performing
adequately when promoted. The candidate is likely to perform consistently
substandard, even with direct and frequent supervision.

0 NOT DEMONSTRATED: A score of zero means that the candidate did not demonstrate
the basic skills within a dimension indicating they are likely to be incapable of
performing adequately in that dimension if promoted.

Have you reviewed the job description for this position? No
Can you perform the essential functions of the job with or without reasonable accommodation? No

Please briefly tell us about your background and experience that will help you be a successful
Lieutenant.

AV CP (o Somt capaehy  for 2o e, \D as  ssme  foren o \“Jugl..;?.
Lo c.'l-smsz. af  canident Prosamm , Slarf ) 5 0perupan

Rating: 0 1 2 3 3.5 @ 5

Tell us about any strengths and areas of improvement that have been pointed out to you by
your supervisor? If nothing from supervisor then — Tell us what areas you have identified for
yourself.

SheenaBlon. T om  Gurely o6 awbuabed T s Olewible  dob  adeds o
vt Fum,
Rating: 0 1 2 € 35 4 5

Tell me about the last time you made a mistake and how you corrected it. What happened?
What did you learn from that?
Unegoden b Foplinely \a }g: 'bl-r-azr;h) b anbovabt baten, Lefl  cescded ol

& Fiee. P\csumul a-.sm.J' pesidasb  leéd, Lowld laave bowen A annes
Lath oy .l.n G b ‘t leaders.
Rating: 0 1 2 3 3.5 @j 5

Fire Lieutenant
Please return all interview materials to Human Resources. Page 2



Candidate Name: Interview Date:

Interviewer Name:

4. What have you done in past positions to build trust and credibility with volunteers, residents,
paid staff, other departments, and the community?
I tave  bear  Mhed damme [ DVER Bomoined tomasrlanh.

Rating: 0 1 2 3 35 5

5. Tell us about a time when you worked closely with someone who clearly had a different
perspective, background, or style than you. Tell us what you did to be able to work effectively
with this person despite the differences.

Bhgoides b propoacn ey lube af diffaa} Wasbaes wade Laara bheor a l'*N'.A‘:.L}!i

gnd b }-\m_“\ omgnbe  waikh san Wotabaces

Rating: 0 1 2 G 35 4 5

6. Tell us about your most difficult customer experience and how you resolved it.
Texnle QG iz } Eewn ) '.q.

Rating: 0 1 B 3 35 4 5

7. How do you or would you balance the different reasons why members volunteer with what
motivates them, while still getting pertinent tasks done?
Fuemd VTN bes \'a-ucv'pg.sg. be  walaad s kiug bes ?.u.ru v b e Lu‘-

Kasus  wslsa b I-T.m.‘ wd &m B,

Rating: 0 1 2 3 35 @ 5

Fire Lieutenant
Please return all interview materials to Human Resources. Page 3



Candidate Name: Interview Date:

Interviewer Name:

8. Tell us about a time that you disagreed with a decision or policy that was handed down from
your superior. How did you handle that situation? How did you present the information to other
members of the department?

Facal Wae  5lien Anﬂi el s Na\ Mfcr-htd.

TF Vs wha b v 4.

Rating: 0 1 2 B 35 4 5

9. As a new Lieutenant, how would you handle the change from buddy to boss?
T \qavead  lopan Ms: (_.Lmnz a4 witold o)  be & rnosi M2

Rating: 0 1 2 B 35 4 5

10. Our department relies heavily on our volunteers. How do you see your role as a Lieutenant
supporting them?
Loreer shafé ol vy e s, i,%.t.,} voluam brers Peouida  Magon  obad
Wikse Avad.

Rating: 0 1 2 @ 35 4 5

Do you have any questions for the panel?

——— e ————  — ————
Fire Lieutenant
Please return all interview materials to Human Resources. Page 4



Candidate Name: Interview Date:

Interviewer Name:

Additional Rater Comments:

Evaluator Signature: PﬂvJ W’J Date: 4-g-24_ Overall Score: 35

g
Fire Lieutenant
Please return all interview materials to Human Resources. Page 5



CPFD Assessment Center 2024 Candidate:

Simulator Exercise Score Sheet C\/\arh ¢ /7M7
EXERCISE #1 — Simulator Exercise Assessor: '
Size-up/Tactical Assignment Worksheet (25 points possible) Rating

The candidate manages the incident with safety and efficiency as priorities.

D

Using the criteria below, score the candidate from 0 to 5. Enter your score in the box to the right. Please refer to
the Assessment Center Scoring sheet for additional definitions and guidance. (25 points possible)

0 1 2 3 3.5 4 5
No Evidence Weak Less Than Adequate Below Adequate Adequate More Than Adequate Strong
Objective Criteria/Report Rating
Communication
The candidate uses the sender, receiver, feedback’ model for clear communications. Assignments are clear and (L
decisive. Pays close attention to all radio traffic and responds accordingly.

(aodibale 010 nd v (losed=foop Comwaicabin. Bl Oxemfle e awiwmed
W aeyk frgve perfemn busts begep” LA when 1 pmved pe never  Contacted
fhee  to ;m-frt flat ASsifhivts

Incident Objectives/Tactical Assignments
The candidate uses appropriate tactical assignments to support incident objectives. These decisions address life Z
safety and incident stabilization. Personnel were used efficiently.

(_QHT:)R\{_ coltedly MS)\QNA %C, alwle  cna ?(Wr 2 [ axp,”) >Povch 0N
A% Rlor , wisdh wn (U*“ﬁ‘fl'bi-f deo . (uedidade  Nuile) o qsm-m Doy Scasihn
br e G Moot D0 evged  Neuy ftsswr\eb &mvﬁa Iife swh ok > L
bevy  Suly  x3dvssed, '
Incident Safety/Crew safety
The candidate manages the incident with safety as a priority. Command is named and located, safety is 3
established, RIT addressed, and accountability board is utilized effectively.
(omron) vis  Ohoely  Blablihed. (v  aawnbibilily  maitained.
lw\nnwli Dreatited "hosnrat am  aid Yt Lus  wb ore, phith 3 4 sulbl
1‘>6-f/ !henﬁg-(_, fwre (l)-.t‘ws\f S Q bast r~em - P 4

Decision Making & Problem Solving (Incident Mitigation)
The candidate displayed the skill set to lead the fire ground/crew from an Officers position. The candidate
understood how to identify challenges, had a plan to deal with challenges, and effectively resolved the challenges 5
that were presented. .
(acdible  wws  deasive  ard  i9ablibird  clrallecges, Mot priosihies  were
: 7 7 Al
W\gpireck

Command Presence
The candidate presented as being in charge, was confident in voice, and gave clear and decisive instructions. The g
candidate appeared organized, methodical, and the Had-Have-Need report was to the point and relevant.

(bt wice, e(Bies (lea

Assessor must provide Objective Comments in support of above ratings. A number without documentation is
~“Subjective” & we cannot use subjectjve scoring. Also, number and documentation must match!

EVALUATOR SIGNATURE /([ ]NCcs 7~— _ DATE U-Al-C4 TOTALSCORE_33 /50




lTactice

V

Initial Radio Report Lol Y/N?\

o o

Building/Area Description:
| ) ™

Size: Sr;\?;ﬁ Medium Large Mega

Height: 1 @ 3 4 5

Occupancy Type: Nt
Nothing Showing  Smoke Showing Working\Fi e Defensive Fire Conditions

N

(J\_,\V WA\

Problem Description:

Location of the Problem:

Initial Incident Action Plan:

. Tasks:SuppIy-Iine HZSP Defensive Op
e location: 'Lb
©

Objectives: Primary Search
sGrade alarm) Cancel Assn.  Additional Alarm \JKM;/ U\"\

° Fire Control

Strategy: Defensive

Resource Determination:

Assume & Name Command \{(‘“ cmyzv»}

Follow-Up Report

Results of the 360:

Compléted™ Not Completed

Stories from the Charlie Side

How many? ZVB

Basement:
Day-Light

M@

Any Changes to IAP?

Yes

Accountabllltv Location:

Alpha /Bravo Charlie Delta
C

“BJp 47 s o)

Unit Assignment Unit Assignment
Unit: _ Soll (%\‘Q Unit: El (@
Tasks: | A N Tasks: 88 l‘* Klos |
Location: L~ S\ Location: __N¥_cty “337“Ir§

Objectives: P/S F/C L/C O/D

Objectives: %m
\‘v\' - V"M G D

Unit Assignment

bnit: SY2 Mk sy 5
(5>
A\

Objectives: P/S F/C L/C O/D

Tasks:

Location:

\

Command Transfer Unit Rundown:

Transfer CAN:

Unit: Assume Command: Strategy: Resource Determination:
mg—‘; Co No Off. Def. Upgrade Cancel Additional
CAN Report:Unit: IC driven Priority traffic Status Change Task Complete
Tactical Priorities Achieved: All Clear Fire Control Loss Stopped
Needs: Stated............. OF evrvereeens Prompted by the IC
7
?W/ (:t/\-gﬂ\ Ql;(lk(/ tf(/k}7 {‘5 ’0 / 0\:\‘[ Y\(}NS NUB\ ‘\f\\er( s



Tactical Worksheet

ADDRESS:

DISPATCH TIME:

Benchmarks - Safety Officer — All Clears — On-Deck/RIT

ELAPSED TIME

e 5min - Confirm Strategy

¢ 10min - Strategy — Air Mgmt
¢ 15min~> OnDeck

e 20min—> Rotate Co’s Air Mgmt
®* 25min - Rotate Co’s Air Mgmt

TACTICAL

O Primary Search
o Fire Control

O Water Supply
O Strategy

0 On-Deck

o All Clear

O Secondary AC
O Loss Stopped
O Exposures

FUNCTIONAL

0 Accountability
O Logistics

0O Gas

o Electrical

O Investigation
o Traffic Control
O Red Cross

0 Rehab

PARS

o All Clear

O Fire Control

o 10/20/30 Minutes
O HazMat Event

O Missing FF

0 No PAR

LOCATION

OBIJECTIVE




CPFD Assessment Center 2024 Candidate: .
| Simulator Exercise Score Sheet C i ‘“' P D“U r\{
EXERCISE #1 - Simulator Exercise Assessor: & Oogar?
Size-up/Tactical Assignment Worksheet (25 points possible) / Rating
The candidate manages the incident with safety and efficiency as priorities. / %

Using the criteria below, score the candidate from 0 to 5. Enter your score in the box to the right. Please refer to
the Assessment Center Scoring sheet for additional definitions and guidance. (25 points possible)

0 1 2 3 3.5 4 5
No Evidence Weak Less Than Adequate Below Adequate Adequate More Than Adequate Strong
Objective Criteria/Report Rating
Communication
The candidate uses the ‘sender, receiver, feedback’ model for clear communications. Assignments are clear and 3 b
decisive. Pays close attention to all radio traffic and responds accordingly.

waw)‘ﬁeﬂrlﬂ-l’.’\ H?\‘v‘aﬂ ] prdl  ith  crewws on Eu  focrevei—
heede) 4o  clxea //a:-/»)s on gre aok sssaeint £ Vnit atelos |

Incident Objectives/Tactical Assighments
The candidate uses appropriate tactical assignments to support incident objectives. These decisions address life i )> 5’—
r

safety and incident stabilization. Personnel were used efficiently. _
¥
SIE Y ff?‘?'{’w&f) PS ot

7'5- I *Q/aor w/« it e = QEeET e "‘C(lwfﬁ-ﬁ Z«"'l’) 1&/0'0 J
CSMr—e £eow — /

The candidate manages the incident with safety as a priority. Command is named and located, safety is
established, RIT ad\dressed, and accountability board is utilized effectively.

/m““‘*’/'é d (Juad +€ (JovD ) o At 2 541)44(4-(/ Cles -~ G#Q‘L\/
Vof'&mx v ¢

Incident Safety/Crew safety 7

The candidate displayed the skill set to lead the fire ground/crew from an Officers position. The candidate
understood how to identify challenges, had a plan to deal with challenges, and effectively resolved the challenges
that were presented. =
DA lwown Are s oN oviten . Good Vo pondro ). Neelds
Ao gt fbe S llet ) Jof L on  _zud Ol Sevrc | . S9nyed
8 'ﬁg".‘n()-c. hile Cttee (v bed = 2 on z.d fleort

Decision Making & Problem Solving (Incident Mitigation) ) (

Command Presence

The candidate presented as being in charge, was confident in voice, and gave clear and decisive instructions. The 5 {

candidate appeared organized, methodical, and the Had-Have-Need report was to the point and relevant. <

Chasrlie e s (on -p.“c)-c AV pipd ran C)ﬂ-mc'—,-{/e hgﬁ!-D v.-c) )

(./0:'7-‘( Joo) O ?aw“-'wwﬁ Leancd febsr 5 ﬂwm-c-d

oA Progadsp ( :

Assessor must’f)rovide Objective Comments in support of above ratings. A number without documentation is

“Subjective” & we cannot use subjective scoaring. Also, number and documentation must match!

EVALUATOR SIGNATURE DATE %[%/ {Z{F TOTAL SCORE /50




“ Tactical WS *+-

Initial Radio Report v TAC

Building/Area Description:

Size: S}x@‘(!\ﬂedium Large Mega
Height: 1 /3 4 5

Occupancy Type:

!/\UW

Problem Description:

Nothing Showing  Smoke Showing ~ Wogking Fire Defensive Fire Conditions
Location of the Problem: /? 7/_4;)

Initial Incident Action Plan:

e Tasks: Supply-line Fa}%ﬂﬁk HZSP  Defensive Op

e Location: W
e Objectives: Primary Search  Fire Control

Off;ﬁ'a’ﬂle

Resource Determination: L—

Strategy: Defensive

Additional Alarm

Y 5+

Upgrade alarm  Cancel Assn.

Assume & Name Command

Follow-Up Report

Results of the 360:

COW Not Completed

Stories from the Charlie Side

How many? /9/

Basement: 2 ﬂ/

Yes@ Day-Light

Any Changes to IAP?

Yes )No/

Accountability Location:

AI}Va Bravo Charlie Delta

Unit Assignment 4 Unit Assignment

. 2
Unit: 30 (| Unit: Z I

Tasks: /C /1" Tasks: 3/3 / F_S

7
Location: Zﬁb Location: lﬁ J/
Objectives: P/S 5/( “LJC O/D || Objectives: 7{5 F/C L/C O/D

Unit Assignment
ﬁnit: (_?A/ /7——\
Tasks: ﬂffl’ /46'7.&)r‘/‘-()

Location: "3

Objectives: P/S F/C L/C O/D

Command Transfer Unit Rundown:

Strategy:

/Ye( No Off.  Def.

Unit: Assume Command:

Transfer CAN:

Resource Determination:

Upgrade Cancel Additional

CAN Report:unit: IC driven Priority traffic

Tactical Priorities Achieved: All Clear Fire Control

Needs: Stated............. (o] SHRUR Prompted by the IC

Status Change Task Complete

Loss Stopped




Tactical Worksheet

DISPATCH TIME:

ADDRESS:

Benchmarks - Safety Officer — All Clears — On-Deck/RIT

ELAPSED TIME

® S5min - Confirm Strategy

* 10min > Strategy — Air Mgmt
e 15min-> On Deck

®* 20min-> Rotate Co’s Air Mgmt
* 25min > Rotate Co’s Air Mgmt

TACTICAL

O Primary Search
0 Fire Control

O Water Supply
O Strategy

o On-Deck

o All Clear

O Secondary AC
O Loss Stopped
O Exposures

FUNCTIONAL

0 Accountability
O Logistics

O Gas

o Electrical

O Investigation
o Traffic Control
O Red Cross

O Rehab

PARS

o All Clear

o Fire Control

0 10/20/30 Minutes
o HazMat Event

O Missing FF

o No PAR

LOCATION

OBJECTIVE




CPFD Assessment Center 2024 Caizuzﬁz//k

Simulator Exercise Score Sheet

EXERCISE #1 — Simulator Exercise Assessor: 72(‘(,& /f*/g y.

Size-up/Tactical Assignment Worksheet (25 points possible) Rating
The candidate manages the incident with safety and efficiency as priorities. 2- D

Using the criteria below, score the candidate from 0 to 5. Enter your score in the box to the right. Please refer to
the Assessment Center Scoring sheet for additional definitions and guidance. (25 points possible)

0 1 2 3 3.5 4 5
No Evidence Weak Less Than Adequate Below Adequate Adequate More Than Adequate Strong
Objective Criteria/Report Rating
Communication
The candidate uses the ‘sender, receiver, feedback’ model for clear communications. Assignments are clear and (’/
decisive. Pays close attention to all radio traffic and responds accordingly.

C/f-"/ f“"'d/ﬂ" (‘Jh—mh\«ww{"ﬁt’-}

Incident Objectives/Tactical Assignments
The candidate uses appropriate tactical assignments to support incident objectlves These decisions address life 3
safety ang,incident stabilization. Personnel were used efficiently.

AT Sl e — ;&LJ_,D//W—— I searh 7{/\3/
vy Julllh o I ﬂmr},/"

Incident Safety/Crew safety
The candidate manages the incident with safety as a priority. Command is named and located, safety-is 3 . S’ =
established, RITaddressed; and accoua.taq,('ﬂ«ty-b?efd-fs-uti ljped effectively. /

w cle 7(’ Ml?{ 7;)5?’ ﬂf}f-g——r fd-—’(&— hﬁ.u— M.’WA

Ay 2 AR, —-

Decision Making & Problem Solving (Incident Mitigation)
The candidate displayed the skill set to lead the fire ground/crew from an Officers position. The candidate 3 )
understood how to identify challenges, had a plan to deal with challenges, and effectively resolved the challenges ’
that were presented.

[ sl b d LF Zneo Tt e e iMZ»— 4T

Command Presence
The candidate presented as being in charge, was confident in voice, and gave clear and decisive instructions. The (7/
candidate ap;ﬁared orgaTized, methodical, and the Had-Have-Need report was to the point and relevant.

Ca-/”l’\’ clec— . (WS 2 —

Assessor must provide Objective Comments_in support of above ratings. A number without documentation is
“Subjective” & we cannot use subjy’ctlv)e sgoring. Also, number and documegntaftion must match!

EVALUATOR SIGNATURE éﬁ_fﬁ A éfé:-, DATE J/ 4&11 2% TOTAL SCORE Lﬁ /50




( LJ/L

Ta

ctical

Vo

Initial Radio Report

Building/Area Description:

Size: Small

Height: 1 2 3 4

e
Occupancy Type: H‘?\H

.Medium Large

Mega

Problem Description:

Dge-sho

Nothing Showing  Smoke Showing Workmg |re Defensive Fire Conditions

Location of the Problem:

Initial Incident Action Plan:

e Tasks: Supply-line Fa

yara

k HZSP Defensive Op

e Location: 2 h) [(
e Objectives: Primary Search _Fire Contret——
Strategy: Offensive Defensive
Resource Determination: > I #}V
!
Upgrade alarm  Cancel Assn.  Additional Alarm IA'J

Assume & Name Command «—(/6

Aol

Follow-Up Report

Results of the 360:

Completed Not Completed
comMietes.

Stories from the Charlie Side

How many?

[

Basement:

Yes/No

s

Any Changes to IAP?

Day-Light

Yes No
—
Accountability Location:

Alpha Bravo Charlie Delta

Unit Assighment

Unit: Z j/

Tasks: Qz)n}u /)0-%}/—

Location: 4,]‘"

Objectives: P/S F/C L/C O/D

Unit Assignment

Unit: 35{ /L

Tasks: i 7%

Location: ﬁ[’vw(—/

Objectives: P/S F/C L/C O/D

Unit Assignment
tfnit: ﬂ)

Tasks:

Location:

Objectives: P/S F/C L/C O/D

Command Transfer

Unit Rundown:

Transfer CAN:

Unit: Assume Command: Strategy: Resource Determination:

Yes No Off. Def. Upgrade Cancel Additional
CAN Report:Unit: IC driven Priority traffic Status Change Task Complete
Tactical Priorities Achieved: All Clear Fire Control Loss Stopped

Needs: Stated............. (o] ST Prompted by the IC




Tactical Worksheet

ADDRESS:

DISPATCH TIME:

Benchmarks - Safety Officer — All Clears — On-Deck/RIT

ELAPSED TIME

¢ 5min - Confirm Strategy

e 10min - Strategy — Air Mgmt
¢ 15min > OnDeck

e 20min > Rotate Co’s Air Mgmt

e 25min - Rotate Co’s Air Mgmt

TACTICAL

O Primary Search
O Fire Control

O Water Supply
o Strategy

0 On-Deck

o All Clear

0 Secondary AC
O Loss Stopped
O Exposures

FUNCTIONAL

0 Accountability
o Logistics

0 Gas

o Electrical

O Investigation
o Traffic Control
O Red Cross

O Rehab

PARS

a All Clear

O Fire Control

o 10/20/30 Minutes
O HazMat Event

O Missing FF

o No PAR

LOCATION

OBJECTIVE




PATRICK
EVENSEN

TRAINING OFFICER

March 6, 2024 To Whom It May Concern,

Contact | am excited to apply for the position of Lieutenant Training Officer.
629 S. College Ave I've been fortunate Fo experience and take part in the tremendous growth
that College Place Fire Department has undergone over the last 6 years.

509.301.7192 This evolution of the Training Officer position to a rank of Lieutenant is

509.529.6506 Ext4 another that I'm hopeful to continue building within our agency. Given my
16 years of fire service experience, 12 with College Place Fire Department

pevensen@cpwa.us and 6 of which have been spent in the position of Training Officer as a

Firefighter, I'm grateful for the opportunity to prove I'm the right
candidate for this position.

Thank you for your consideration.

Sincerely,

Patrick Evensen



PATRICK
EVENSEN

TRAINING OFFICER

629 S. College Ave. C: 509.301.7192
CONTACT INFO College Place, WA. P: 509.529.6506 Ext.4
99362 . E: pevensen@cpwa.us
EDUCATION CERTIFICATIONS LEADERSHIP
Walla Walla Community College ICS — 100, 200, 300, 700, & 800 Walla Walla Regional Fire Academy
- Fire Science Degree IFSAC — HMA, HMO, FF, FFIl, DO, Local 4203 President
Officers Development Academy DOP, INST-1 Local 5033 Founder
- Fire Officer 1 IFSAC Evaluator & S.E. Trainee Resident Association President
Wildland S-131 Firefighter | EMS Evaluator Portland Stair Climb Team Captain
WFC EVIP Instructor Relay For Life Team Captain

Boise Fire Academy

EXPERIENCE

College Place Fire Department
Lead Resident Firefighter-EMT — Volunteer Firefighter-EMT

Columbia County Fire District 3
Career Firefighter-EMT

Boise Fire Department
Career Firefighter-EMT

College Place Fire Department
Training Officer

REFERENCES

[Available upon request]



Emergency Management Institute

\w.‘.\u,\... ..vau..e . .

This Certificate of Achievement is to acknowledge that
PATRICK EVENSEN

has reaffirmed a dedication to serve in times of crisis through continued professional
development and completion of the Independent Study course:

IS-100.A:
INTRODUCTION TO THE INCIDENT COMMAND SYSTEM, ICS-100

Issued this 04th Day of June, 2009

Jeffrey D. Stern, Ph.D.
Superintendent
IAECET Emergency Management Institute

ACCREDITED

0.30 IACET CEU [PROVIGER] Federal Emergency Management Agency



Emergency Management Institute

This Certificate of Achievement is to acknowledge that
PATRICK EVENSEN

has reaffirmed a dedication to serve in times of crisis through continued professional
development and completion of the Independent Study course:

1S-200.A:
ICS FOR SINGLE RESOURCES AND INITIAL ACTION INCIDENTS, ICS-

200

Issued this 04th Day of June, 2009

Jeffrey D. Stern, Ph.D.
[ACCREDITED] Superintendent

532 m_| Emergency Management Institute
0.30 IACET CEU . PRRORAHRNE Federal Emergency Management Agency



WASHINGTON STATE

EMERGENCY MANAGEMENT DIVISION

Certificate of Completion

Presented to

Patrick Evensen

In Recognition of the Successful Completion of

ICS-300 Intermediate ICS for Expanding Incidents

y 7y Z4a

Monday, December 4, 2023 Virtual - King County Robert Ezelle
to WA State EMD, Director

Friday, December 8, 2023 Contact: Hours - 21




This Certificate of Achievement is to acknowledge that
PATRICK EVENSEN

has reaffirmed a dedication to serve in times of crisis through continued professional
development and completion of the Independent Study course:

IS-700.A:
NATIONAL INCIDENT MANAGEMENT SYSTEM (NIMS) AN

INTRODUCTION

Issued this 04th Day of June, 2009

Jeffrey D. Stern, Ph.D.
| ACCREDITED | Superintendent

Ty
A

m Emergency Management Institute
0.30 IACET CEU Pl Federal Emergency Management Agency




Emergency Management Institute

This Certificate of Achievement is to acknowledge that
PATRICK EVENSEN

has reaffirmed a dedication to serve in times of crisis through continued professional
development and completion of the Independent Study course:

1S-800.B:
NATIONAL RESPONSE FRAMEWORK, AN INTRODUCTION

m m w = mw w.ll.l.i},dli.llj

Jeffrey D. Stern, Ph.D.

Issued this 20th Day of March, 2016

ACCREDITED Superintendent
IAEET Emergency Management Institute
0.30 IACET CEU LPROVIDER]

Federal Emergency Management Agency



Region 8 Fire Training Council

OFFICER DEVELOPMENT ACADEM

R BEAELIN DT

SPRING

THIS CERTIFICATE OF COMPLETION ACKNOWLEDGES THE EFFORTS OF

PATRICK EVENSEN

- FOR A COMMITMENT TO FIRE SERVICE LEADERSHIP DEVELOPMENT THROUGH
SUCCESSFUL COMPLETION OF THE REGION 8 OFFICER DEVELOPMENT ACADEMY,
INCLUDING THE TRAINING REQUIRMENTS OUTLINED IN NFPA 1021, FIRE OFFICER |
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CAPT. ﬂou TUBBLEFIELD LT BiLL Box BC Towm Ica@qoa

WALLA Ss FIRE DEPARTMENT WALLA WALLA FIRE DISTRICT 4 RICHLAND FIRg AND EMERGENCY SVC’S
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_ This Certificate is Awarded to ; d

PATRICK EVENSEN

|
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S-131 Advanced Firefighter New Curriculum

COURSE NUMBER - COURSE NAME

= o
e M AR A e

June 9, 2019

COURSE START and END DATES

SR LR

— S

CPFD

Tlost Unit

John Boose

it Lead Instructor Name Amlnwma—v

_ N\l R

b mmn_. Instructor m_mdwgnm

e ——
= =
T v A i S e

College Place, WA

Location (City, State)
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State of = 2 Washington

CERTIFICATE OF COMPETENCY
Awarded to

Patrick J. Evensen

for demonstrated commitment to protecting the lives and property
of citizens from fire by meeting all requirements for certification as

Fire Instructor 1

Issued on 6/4/2014 according to NFPA 1041 in compliance with requirements established by
the International Fire Service Accreditation Congress

ibm:_zmaz m.w_r._.m -u_p._.!ur

| IFSAC Seal # 1894293
. E?Ew%&::asmo




Walla Walla County EMS

DOH EMS Course Number: 122 36 004
Course Credential Number;: TRNG.ES.1355204-Course

Course Location: Walla Walla, WA
This is to Verily

Patrick J. FEvensen

Successfully Completed the following Washington State DOH approved course:

Emergency Medical Service Evaluator

Date of Completion: September 21, 2022

This document does not grant Washington State Certification
Heather M. Lee ES00119530 \(k b ##7 Y Nm 09/21/2022

Lead EMS Instructor Printed Name DOH Registry # Lead EMS Instructor Signature




3
Candidate Namﬂ%“ﬁ” ) Q_\ga Interview Date: ‘/!/8/zd(
Interviewer Name: /K\,‘/(M

City of College Place C@ Service

Fire Lieutenant

Interview Procedures:

For each question, please make any notes about the candidate’s response that will assist you in
determining the applicant’s overall interview performance. There is space below each question for your
notes.

Ask each applicant the same question. Follow-up questions may vary based upon the differing responses
of the applicants, but should be related to the position responsibilities, requirements, or the applicant’s
previous work experience. All applicants should be provided equal opportunities to respond to the
questions.

Use the following as a guide when scoring the candidates responses to the questions. Each question is
worth a maximum of five (5) points. There is space available for assessor's comments about the
candidate’s responses and identification with the dimensions being measured. There is a total of fifty
(50) points possible for the oral interview which will be the percentage score.

5 STRONG: A score of five does not mean that the participant is perfect or without
weakness. Rather, that the candidate demonstrated ability indicating they are likely to
be able to perform strongly in that category when promoted to the next higher level.

q MORE THAN ADEQUATE: A score of four means that the candidate demonstrated skills
indicating they are more likely to perform more than adequately when promoted and is
still capable of improving his/her level of performance to a considerable degree with
additional time and training.

35 ADEQUATE: A score of three means that the candidate demonstrated skills indicating
they are likely to perform at a competent level when promoted. However, additional
training, experience and supervision are anticipated for the candidate to perform at a
more than competent level.

There may be a need for closer supervision than in the two preceding categories.

A score below “3.5” indicates that the candidate is:

3 BELOW ADEQUATE: A score of three means that the candidate demonstrated skills
indicating they are likely to perform below a competent level when promoted.
Additional training, experience, and supervision can be expected to be necessary to
bring him/her up to a competent or higher rating.

2 LESS THAN ADEQUATE: A score of two means that the candidate demonstrated skills
indicating they are likely to perform at less than a competent level when promoted.
Extensive training, experience, and supervision can be expected to be necessary to bring
him/her up to a competent or higher rating.
-
Fire Lieutenant
Please return all interview materials to Human Resources. Page 1



Candidate Name: '?c.eﬁﬂé’\k_ Interview Date: Lf /8{ Z?
Interviewer Name: {"2},».;1&}\ l

Y

1 WEAK: A score Qfljone means that the candidate is likely NOT capable of performing
adequately when promoted. The candidate is likely to perform consistently
substandard, even with direct and frequent supervision.

0 NOT DEMONSTRATED: A score of zero means that the candidate did not demonstrate
the basic skills within a dimension indicating they are likely to be incapable of
performing adequately in that dimension if promoted.

Have you reviewed the job description for this positi ——\
Can you perform the essential functions of the job with or without reasonable accommodation@ﬁ

Please briefly tell us about your background and experience that will help you be a successful
Lieutenant.

Ke “ul JJ(NG. '!é

Rating: 0 1 2 3 @ 4 5

Tell us about any strengths and areas of improvement that have been pointed out to you by
your supervisor? If nothing from supervisor then — Tell us what areas you have identified for
yourself.

R inache  chad  Tob

Ilggdj :}_‘,3 ma-li‘.lij@' ’f’r’gmz, N el

=

Rating: 0 1 2 3 @ 4 5

Tell me about the last time you made a mistake and how you corrected it. What happened?
What did you learn from that?
ASS igh i ;ﬁ\, (el ;‘n}ena POl YaXTA/Na a'aY )

yreeds ds Coon W1 Calle ' s T“H\‘ ‘ﬂP’i

Rating: 0 1 2 3 3.5\ 4 5

Fire Lieutenant
Please return all interview materials to Human Resources. Page 2



Candidate Name: (PC»‘&E‘: QJ\K Interview Date: 2'] 1/91/2

Interviewer Name:

4. What have you done in past positions to build trust and credibility with volunteers, residents,
paid staff, other departmeng&\nd the comm,umty?
[n\iavd]\‘\l Q —kl( nt C%

Rating: 0 123 @“ 4 s

5. Tell us about a time when you worked closely with someone who clearly had a different
perspective, background, or style than you. Tell us what you did to be able to work effectively
with this person despite the differences.

' X

b )

LY

Rating: 0 1 2 3 \_35)>4 5

= 6 é}} us about youggost difficult customer experience and how you resolved it.
POC&W; 042, W ln T o
Vegh

h
Rating: 0 12 @3.5 4 5

7. How do you or would you balance the different reasons why members volunteer with what
motiyates them, while Stl}| getting pertinent tasks don

9&\“& DQGD (:I\(\‘V\_('Q j(') tC‘ }(’(kz {J

Rating: 0 1 2 3 Q 4 5

Fire Lieutenant
Please return all interview materials to Human Resources. Page 3




Candidate Name: Q?Q:\)mck Interview Date: 4!8/8(

Interviewer Name: E(‘u A
8. Tell us about a time that you disagreed with a decision or policy that was handed down from

your superior. How did you handle that situation? How did you present the information to other
embezof the department?
oWl & &.-\‘;\6'115

Rating: 0 1 2 3 ® 5

— 9. Asapnew Iﬁ]tenant, how would you handle the change from buddy to boss?
B\ Pee Seple  ha's c\\? Qn.(_}”.x.f 4ahy m_,‘) 0

/\
V

~
Rating: 0 1 2 3 3.5 @ 5

10. Our department relies heavily on our volunteers. How do you see your role as a Lieutenant
su ortingghem? oy,
oM e d <§\m\=\1L <o

Rating: 0 1 2 '3 @ 4 5

Do you have any questions for the panel?

= . 1
Fire Lieutenant
Please return all interview materials to Human Resources. Page 4



Candidate Name: ?A_‘\ P\\(’ko Interview Date: "l'{?f JZL(

Interviewer Name: ?d»v&'\ﬁ

Additional Rater Comments:

| Y Jofo A
Evaluator Signature:am Date: 22 Overall Score: 5
S U "‘

e —
Fire Lieutenant
Please return all interview materials to Human Resources. Page 5



Candidate Name: PA;}'{'WK E‘\fﬂmg{;v'? Interview Date: H‘Z éz 2’:[

Interviewer Name: é Qquf

City of College Place Civil Service

Fire Lieutenant

Interview Procedures:

For each question, please make any notes about the candidate’s response that will assist you in
determining the applicant’s overall interview performance. There is space below each question for your
notes.

Ask each applicant the same question. Follow-up questions may vary based upon the differing responses
of the applicants, but should be related to the position responsibilities, requirements, or the applicant’s
previous work experience. All applicants should be provided equal opportunities to respond to the
guestions.

Use the following as a guide when scoring the candidates responses to the questions. Each question is
worth a maximum of five (5) points. There is space available for assessor’'s comments about the
candidate’s responses and identification with the dimensions being measured. There is a total of fifty
(50) points possible for the oral interview which will be the percentage score.

5 STRONG: A score of five does not mean that the participant is perfect or without
weakness. Rather, that the candidate demonstrated ability indicating they are likely to
be able to perform strongly in that category when promoted to the next higher level.

4 MORE THAN ADEQUATE: A score of four means that the candidate demonstrated skills
indicating they are more likely to perform more than adequately when promoted and is
still capable of improving his/her level of performance to a considerable degree with
additional time and training.

3.5 ADEQUATE: A score of three means that the candidate demonstrated skills indicating
they are likely to perform at a competent level when promoted. However, additional
training, experience and supervision are anticipated for the candidate to perform at a
more than competent level.

There may be a need for closer supervision than in the two preceding categories.

A score below “3.5” indicates that the candidate is:

3 BELOW ADEQUATE: A score of three means that the candidate demonstrated skills
indicating they are likely to perform below a competent level when promoted.
Additional training, experience, and supervision can be expected to be necessary to
bring him/her up to a competent or higher rating.

2 LESS THAN ADEQUATE: A score of two means that the candidate demonstrated skills
indicating they are likely to perform at less than a competent level when promoted.
Extensive training, experience, and supervision can be expected to be necessary to bring
him/her up to a competent or higher rating.

Fire Lieutenant
Please return all interview materials to Human Resources. Page 1



Candidate Name: Interview Date:

Interviewer Name:

1 WEAK: A score of one means that the candidate is likely NOT capable of performing
adequately when promoted. The candidate is likely to perform consistently
substandard, even with direct and frequent supervision.

0 NOT DEMONSTRATED: A score of zero means that the candidate did not demonstrate
the basic skills within a dimension indicating they are likely to be incapable of
performing adequately in that dimension if promoted.

Have you reviewed the job description for this position? \?e\s No
Can you perform the essential functions of the job with or without reasonable accommodation? ?\s No

1. Please briefly tell us about your background and experience that will help you be a successful
Lieutenant.

b} F :‘]
lred Webigi

Rating: 0 1 2 3 3.5 4 S5

—_—

o

2. Tell us about any strengths and areas of improvement that have been pointed out to you by
your supervisor? If nothing from supervisor then — Tell us what areas you have identified for

yourself,
- e Yo ceq ”Jj'-";.‘,ﬁ‘.
I
Rating: 0 1 2 3 35 4 5

3. Tell me about the last time you made a mistake and how you corrected it. What happened?
What did you learn from that?

N , ] { - |
B o oy - Yoms  Elirgtn Lita 3 g de) AL Need Vo 4

Rating: 0 1 2 3 35 4 5

Fire Lieutenant
Please return all interview materials to Human Resources. Page 2

1%



Candidate Name: Interview Date:

Interviewer Name:

4. What have you done in past positions to build trust and credibility with volunteers, residents,
paid staff, other departments and the commumty?

{ 5

l"'" 22 (g’ w ot 1 VoGl .z.- l - .J,u}' ’.v‘ .';1' -1 bt L # .J’r'/ll'_:
Rating: 0 1 2 3 3.5 4 5

5. Tell us about a time when you worked closely with someone who clearly had a different
perspective, background, or style than you. Tell us what you did to be able to work effectively
with this person despite the differences.

lfcﬂ /‘f Kt QLJ 4 Wiade “_-;Ww" _'-r .l Tie 2 \'s';.q:»‘. Nt i \ e SEN
Rating: 0 1 2 3 35 _ 4 5
6. Tellus about your most difficult customer experience and how you resolved it.
J‘,l P T T \ //h ’ d ]- } Ny
7
Rating: 0 1 2 3 35 4 &

7. How do you or would you balance the different reasons why members volunteer with what
motivates them, while still getting pertinent tasks done?

Rating: 0 1 2 3 3.5 4 5

Fire Lieutenant
Please return all interview materials to Human Resources. Page 3



Candidate Name: Interview Date:

Interviewer Name:

8.

10.

Tell us about a time that you disagreed with a decision or policy that was handed down from
your superior. How did you handle that situation? How did you present the information to other
members of the department?

LoUuth)

Rating: 0 1 2 3 35 & 5

(=

As a new Lieutenant, how would you handle the change from buddy to boss?

T ")av ATY.A Y ifrf}féé‘éﬂ;(:

Rating: 0 1 2 3 3.5 9. 5

v

Our department relies heavily on our volunteers. How do you see your role as a Lieutenant
supporting them?

Rating: 0 1 2 3 35 4 4

Do you have any questions for the panel?

e R —————————————————y
Fire Lieutenant
Please return all interview materials to Human Resources. Page 4



Candidate Name: Interview Date:

Interviewer Name:

Additional Rater Comments:

Evaluator Signature: 474 Date: Overall Score: ‘\"‘i‘g.ﬁ

- ]
Fire Lieutenant
Please return all interview materials to Human Resources. Page 5



Candidate Name: Palercic Eversen Interview Date: o4d-0g-2624

Interviewer Name: faul Rerwsrei

City of College Place Civil Service

Fire Lieutenant

Interview Procedures:

For each question, please make any notes about the candidate’s response that will assist you in
determining the applicant’s overall interview performance. There is space below each question for your
notes.

Ask each applicant the same question. Follow-up questions may vary based upon the differing responses
of the applicants, but should be related to the position responsibilities, requirements, or the applicant’s
previous work experience. All applicants should be provided equal opportunities to respond to the
questions.

Use the following as a guide when scoring the candidates responses to the questions. Each question is
worth a maximum of five (5) points. There is space available for assessor’s comments about the
candidate’s responses and identification with the dimensions being measured. There is a total of fifty
(50) points possible for the oral interview which will be the percentage score.

5 STRONG: A score of five does not mean that the participant is perfect or without
weakness. Rather, that the candidate demonstrated ability indicating they are likely to
be able to perform strongly in that category when promoted to the next higher level.

4 MORE THAN ADEQUATE: A score of four means that the candidate demonstrated skills
indicating they are more likely to perform more than adequately when promoted and is
still capable of improving his/her level of performance to a considerable degree with
additional time and training.

3.5 ADEQUATE: A score of three means that the candidate demonstrated skills indicating
they are likely to perform at a competent level when promoted. However, additional
training, experience and supervision are anticipated for the candidate to perform at a
more than competent level.

There may be a need for closer supervision than in the two preceding categories.

A score below “3.5” indicates that the candidate is:

3 BELOW ADEQUATE: A score of three means that the candidate demonstrated skills
indicating they are likely to perform below a competent level when promoted.
Additional training, experience, and supervision can be expected to be necessary to
bring him/her up to a competent or higher rating.

2 LESS THAN ADEQUATE: A score of two means that the candidate demonstrated skills
indicating they are likely to perform at less than a competent level when promoted.
Extensive training, experience, and supervision can be expected to be necessary to bring
him/her up to a competent or higher rating.

Fire Lieutenant
Please return all interview materials to Human Resources. Page 1



Candidate Name: Interview Date:

Interviewer Name:

1 WEAK: A score of one means that the candidate is likely NOT capable of performing
adequately when promoted. The candidate is likely to perform consistently
substandard, even with direct and frequent supervision.

0 NOT DEMONSTRATED: A score of zero means that the candidate did not demonstrate
the basic skills within a dimension indicating they are likely to be incapable of
performing adequately in that dimension if promoted.

Have you reviewed the job description for this position?@ No
Can you perform the essential functions of the job with or without reasonable accommodation? @ No

1. Please briefly tell us about your background and experience that will help you be a successful
Lieutenant.

Rating: 0 1 2 3 35 @ 5

2. Tell us about any strengths and areas of improvement that have been pointed out to you by
your supervisor? If nothing from supervisor then — Tell us what areas you have identified for
yourself.

Poasalnmn bt oboul gy an

Vool Ravwr  wlbhea W bou Ao,

Rating: 0 1 G 3 35 4 5

3. Tell me about the last time you made a mistake and how you corrected it. What happened?
What did you learn from that?
Oid ol dahe bo shifk Sugereders 04 amoutased A ppolonis s 4 e.d
bhad o cmedcabed ol £ 562800

C

Rating: 0 1 2 35 4 5

Fire Lieutenant
Please return all interview materials to Human Resources. Page 2



Candidate Name: Interview Date:

Interviewer Name:

4. What have you done in past positions to build trust and credibility with volunteers, residents,
paid staff, other departments, and the community?
Leckdd o af  foohieas Be by e o I‘M-m_;a de «l.u&u} ead

Rating: 0 1 2 3 35 @ 5

5. Tell us about a time when you worked closely with someone who clearly had a different
perspective, background, or style than you. Tell us what you did to be able to work effectively
with this person despite the differences.

Cagp b Bax,
Rating: 0 1 2 3 @ 4 5
6. Tell us about your most difficult customer experience and how you resolved it.
[ =y e Dt UML
Rating: 0 1 2 3 @ 4 5

7. How do you or would you balance the different reasons why members volunteer with what
motivates them, while still getting pertinent tasks done?
j_{'s ‘OQ!‘" af g '}ébl« ﬁ’\m.‘ be mL-uah‘n:s Masm oLl of Fhe

Fera Sarie .

Rating: 0 1 2 3 35 @ 5

Fire Lieutenant
Please return all interview materials to Human Resources. Page 3



Candidate Name: Interview Date:

Interviewer Name:

8.

10.

Tell us about a time that you disagreed with a decision or policy that was handed down from
your superior. How did you handle that situation? How did you present the information to other
members of the department?

_Lansd,

Rating: 0 1 2 3 35 4 @

As a new Lieutenant, how would you handle the change from buddy to boss?

uﬂ.‘.ﬁlu{ 5.'*0!\,)\‘55‘ T oo alctedn o Veadon Pobferan)  eplar  mal L oa }

thoane  blataa s
v 3]

Rating: 0 1 2 3 35 (@ 5

Our department relies heavily on our volunteers. How do you see your role as a Lieutenant
supporting them?
Provcde  Pheon  satha ) Hu!q‘ & u.a

Rating: 0 1 2 3 3.5 5

Do you have any questions for the panel?

_————,,,,,, e
Fire Lieutenant
Please return all interview materials to Human Resources. Page 4



Candidate Name: interview Date:

Interviewer Name:

Additional Rater Comments:

Evaluator Signature: PW«A w"MJ Date: 4-8-241  Qverall Score: 31

T —
Fire Lieutenant
Please return all interview materials to Human Resources. Page 5



CPFD Assessment Center 2024 Candidate:

Simulator Exercise Score Sheet \70{5{(\7/‘@ g\/ (isany
EXERCISE #1 — Simulator Exercise AsSessor: \u/x  [yegtadia
Size-up/Tactical Assignment Worksheet (25 points possible) Rating

The candidate manages the incident with safety and efficiency as priorities.

25

Using the criteria below, score the candidate from 0 to 5. Enter your score in the box to the right. Please refer to
the Assessment Center Scoring sheet for additional definitions and guidance. (25 points possible)

0 1 2 3 3.5 4 5
No Evidence Weak Less Than Adequate Below Adequate Adequate More Than Adequate Strong
Objective Criteria/Report Rating
Communication _
The candidate uses the ‘sender, receiver, feedback’ model for clear communications. Assignments are clear and é‘
decisive. Pays close attention to all radio traffic and responds accordingly.

(rreix  Cotmenaiigarion AssigaredS  (lew o)  décisit -
[rreak b mvlitaskny o cadehvy  padoo AdCie wohile Yalkvm.
1eatitred Stutegiry /) oi:;rid.‘uﬁ’/ ’

Incident Objectives/Tactical Assighments
The candidate uses appropriate tactical assignments to support incident objectives. These decisions address life 5
safety and incident stabilization. Personnel were used efficiently.
Tuckreal  assigumets  wle  agorupiidle.  Av) shidid Uy condieghe .
1ide CACCH o) Stablizabn p/\OM‘HZeJ Y Condiddle | nade eolz A prowde
W o unbredd a\?cw o WS Cope. i ‘

Incident Safety/Crew safety
The candidate manages the incident with safety as a priority. Command is named and located, safety is g
established, RIT addressed, and accountability board is utilized effectively.
(ondvdel\e_ (‘)’Wﬂi?{s‘ (e~ a»?etf P C)CD(“MEQ \L \)s«w ble. Yo “rribedded
ol ps o gong M il WA Crew
] Fi 7

Decision Making & Problem Solving (Incident Mitigation)
The candidate displayed the skill set to lead the fire ground/crew from an Officers position. The candidate (,‘
understood how to identify challenges, had a plan to deal with challenges, and effectively resolved the challenges
that were presented.

(d b bl dhilleryes 0N anliciplig oo,

Cottec © ncidear  "oluibes. 4

Command Presence
The candidate presented as being in charge, was confident in voice, and gave clear and decisive instructions. The U\
candidate appeared organized, methodical, and the Had-Have-Need report was to the point and relevant.

brtsk  (omoan) Dot Sprless Yacser o commad L 073 ,ncw.},

mﬂ}-\h‘gﬂﬂh ob ..,i);.;m .w; p.ng'z',

Assessor must provide Objective Comments in support of above ratings. A number without documentation is
“Subjective” & we cannot use subjective scoring. Also, number and documentation must match!

EVALUATOR SIGNATURE /I[M& ,&’W DATE Q«nfﬂ TOTALSCORE _ #% /50




\W\F

Tactical WS “ .~

Initial Radio Report 3l Q(’](”’/U\ Follow-Up Report
v

Building/Area Description: w-lee, A Results of the 360:
/

Size:@Medium Large Mega (.d\“‘wk mfe Not Completed
Height: 1 @ 3 4 5 '

—_—

Occupancy Type: ol Stories from the Charlie Side

Problem Description: How many?
Nothing Showing  Smoke Showing orking Defensive Fire Conditions

Location of the Problem:
Initial Incident Action Plan: No Day-Light
e Tasks: Supply-line @HZSP Defensive Op

e Location: |\“‘-, = Anv Ch IAP?
B Obmctw@—&eﬁ/ @/w‘? ® ny Changes to IAP:
Strategy: Defensive L
- Accountability Location:
Resource Determination: / {g .

Upgrade alarm  Cancel Assn.  Additional Alarm Qb Alpha_{Bigro _ Charlie  Delta

7
Assume & Name Command {** % 'W/(/’f(/ /;jﬂ) \(\{}rgfﬂwq @ @

—

Basement:

Unit Assignment(”. f-,;“\ Unit Assignment O Unit Assignment
7 Unit: S \—/ Unit: 4 Z Unit: 34l @
Tasks: R"" W Tasks: Q/V Tasks: Q‘AM‘F
Location: V- Location: 2 M Location: B(ckﬂ \
ObjectivesF/C L/C O/D Objective F/C L/C O/D Objectives: P/S F/C L/C O/D
Command Transfer Unit Rundown: (e /Wh Transfer CAN:  3v(| sl @
Unit: Assume Command: Strategy: Resource Determination: —
No (Gﬁ“) Def. Upgrade Cancel Additional

CAN Report:Unit: IC driven Priority traffic Status Change Task Complete
Tactical Priorities Achieved: Alt Clear Fire Control Loss Stopped CP\J\/ /
Needs: Stated............. (o] GRTPR Prompted by the IC

e pred Gt v Gl

(7\/{ s, Qe sl Y Mrm halkeing wf 9, m,‘; Qg & vars



Tactical Worksheet

ADDRESS:

DISPATCH TIME:

Benchmarks = Safety Officer — All Clears — On-Deck/RIT

ELAPSED TIME

® 5min > Confirm Strategy

e 10min-> Strategy — Air Mgmt
e 15min-> On Deck

e 20min > Rotate Co’s Air Mgmt
¢ 25min > Rotate Co’s Air Mgmt

TACTICAL

O Primary Search
o Fire Control

o Water Supply
O Strategy

o On-Deck

o All Clear

0 Secondary AC
D Loss Stopped
O Exposures

FUNCTIONAL

0 Accountability
O Logistics

O Gas

o Electrical

0 Investigation
o Traffic Control
O Red Cross

O Rehab

PARS

o All Clear

O Fire Control

0 10/20/30 Minutes
0 HazMat Event

O Missing FF

O No PAR

LOCATION

OBJECTIVE




CPFD Assessment Center 2024 Gendidate:

Simulator Exercise Score Sheet ol CEVCV\‘)' e VN
EXERCISE #1 — Simulator Exercise Assessor: 9 (\)ﬂ A
Size-up/Tactical Assignment Worksheet (25 points possible) - / Rating
The candidate manages the incident with safety and efficiency as priorities. L 6

Using the criteria below, score the candidate from 0 to 5. Enter your score in the box to the right. Please refer to
the Assessment Center Scoring sheet for additional definitions and guidance. (25 points possible)

0 1 2 3 3.5 4 5
No Evidence Weak Less Than Adequate Below Adequate Adequate More Than Adequate Strong
Objective Criteria/Report Rating
Communication _—
The candidate uses the ‘sender, receiver, feedback’ model for clear communications. Assignments are clear and 9
decisive. Pays close attention to all radio traffic and responds accordingly.

D

[P red = Cients prros C sesidaN,  Syeflan b \plo commanfe Nt
mw-véz o/ : ?LL-L.- Seern ~rfd d

The candidate uses appropriate tactical assignments to support incident objectives. These decisions address life
safety and incident stabilization. Personnel were used efficiently.
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Incident Objectives/Tactical Assignments 9/ Ve

Incident Safety/Crew safety L/ {

The candidate manages the incident with safety as a priority. Command is named and located, safety is
established RIT addressed, and accountability board is utilized effectively.
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Decision Making & Problem Solving (Incident Mitigation) L/

The candidate displayed the skill set to lead the fire ground/crew from an Officers position. The candidate
understood how to identify challenges, had a plan to deal with challenges, and effectively resolved the challenges
that were presented.

nf:(rx‘\t. ff\rt\)m-a\- 'I‘“‘; Vﬁ’(‘!)me ?9-—«; Lrecaurs f’ ey Yo e\
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Command Presence
The candidate presented as being in charge, was confident in voice, and gave clear and decisive instructions. The
candidate appeared organized, methodical, and the Had-Have-Need report was to the point and relevant.

Lol ém.o) @J-"/ql‘pcfz:r-ﬁ_),.

Assessor must provide Objective Comments in support of above ratings. A number without documentation is
“Subjective” & we cannot use subjegtive scoripg. Also, number and documentation must match!

EVALUATOR SIGNATURE § ; E ﬁﬁﬂ:é ?i DATE 7/22 /2] TOTAL SCORE /50




Tactica

V

/S ©
S

|

|

A

Initial Radio Report

Building/Area Description:

Size: S;paf(l\f!edlum large Mega
Height: 1 /z/ 3 4 5

hww

Occupancy Type:

Problem Description:
Nothing Showing  Smoke Showing Work}{g Defensive Fire Conditions

Location of the Probiem:

Initial Incident Action Plan:

e Tasks: Supply-line Fas}a@( HZSP _ Defensive Op
e Location: Lonr

e Objectives: Primy’fa?ch Fire-€ontrol

Strategy: Off/ensiv'e Defensive
Resource Determindtion:
Upgrade alarm  Cancel Assn.  Additional Alarm

Assume & Name Command /

Follow-Up Report

Results of the 360:

Compfleted Not Completed

Stories from the Charlie Side

Hoy many?

Basement:

s/No Day-Light

Any Changes to IAP?

Yes )/

Accountability Location:

Alﬁpﬁa Bravo Charlie Delta

L/u\()u; Cowﬁwg

Unit Assignment Unit Assignment

unit: £ 30 21 onit._ ]
Tasks: f/l’ / Vet Tasks: 553 /75
Location: Z"HO) A’ Location: /4 Z"%

Objectives: P/S }J'c L/C O/D

0bjective,s:7(s' F/C L/C O/D

Unit Assighment
Unit: 2)94[/2/ _
Tasks: HY@”"”# +_)f7>(j
U

Objectives: P/S F/C L/C O/D

Location:

Command Transfer Unit Rundown:

Transfer CAN:

Unit: Assume Command: Strategy: Resource Determination:

Yes No Off. Def. Upgrade Cancel Additional
CAN Report:unit: IC driven Priority traffic Status Change Task Complete
Tactical Priorities Achieved: All Clear Fire Control Loss Stopped

Needs: Stated............. Of.cueenn....Prompted by the IC




Tactical Worksheet

ADDRESS:

DISPATCH TIME:

Benchmarks - Safety Officer — All Clears — On-Deck/RIT

ELAPSED TIME

¢ 5min - Confirm Strategy

® 10min—> Strategy — Air Mgmt
e 15min—> On Deck

e 20min - Rotate Co’s Air Mgmt
¢ 25min > Rotate Co’s Air Mgmt

TACTICAL

O Primary Search
O Fire Control

0 Water Supply
O Strategy

0 On-Deck

o All Clear

o Secondary AC
0 Loss Stopped
D Exposures

FUNCTIONAL

O Accountability
O Logistics

O Gas

o Electrical

O Investigation
o Traffic Control
O Red Cross

O Rehab

PARS

o All Clear

o Fire Control

0 10/20/30 Minutes
0 HazMat Event

o Missing FF

o No PAR

LOCATION

OBJECTIVE




CPFD Assessment Center 2024 Candi
Simulator Exercise Score Sheet f d

4
EXERCISE #1 — Simulator Exercise Assessor: f‘j“cl/& /]L s fl et
Size-up/Tactical Assighment Worksheet (25 points possible) Rating
The candidate manages the incident with safety and efficiency as priorities. %

Using the criteria below, score the candidate from 0 to 5. Enter your score in the box to the right. Please refer to
the Assessment Center Scoring sheet for additional definitions and guidance. (25 points possible)

0 1 2 3 3.5 4 5
No Evidence Weak Less Than Adequate Below Adequate Adequate More Than Adequate Strong
Objective Criteria/Report Rating
Communication
The candidate uses the ‘sender, receiver, feedback’ model for clear communications. Assignments are clear and ’(
decisive. Pays close attention to al[ radio traffic and responds accordingly. .

| .
Gord  rons w//reJ Pscey o@wrg  peg $ohd. cfpa d il (ASY
g EFE 77

Incident Objectives/Tactical Assignments —_—
The candidate uses appropriate tactical assignments to support incident objectives. These decisions address life >
safety and incident stabilization. Personnel were used efficiently.

= i

it i !
+

Incident Safety/Crew safety
The candidate manages the incident with safety as a priority. Command is named and located, safety-is L{
established, Rn“a'a"é‘ressed gnd accountability board is ,,Ltdzzed_e,g‘ectiveiy 7 /

P A I S T Y - T Y BT 1
(’4/4&1-/‘ 1 or stioe /?L é‘/l" b ld I~

Decision Making & Problem Solving (Incident Mitigation)
The candidate displayed the skill set to lead the fire ground/crew from an Officers position. The candidate —
understood how to identify challenges, had a plan to deal with challenges, and effectively resolved the challenges <

that were pr¢sented g

Jl/)/‘.,_f

T v LE

Command Presence
The candidate presented as being in charge, was confident in voice, and gave clear and decisive instructions. The )
candidate appeared ocganized methodicg/ and the Had-Have-Need repor}‘ w‘as to the point and relevant. j

‘#ﬁﬁ.&, QH ’n.w_w'-"”c“—' Mé e < e 'l“'\ CAGITS  pus b
A_Jr'-"f WS he@dul Sled <~(l fdk.ﬁm,L / :

Assessor must provide Objective Comments in support of above ratings. A number without documentation is
“Subjective” & we cannot use subjegtiye scofing/Also, number and documentation must match!

EVALUATOR SIGNATURE _ 2,/ V DATE/ A2/ 2” TOTALSCORE_4§ /50
z = Y e /; 1y




ﬂﬁl
Tactical WS

Initial Radio Report Follow-Up Report
Building/Area Description: Results of the 360:
Size: Small Medium Large Mega Completed Not Completed
Betsdlli il

N———

Height: 1 2 3 4 5

Occupancy Type: ’Ajé) — Stories from the Charlie Side
Problem Description: How many?
Nothing Showing  Smoke Showing Worki?g Fire Defensive Fire Conditions 2/—
Location of the Problem: _’2.-'—_-1_ ? ———" Basement:
Initial Incident Action Plan: Yes/No Day-Light

e Tasks: Supply-line, Fast-att HZSP Defensive Op

e Location: A éf o .~

e Objectives: E_[Lrp_g_r\[_gearch Fire Control Any Changes to IAP:
Strategy: Mve Defensive Yes e
Resource Determination: /C J, j é Accountability Location:
Upgrade alarm  Cancel Assn.  Additional Alarm } Alpha Bravo Charlie Delta

_,/)L

Assume & Name Command ‘f///ﬂ d'

Unit Assignment Unit Assignment Unit Assignment
4 Unit: ﬁ/j, Unit: 34 e Yhnit: ‘ﬂ)
Tasks: _ ‘ _P’lﬁ - Tasks "L&/ /[W/Lﬂ Tasks:

Location: "[,,2, ??/_/ Location: Qwé/ Location:

Objectives: P/S F/C L/C O/D Objectives: P/S F/C L/C O/D Objectives: P/S F/C L/C O/D
(\‘1\'}‘ Command Transfer Unit Rundown: Transfer CAN:

Unit: Assume Command: Strategy: Resource Determination: =

Ob Yes No Off. Def. Upgrade Cancel Additional

CAN Report:Unit: IC driven Priority traffic Status Change Task Complete

Tactical Priorities Achieved: All Clear Fire Control Loss Stopped

Needs: Stated............. Ofuucrenenn..Prompted by the IC

)X\om\“- (e w“*"’ﬂk%w

¥



Tactical Worksheet

ADDRESS:

DISPATCH TIME:

Benchmarks - Safety Officer — All Clears — On-Deck/RIT

ELAPSED TIME

® 5min - Confirm Strategy

e 10min-> Strategy — Air Mgmt
¢ 15min~ On Deck

e 20min-> Rotate Co’s Air Mgmt
e 25min—> Rotate Co’s Air Mgmt

TACTICAL

O Primary Search
O Fire Control

O Water Supply
O Strategy

o0 On-Deck

o All Clear

o Secondary AC
O Loss Stopped
O Exposures

FUNCTIONAL

O Accountability
O Logistics

O Gas

O Electrical

O Investigation
o Traffic Control
O Red Cross

0 Rehab

PARS

o All Clear

o Fire Control

0 10/20/30 Minutes
o HazMat Event

O Missing FF

O No PAR

LOCATION

OBJECTIVE




TRENT NILSSON

7812 Mill Creek Rd, Walla Walla, WA 99362 | 509.520.0583 | inilsson@cpwd.us

3/5/2024

HR Department

City of College Place
625 S College Ave
College Place, WA 99324

Dear Recipient:

| am writing to express my enthusiastic interest in the Firefighter/EMT Lieutenant position within
College Place Fire Department. With a strong commitment to public safety, extensive

experience in firefighting operations, and a proven track record of leadership, | am confident
in my ability to excel in this role and contribute to the continued success of our department.

Throughout my 10 years as a Firefighter/EMT, I have honed my skills in emergency response,
fire suppression, and countless EMS responses. lhave encountered diverse challenges in high-
pressure situations and have consistentty demonstrated composure, decisiveness, and
effective problem-solving abilities. My dedication to ongoing fraining and professional
development has equipped me with the knowledge and expertise necessary to navigate
complex emergency scenarios effectively.

In addition to my operational capabilities, | have also actively pursued leadership
opportunities within the department. As a Firefighter/EMT, | have had the privilege of
supervising and mentoring team members, fostering a culfure of collaboration, and
promoting our standard operating protocok. | am also continuing fo extend my knowledge of
our EMS protocols and striving to increase the level of care we provide daily.

| am particularly drawn to the Lieutenant position at College Place Fire Department because
of the department's reputation for excellence and its commitment to serving the community
with integrity and professionalism. | am eager to leverage my skills and experience to safely
provide proficient and competent fire, emergency medical, and other related servicesto the
Community’'s citizens and guests in a fiscally responsible manner.

Enclosed is my resume, which provides additional details about my qualifications and

accomplishments. | would welcome the opportunity to discuss how my background aligns
with the needs of your department and how | can contribute to its success. Thank you for

considering my application.

Sincerely,

Trent Nilsson



Trenton M. Nilsson

7812 Mill Creek Rd
Walla Walla, WA 99362
Personal: 509-520-0583

tnilsson@cpwa. us

Objective

Looking for position as a Lieutenant Firefighter/EMT, | believe | would do excellent at this positions
because of my extensive experience with the College Place Fire Department. | am a hardworking team
member and strive to train and extend the values that are entrusted in us through the relationship with the

public and from the fire department mission statement.

Summary of Qualifications
« As a Firefighter/EMT for College Place Fire Department, | performed duties that installed in me

the sense of Leadership, Integrity, and Team building skills.

Devoted to promote the motivation of other employees .

Dedicated member to Academy Cadre, training our new recruits every year.

Been recognized for my quick decision making skills as well as problem solving skills.

Communicated very politely with the staff and maintained pleasing relations with the firefighters

and command staff.

e As a Firefighter, | have several hours of radio communication training and operation. | also have
been trained for programing and maintenance of the radios as well.

Employment History
College Place Fire Department 2013-Present

Firefighter/EMT
» Experienced in performing all duties of a Firefighter/EMT with structural and wildland operations.

o Assisted in fire prevention inspections and preplans.
e Lead of my shift when | was a Volunteer Lead Resident, this includes creating training plans and
being responsible for everyone on my shift.

Skills
° Office Management e Team Building and Motivation
° Problem Solving Research Methods
. Decision Making e Trained in all Microsoft Office
. Red card FF2 with FF1 book open. products.
. Leadership Development e Well versed in Information
. FF2 IFSAC Certified technology to assist in technical
. Incident Command Training 100, operations.
200, 300, 700, 800.
. NFPA Instructor 1
Education
High School Diploma Washington, USA

WA EMT — Walla Walla Community College Washington, USA



REFERENCES

Troy Williams

Firefighter/EMT

College Place Fire Department

629 S College Ave

College Place, WA 99324
509.386.1116 | twilliams@cpwa.us

Relationship
Co-Worker

Emily Downs

Firefighter/EMT

Seattle Times Affiliate Newspapers

112 S First Ave

Walla Walla, WA 99362

509.222.4824 | jamesblethen@wwub.com

Relationship
Co-Worker

Joshua Price

Firefighter/EMT

College Place Fire Department
629 S College Ave

College Place, WA 99324
Phone | Email

Relationship
Co-Worker

Robert West

Firefighter

College Place Fire Department
629 S College Ave

College Place, WA 99324
512.663.6800

Relationship
Co-Worker



Toeuh 4[sf24
Candidate Name: ! D2 Interview Date: _( / |
Interviewer Name: {Rj_uv\_)i\

City of College Place Civil Ser\gxz

Fire Lieutenant

Interview Procedures:

For each question, please make any notes about the candidate’s response that will assist you in
determining the applicant’s overall interview performance. There is space below each question for your
notes.

Ask each applicant the same question. Follow-up questions may vary based upon the differing responses
of the applicants, but should be related to the position responsibilities, requirements, or the applicant’s
previous work experience. All applicants should be provided equal opportunities to respond to the
questions.

Use the following as a guide when scoring the candidates responses to the questions. Each question is
worth a maximum of five (5) points. There is space available for assessor’s comments about the
candidate’s responses and identification with the dimensions being measured. There is a total of fifty
(50) points possible for the oral interview which will be the percentage score.

5 STRONG: A score of five does not mean that the participant is perfect or without
weakness. Rather, that the candidate demonstrated ability indicating they are likely to
be able to perform strongly in that category when promoted to the next higher level.

4 MORE THAN ADEQUATE: A score of four means that the candidate demonstrated skills
indicating they are more likely to perform more than adequately when promoted and is
still capable of improving his/her level of performance to a considerable degree with’
additional time and training.

3.5 ADEQUATE: A score of three means that the candidate demonstrated skills indicating
they are likely to perform at a competent level when promoted. However, additional
training, experience and supervision are anticipated for the candidate to perform ata
more than competent level.

There may be a need for closer supervision than in the two preceding categories.

A score below “3.5” indicates that the candidate is:

3 BELOW ADEQUATE: A score of three means that the candidate demonstrated skills
indicating they are likely to perform below a competent level when promoted.
Additional training, experience, and supervision can be expected to be necessary to
bring him/her up to a competent or higher rating.

2 LESS THAN ADEQUATE: A score of two means that the candidate demonstrated skills
indicating they are likely to perform at less than a competent level when promoted.
Extensive training, experience, and supervision can be expected to be necessary to bring
him/her up to a competent or higher rating.
R ™
Fire Lieutenant
Please return all interview materials to Human Resources. Page 1l




Candidate Name: Interview Date:

Interviewer Name:

{

1.

1 WEAK: A score of one means that the candidate is likely NOT capable of performing
adequately when promoted. The candidate is likely to perform consistently
substandard, even with direct and frequent supervision.

0 NOT DEMONSTRATED: A score of zero means that the candidate did not demonstrate
the basic skills within a dimension indicating they are likely to be incapable of
performing adequately in that dimension if promoted.

F‘-I\
Have you reviewed the job description for this positior&@ No TR
Can you perform the essential functions of the job with orwithout reasonable accommodatio@ No
Please briefly tell us about your background and experience that will help you be a successful
Lieutenant.

W\u,Hep/l W,,;fgm ADBY9MW 79{'@3
’ N

Rating: 0 1 2 6 3.5 4 5

Tell us about any strengths and areas of improvement that have been pointed out to you by
your supervisor? If nothing from supervisor then — Tell us what areas you have identified for

urself. ,
ADHD - ey, dewvenn
(

Rating: 0 1 Lz) 3 35 4 5

Tell me about the last time you made a mistake and how you corrected it. What happened?
What did you learn from that? ; i
£X P-M., 0& WIOQL 'FO’O CAAY '}'*Frm ned S

Rating: 0 1 2 ®\ 3.5 4 5

Fire Lieutenant
Please return all interview materials to Human Resources. Page 2



Candidate Name: _71’ Q)/L)V Interview Date: ‘{[[21/&!)

Interviewer Name:2,(>x.:~l\x&sQ

4. What have you done in past positions to build trust and credibility with volunteers, residents,
paid staff, other departments,;;md the community?
Ne. (‘f) N2A) £ Rasd

Rating: 0 1 2 @ 3.5 4 5

- 5. Tell us about a time when you worked closely with someone who clearly had a different
perspective, background, or style than you. Tell us what you did to be able to work effectively
with this person despite the differences.

ms  Salle (orepc e &

re_caﬁllﬁ;‘SL C)-!_h)‘w_-—- PO (5.63 ( 4 C}E ((.? et

Rating: 0 1 2 ® 35 4 5

6. Tell us about your most difficult customer experience and how you resolved it.
e ; ~p‘l‘ul Rt %&@(1& d;‘c- - Db XN _

Rating: 0 1 @ 3 3.5 4 5

7. How do you or would you balance the different reasons why members volunteer with what
motivates them, while still gettiGg pertinent tajks done?
Choras L N Gk j"ua..\io SN

Rating: 0 1 2 @ 3.5 4 5

Fire Lieutenant
Please return all interview materials to Human Resources. Page 3




Candidate Name: TLQ;.JG\:) Interview Date: L/l/g/z&

Interviewer Name: Ia%

8.

Seb

10.

Tell us about a time that you disagreed with a decision or policy that was handed down from
your superior. How did you handle that situation? How did you present the information to other

members of the departm .
Sl S 6‘4}'_ é_)_h‘\;fi R

-l\N\

Rating: 0 1 @\ 3 35 4 5

As a new Lieutenant, how would you handle the change from buddy to boss?

Co S LA
tﬁmm 4 >

Rating: 0 1 2 3.5 4 5

Our department relies heavily on our volunteers. How do you see your role as a Lieutenant

supporting them?
by (iu.&.! IDJJL. +{3 z&H V(‘i/

Rating: 0 1 {6\ 3 3.5 4 5

Do you have any questions for the panel?

__———e-ece—d—-e---———————————————————————eeee————
Fire Lieutenant
Please return all interview materials to Human Resources. Page 4



Candidate Name: Interview Date:

Interviewer Name:

Additional Rater Comments:

Evaluator Signaturez W’ Date: Overall Score: Z/Lj

= ————— o e—_—_—_———————— = .}
Fire Lieutenant
Please return all interview materials to Human Resources. Page 5




Candidate Name: “[_(mr\‘}' /\j‘, J 550N Interview Date: ‘-{(/‘2{/21—/

Interviewer Name: éf ?e;.g,l,,;.

City of College Place Civil Service

Fire Lieutenant

Interview Procedures:

For each question, please make any notes about the candidate’s response that will assist you in
determining the applicant’s overall interview performance. There is space below each question for your
notes.

Ask each applicant the same question. Follow-up questions may vary based upon the differing responses
of the applicants, but should be related to the position responsibilities, requirements, or the applicant’s
previous work experience. All applicants should be provided equal opportunities to respond to the
questions.

Use the following as a guide when scoring the candidates responses to the questions. Each question is
worth a maximum of five (5) points. There is space available for assessor’s comments about the
candidate’s responses and identification with the dimensions being measured. There is a total of fifty
(50) points possible for the oral interview which will be the percentage score.

5 STRONG: A score of five does not mean that the participant is perfect or without
weakness. Rather, that the candidate demonstrated ability indicating they are likely to
be able to perform strongly in that category when promoted to the next higher level.

4 MORE THAN ADEQUATE: A score of four means that the candidate demonstrated skills
indicating they are more likely to perform more than adequately when promoted and is
still capable of improving his/her level of performance to a considerable degree with
additional time and training.

3.5 ADEQUATE: A score of three means that the candidate demonstrated skills indicating
they are likely to perform at a competent level when promoted. However, additional
training, experience and supervision are anticipated for the candidate to perform at a
more than competent level.

There may be a need for closer supervision than in the two preceding categories.

A score below “3.5” indicates that the candidate is:

3 BELOW ADEQUATE: A score of three means that the candidate demonstrated skills
indicating they are likely to perform below a competent level when promoted.
Additional training, experience, and supervision can be expected to be necessary to
bring him/her up to a competent or higher rating.

2 LESS THAN ADEQUATE: A score of two means that the candidate demonstrated skills
indicating they are likely to perform at less than a competent level when promoted.
Extensive training, experience, and supervision can be expected to be necessary to bring
him/her up to a competent or higher rating.
_—_ - e, — s . ————————————
Fire Lieutenant
Please return all interview materials to Human Resources. Page 1



Candidate Name: Interview Date:

Interviewer Name:

1 WEAK: A score of one means that the candidate is likely NOT capable of performing
adequately when promoted. The candidate is likely to perform consistently
substandard, even with direct and frequent supervision.

0 NOT DEMONSTRATED: A score of zero means that the candidate did not demonstrate
the basic skills within a dimension indicating they are likely to be incapable of
performing adequately in that dimension if promoted.

Have you reviewed the job description for this position? Y&s No
Can you perform the essential functions of the job with or without reasonabie accommodation? Y‘s No

1. Please briefly tell us about your background and experience that will help you be a successful
Lieutenant.
Wi

Rating: 0 1 2 3 35 4 5

2. Tell us about any strengths and areas of improvement that have been pointed out to you by
your supervisor? If nothing from supervisor then — Tell us what areas you have identified for
yourself.

. g o o Py

Mg i 1N - —a | » 1 ]
= A\l ) Forie Vv  Qu/l lrcevsr
T

- N.’f ,_ﬂ i\.‘.l A} crad »;_‘.’.’. L

Rating: 0 1 2 3 35 4 5
3. Tell me about the last time you made a mistake and how you corrected it. What happened?
What did you learn from that? .

i i \ ], b
-~ ggmv‘nw -17) wmrﬁ‘, L S PR melzf
s -

Rating: 0 1 2 3 gy 4 5

Fire Lieutenant
Please return all interview materials to Human Resources, Page 2

Y



Candidate Name: Interview Date:

Interviewer Name:

4. What have you done in past positions to build trust and credibility with volunteers, residents,
paid staff, other departments, and the community?

Py v'? 'é/ﬁ ,\_*

Rating: 0 1 2 3 g5 _ 4 5

5. Tell us about a time when you worked closely with someone who clearly had a different
perspective, background, or style than you. Tell us what you did to be able to work effectively
with this person despite the differences.

Soual. . znpeass e
Rating: 0 1 2 ﬁ) 3.5 4 5

6. Tell us about your most difficult customer experience and how you resolved it.

Rating: 0 1 2 3 35 4 5

s

7. How do you or would you balance the different reasons why members volunteer with what
motivates them, while still getting pertinent tasks done?

-3,
3N,

Rating: 0 i 2 3 85 4 5

R A M lid b R —
Fire Lieutenant
Please return all interview materials to Human Resources. Page 3
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Candidate Name: Interview Date:

Interviewer Name: -

8. Tell us about a time that you disagreed with a decision or policy that was handed down from
your superior. How did you handle that situation? How did you present the information to other
members of the department?

Rating: 0 1 2 3 g 4 5

9. Asa new Lieutenant, how would you handle the change from buddy to boss?

1
J_f l_=.._\,., o Jé

Rating: 0 1 2 3 g5 4 5

10.Y0ur department relies heavily on our volunteers. How do you see your role as a Lieutenant
supporting them?

?},"-_-'.—, Alde. . ._"',

Rating: 0 1 2 3 3.5 @ 5

Do you have any questions for the panel?

= e ——— e  ———————
Fire Lieutenant
Please return all interview materials to Human Resources. Page 4




Candidate Name: Interview Date:

Interviewer Name:

Additional Rater Comments:

/ Date: Overall Score: 34, Q

Evaluator Signature:

- ]
Fire Lieutenant
Please return all interview materials to Human Resources. Page 5



Candidate Name: _Teeat Nilssan Interview Date: oc4-0g- 2024

Interviewer Name: Powl Lo

City of College Place Civil Service

Fire Lieutenant

Interview Procedures:

For each question, please make any notes about the candidate’s response that will assist you in
determining the applicant’s overall interview performance. There is space below each question for your
notes.

Ask each applicant the same question. Follow-up questions may vary based upon the differing responses
of the applicants, but should be related to the position responsibilities, requirements, or the applicant’s
previous work experience. All applicants should be provided equal opportunities to respond to the
questions.

Use the following as a guide when scoring the candidates responses to the questions. Each question is
worth a maximum of five (5) points. There is space available for assessor’'s comments about the
candidate’s responses and identification with the dimensions being measured. There is a total of fifty
(50) points possible for the oral interview which will be the percentage score.

5 STRONG: A score of five does not mean that the participant is perfect or without
weakness. Rather, that the candidate demonstrated ability indicating they are likely to
be able to perform strongly in that category when promoted to the next higher level.

4 MORE THAN ADEQUATE: A score of four means that the candidate demonstrated skills
indicating they are more likely to perform more than adequately when promoted and is
still capable of improving his/her level of performance to a considerable degree with
additional time and training.

3.5 ADEQUATE: A score of three means that the candidate demonstrated skills indicating
they are likely to perform at a competent level when promoted. However, additional
training, experience and supervision are anticipated for the candidate to perform at a
more than competent level.

There may be a need for closer supervision than in the two preceding categories.

A score below “3.5” indicates that the candidate is:

3 BELOW ADEQUATE: A score of three means that the candidate demonstrated skills
indicating they are likely to perform below a competent level when promoted.
Additional training, experience, and supervision can be expected to be necessary to
bring him/her up to a competent or higher rating.

2 LESS THAN ADEQUATE: A score of two means that the candidate demonstrated skills
indicating they are likely to perform at less than a competent level when promoted.
Extensive training, experience, and supervision can be expected to be necessary to bring
him/her up to a competent or higher rating.
e ————————————————————————————————
Fire Lieutenant
Please return all interview materials to Human Resources. Page 1



Candidate Name: Interview Date:

Interviewer Name:

1 WEAK: A score of one means that the candidate is likely NOT capable of performing
adequately when promoted. The candidate is likely to perform consistently
substandard, even with direct and frequent supervision.

0 NOT DEMONSTRATED: A score of zero means that the candidate did not demonstrate
the basic skills within a dimension indicating they are likely to be incapable of
performing adequately in that dimension if promoted.

Have you reviewed the job description for this positionXYes) No
Can you perform the essential functions of the job with or without reasonable accommodation?@ No

1. Please briefly tell us about your background and experience that will help you be a successful
Lieutenant.

{s] g enrts W/ L. \'S paers o carees Velp  Hatan  aab  wihere T ovn,
v L3 ]

Rating: 0 1 @ 3 35 4 5

2. Tell us about any strengths and areas of improvement that have been pointed out to you by
your supervisor? If nothing from supervisor then — Tell us what areas you have identified for
yourself.

Guicik \esrmsrn ADKND

Rating: 0 aQ 2 3 35 4 5

3. Tell me about the last time you made a mistake and how you corrected it. What happened?
What did you learn from that?

Timmiay was  bad a4 ocaden u
J

Rating: 0 o 2 3 35 4 5

Fire Lieutenant
Please return all interview materials to Human Resources. Page 2



Candidate Name: Interview Date:

Interviewer Name:

4. What have you done in past positions to build trust and credibility with volunteers, residents,
paid staff, other departments, and the community?
Teusb v  sornsd oo there far peaple. P’U‘)L‘lfﬂﬂ peaple ko be 1oe h)er
bucids relabianah 05

Rating: 0 1 2 @ 35 4 5

5. Tell us about a time when you worked closely with someone who clearly had a different
perspective, background, or style than you. Tell us what you did to be able to work effectively
with this person despite the differences.

Fsa.ar-c. ek s} olo?k. Wil o carkaln Lt

Rating: 0 1 (3 35 4 5

6. Tell us about your most difficult customer experience and how you resolved it.
Ph. weasled  Bo 9.l.\“t basihy  waded }rms’g“_»l.

Rating: 0 1B 3 35 4 5

7. How do you or would you balance the different reasons why members volunteer with what
motivates them, while still getting pertinent tasks done?
Linsees? D4 Aok caswer

Rating: 0 @ 2 3 35 4 5

Fire Lieutenant
Please return all interview materials to Human Resources. Page 3



Candidate Name: Interview Date:

Interviewer Name:

8. Tell us about a time that you disagreed with a decision or policy that was handed down from
your superior. How did you handle that situation? How did you present the information to other
members of the department?

Tk decves Slep ‘goch Yo Ses Mhair wuisiaa.

Rating: 0 1 2 B 35 4 5

9. Asa new Lieutenant, how would you handle the change from buddy to boss?

Seb  kiast  line  For fot-c..*n}i‘:.-.";

Rating: 0 1 @ 3 35 4 5

10. Our department relies heavily on our volunteers. How do you see your role as a Lieutenant
supporting them?
Be oactabe, Rearly suk, Mauc MHagan Erel  risan “f-j s

Rating: 0 1 2 B 35 4 5

Do you have any questions for the panel?

= ————————————————————— - =
Fire Lieutenant
Please return all interview materials to Human Resources. Page 4




Candidate Name: Interview Date:

Interviewer Name:

Additional Rater Comments:

Evaluator Signature: (’)G»\/O» Date: 4-8-24  Overall Score: _ 2.0

I
Fire Lieutenant
Please return all interview materials to Human Resources. Page 5



CPFD Assessment Center 2024 Candidate:
) Simulator Exercise Score Sheet ’ﬂew\ N sson
EXERCISE #1 — Simulator Exercise ASSesSOr: \pseq Govet,
Size-up/Tactical Assignment Worksheet (25 points possible) Rating

The candidate manages the incident with safety and efficiency as priorities. '

Using the criteria below, score the candidate from 0 to 5. Enter your score in the box to the right. Please refer to
the Assessment Center Scoring sheet for additional definitions and guidance. (25 points possible)

0 1 2 3 3.5 4 5
No Evidence Weak Less Than Adequate Below Adequate Adequate More Than Adequate Strong
Objective Criteria/Report Rating
Communication
The candidate uses the ‘sender, receiver, feedback’ model for clear communications. Assignments are clear and L—(
decisive. Pays close attention to all radio traffic and responds accordingly.

(\’Uub Gz o b o CFilea- Jp“ Repedk  Ser 260.

(omersication  was Cer Aoy candiddle foe ot ld ofF vetal  mEPumaiin.

Incident Objectives/Tactical Assignments .
The candidate uses appropriate tactical assignments to support incident objectives. These decisions address life 5
safety and incident stabilization. Personnel were used efficiently.

(ondidale 00 Ak mmabe enly Yo Mk e catal o Py Serfohy alﬂw-a’u he O\
assin Wiy Byst ~aitiviy (v b go M- (adidake  dsotgmed 2% a'r.m a?ﬂqlwz (EY)

‘o Stage, tesi by g gelorad enly , Sice frwtty G pf;ﬂublc yitkms trww"v bmppe -

Cordidale ~ Hren 0 aa RS 500 3 ZaTad until Lakr ofe  Dodei arive).

Incident Safety/Crew safety
The candidate manages the incident with safety as a priority. Command is named and located, safety is 5
established, RIT addressed, and accountability board is utilized effectively.

Cund:dule fy‘mhlre) éq.ﬁ,]-/ L{ mmmi\f‘x, odside 4o e (,UMMN) OO

i b ai\"ﬁ 2"U~A"

Decision Making & Problem Solving (Incident Mitigation)

The candidate displayed the skill set to lead the fire ground/crew from an Officers position. The candidate

understood how to identify challenges, had a plan to deal with challenges, and effectively resolved the challenges % ¢ 5
that were presented.

(re? QlW\ A 365?&% -4 Jf\w; wie  pelased  aed  Yle  wmaledt A

ek UMN% ax e urm&- Dﬂw vesvllnv} m e gjruth.

Command Presence
The candidate presented as being in charge, was confident in voice, and gave clear and decisive instructions. The (S 5
candidate appeared organized, methodical, and the Had-Have-Need report was to the point and relevant.

Cﬂ\;{\lfﬁ’c M unlg. {‘awa{é.ﬂe Wi oi;mniz-n) an fljjpae Cla! mss\‘gnm_mrs.

Assessor must provide Objective Comments in support of above ratings. A number without documentation is
“Subjective” & we cannot use subjective scoring. Also, nimber and documentation must match!

EVALUATOR SIGNATURE Yy AN = DATE_Y-Il-24 _ TOTALSCORE _2Z /50




Unit Assignment @ Unit Assighment % Unit Assignment@
1 Sul El g\ it 1T Pl

r(:\>(

1 1 -\ Q 4 RPN
Tactical WS -

Initial Radio Report , Follow-Up Report
\,&D(i&tﬁ w (AL
Building/Area Description: ! Resuits of the 360:

Size: Small Large Mega m-{\/ Completed Not Completed

Height: 1 @ 3 4 5

Occupancy Type: ‘/\"W{ Stories from the Charlie Side
Problem Description: How many?
Nothing Showing  Smoke Showing @ Defensive Fire Conditions
Location of the Problem: A v, ' (T‘k P(DB Basement:
Initial incident Action Plan: Yes/No Day-Light
e Tasks: Supply-line H?if Defensive Op
e Location: ArveEh D5
e Obijectives: Primary Search  Fire Control 7/\,3 B/Q ny Changes to ?

\ . Yes No
Strategy: Offensive Defensive .
Strategy. £ ((76,../

Accountability Location:

Resource Determination:

Upgrade alarm  Cancel Assn.  Additional Alarm -71?) (_TYW/ Algha" BravormChiadie) _Delia

Assume & Name Command CUN\N,Q ot TAC gn,? Lo

Y

Unit: Unit: \5
Tasks: P§ i Tasks: %qg l/‘ \/ Tasks: N\r\z;3() [}{I‘Jd\
' o

? N v
Location: o Location: st (5(/ 7° o Locationaur=At- " u«(
L a.&‘\

N

L \
Objectives: P/S F/C L/C O/D Objectives@s} F/C L/C O/D Objectives: P/S F/C L/C O/D
Command Transfer Unit Rundown: Transfer CAN:
Unit: Assume Command: Strategy: Resource Determination:

Yes No Off. Def. Upgrade Cancel Additional
CAN Report:Unit: IC driven Priority traffic Status Change Task Complete
Tactical Priorities Achieved: All Clear Fire Control Loss Stopped
Needs: Stated............. o] SRR Prompted by the IC
QQ @/ Vr\\’U} SG\X\){\X [ /CU‘S N\.,d\,\ -\;(Fj , Jt\hﬂl:) £ 5s iy~

_ Ol asney o0
A CeX (/)d\“\-t \/U\\(/“\\q,/\k‘ \(\o»/ fev L = Now awde NV?/



Tactical Worksheet

ADDRESS:

DISPATCH TIME:

Benchmarks - Safety Officer — All Clears — On-Deck/RIT

ELAPSED TIME

e 5min > Confirm Strategy

e 10min > Strategy — Air Mgmt
e 15min—> OnDeck

e 20min > Rotate Co’s Air Mgmt
» 25min > Rotate Co’s Air Mgmt

TACTICAL

0 Primary Search
O Fire Control

o Water Supply
O Strategy

0 On-Deck

o All Clear

O Secondary AC
O Loss Stopped
o Exposures

FUNCTIONAL

o Accountability
O Logistics

o Gas

o Electrical

O Investigation
o Traffic Control
O Red Cross

O Rehab

PARS

o All Clear

o Fire Control

0 10/20/30 Minutes
O HazMat Event

O Missing FF

o No PAR

LOCATION

OBJECTIVE




CPFD Assessment Center 2024 Ca"d'date
Simulator Exercise Score Sheet '}/ /)/ );50 w

EXERCISE #1 — Simulator Exercise Assessor. 5 Oagth7
Size-up/Tactical Assignment Worksheet (25 points possible) / Rating
The candidate manages the incident with safety and efficiency as priorities. l l/L

Using the criteria below, score the candidate from 0 to 5. Enter your score in the box to the right. Please refer to
the Assessment Center Scoring sheet for additional definitions and guidance. (25 points possible)

0 1 2 3 3.5 4 5
No Evidence Weak Less Than Adequate Below Adequate Adequate More Than Adequate Strong
Objective Criteria/Report Rating
Communication
The candidate uses the ‘sender, receiver, feedback’ model for clear communications. Assignments are clear and '7(
decisive. Pays close attention to all radio traﬁ/c and responds accordingly. R -

& 95020 e Tr. o A f‘H’- ‘-5‘5‘\';::-«2 oA

D
0&’/ ) Jf:o.-,- J PN AL w:l Wk 4,? 'Par Y/ oéf/ F amf»é;,h? CﬁamwumyJ'

Incident Objectlves/TactlcaI Assignments
The candidate uses appropriate tactical assignments to support incident objectives. These decisions address life 5
safety and incident stabilization. Personnel were used efficiently.

Peloyyer) Fme¥rcs  torazfu Cor Sf Yo caindre  privoe o
{ere” afcde beﬁ“”""/" & Sewrehl 0 — cchepfay Aown

gh~ ooMo)e/

Incident Safety/Crew safety 7

The candidate manages the incident with safety as a priority. Command is named and located, safety is
established, RIT addressed, and accountability board is utilized effectively. "
e T Beci—wo Lo fee) Ao  cre=s  osule o
ﬂhﬂhe__ Swuie. 0L4_¢..-.4 e e fﬂw‘g&/‘Mé ,3/‘}0 }LO’ /g_--:» ~ Sl £
W [
é ﬂ‘H‘ o !

Decision Making & Problem Solving (Incident Mitigation)
The candidate displayed the skill set to lead the fire ground/crew from an Officers position. The candidate %
understood how to identify challenges, had a plan to deal with challenges, and effectively resolved the challenges
that were presented.

Slomer Yo  Goswy wvatts .. pe & atBDrcss o, Cle Cregd,
of (?Ofs}/gl £ _ Nzdeo < 4 /

Command Presence
The candidate presented as being in charge, was confident in voice, and gave clear and decisive instructions. The 3
candidate appeared organized, methodical, and the Had-Have-Need repart was to the point and relevant.

Sepet_ Conbosionmn  on  Pse C‘v?‘ﬂ’ﬁﬂ‘frc) U""-y'?!‘s';.- 4]0 ZL@
ﬁzc)df&%s \ﬂ\/‘e._ aa-/ﬂvw;h &Dn:em-@e Secwea) r*cpw*@’(!)(ugc_ﬂl

Assessor must provide Objective Comments in support of above ratings. A number without documentation is
“Subjective” & we cannot use subjective scoring. Also, number and documentation must match!

EVALUATOR SIGNATURE DATE {242 QZi TOTAL SCORE /50




Tactical W

Initial Radio Report W‘f";zfc/ Follow-Up Report
Building/Area Description: = Results of the 360:
Size: Small Meditm Large Mega Completed Not Completed
Height: 1 /2/ 3 4 5
Occupancy Type: /k""‘-’"" o Stories from the Charlie Side
Problem Description: How many?

Nothing Showing Smoke Showing WW@ Defensive Fire Conditions

Location of the Problem: /5 //_? Basement:

Initial Incident Action Plan: Yes/No Day-Light

e Tasks: Supply-line Fast-Attack HZSP Defensive Op
e Location:
e Objectives: Primary Search  Fire Control

Any Changes to IAP?

Strategy: Offensive Defensive iES e

Accountability Location:

Resource Determination:

Upgrade alarm  Cancel Assn.  Additional Alarm Alpha  Bravo Charlie  Delta

Assume & Name Command )'HEPL'\

Unit Assignment Unit Assignment 4ce | Unit Assighment
unit:_ 30 1 unit. 21 stge thit: & >11 2
Tasks: P& rasks: T28=4 ST/5 Tasks:
Location: Z—Q A Location: IZ!\Cj Location:

a

Objectives: P/s% L/C O/D 0bjectives;(yt/F/c L/C o/D Objectives: P/S F/C L/C O/D

Command Transfer Unit Rundown: Transfer CAN:
Unit: Assume Command: Strategy: Resource Determination:

Yes No Off. Def. Upgrade Cancel Additional
CAN Report:unit: IC driven Priority traffic Status Change Task Complete
Tactical Priorities Achieved: All Clear Fire Control Loss Stopped
Needs: Stated............. o] (HR Prompted by the I1C

uorB\[



Tactical Worksheet

ADDRESS:

DISPATCH TIME:

Benchmarks - Safety Officer — All Clears — On-Deck/RIT

ELAPSED TIME

e 5min - Confirm Strategy

e 10min - Strategy — Air Mgmt
e 15min > On Deck

e 20min-> Rotate Co’s Air Mgmt

e 25min - Rotate Co’s Air Mgmt

TACTICAL

O Primary Search
O Fire Control

DO Water Supply
O Strategy

0 On-Deck

o All Clear

a Secondary AC
O Loss Stopped
O Exposures

FUNCTIONAL

O Accountability
0 Logistics

o Gas

O Efectrical

O Investigation
o Traffic Control
D Red Cross

0 Rehab

PARS

o All Clear

o Fire Control

0 10/20/30 Minutes
o HazMat Event

o Missing FF

o No PAR

LOCATION

OBJECTIVE




CPFD Assessment Center 2024 Candld
Simulator Exercise Score Sheet

EXERCISE #1 — Simulator Exercise Assessor: CJ é M 2

Size-up/Tactical Assignment Worksheet (25 points possible) Rating
The candidate manages the incident with safety and efficiency as priorities.

e

'\-.I

Using the criteria below, score the candidate from 0 to 5. Enter your score in the box to the right. Please refer to
the Assessment Center Scoring sheet for additional definitions and guidance. (25 points possible)

0 1 2 3 3.5 4 5
No Evidence Weak Less Than Adequate Below Adequate Adequate More Than Adequate Strong
Objective Criteria/Report Rating

Communication
The candidate uses the ‘sender, receiver, feedback’ model for clear communications. Assignments are clear and 3 - J
decisive. Pays close attention to all radio t;'aﬂ?c and responds accord"nq/y. N

}Ag{{ 25l 939 02 Mreacd b= o | ..5//.)&;«-&

Incident Objectives/Tactical Assignments
The candidate uses appropriate tactical assignments to support incident objectives. These decisions address life g
safety and incident sjabilization. Personnel were used gfficiently.

L/'ea/-}/ g/g--/ 76 ij'{,/q'c\ | T i ;/f‘ néaq

YAL  nol «s;:}ma@.

Incident Safety/Crew safety
The candidate manages the incident with safety as a priority. Command is named and located, safety-is 7
established;-RH-addressed, and accountabfm):yﬂboaﬁwsﬂtiﬁzed.eﬁectivefy. ’ - i /

FL b momy Sood comd o> gl [T rai

7

Decision Making & Problem Solving (Incident Mitigation)
The candidate displayed the skill set to lead the fire ground/crew from an Officers position. The candidate 3
understood how to identify cha//enges had a plan to deal with challenges, and effectively resolved the challenges
that were presented.

(chr%leé fkf—" - Ap }nevawﬁ ﬂ%v_/p'- L{ U;'-z‘/—

ST gl dpud s i rv—
VA

Command Presence
The candidate presented as being in charge, was confident in voice, and gave clear and decisive instructions. The Z
cand:da;‘e qppeared organized, method/cal ang the Had Have-Need report was to the pomt and relevant.

/
Tl a /Jf bk Al ke e 1) ni EVZNENN =l le
~fimey ' e

Assessor must provide Objective Comments in support of above ratings. A number without documentation is

“Subjective” & we cannot use subjective s¢o¥ing. Also, number and documentation must match!

EVALUATOR SIGNATURE /W /feé!& _— DATE /| 4’5‘ 24/ TOTALSCORE _2% ' /50



Tactical W

-

Initial Radio Report Follow-Up Report
Building/Area Description: Results of the 360:
Size: Small Medium Large Mega Completed Not Completed
Height: 1 2 3 4 5 l
Occupancy Type: /7&"‘-/"- Stories from the Charlie Side
Problem Description: How many?
Nothing Showing  Smoke Showing Working Fire  Defensive Fire Conditions 2
Location of the Problem: M&_{ Basement:
Initial Incident Action Plan: Yes/No Day-Light

l

e Tasks: Supply-line Fast-attack HZSP Defensive Op
e Location:

?
e Obijectives: Primary Search  Fire Control Any Changes to IAP?
Strategy: Offensive Defensive ves b
Resource Determination: V)L / }/ Accountability Location:
Upgrade alarm  Cancel Assn.  Additional Alarm u/g g o Gbicy EEToupCradicl Dl
Assume & Name Command K}Ty‘”}’ (/\_,_é
Unit Assignment Unit Assignment Unit Assignment

Unit: gjf Unit: }“f)lL Uhit: ﬂJ

T§i€%}v é*"éj‘; w)ﬂ— Tasks: Tasks:

Location: (' ( Location: Location:
Objectives: P/S F/C L/C O/D Objectives: P/S F/C L/C O/D Objectives: P/S F/C L/C O/D
Command Transfer Unit Rundown: Transfer CAN:
Unit; Assume Command: Strategy: Resource Determination:

Yes No Off. Def. Upgrade Cancel Additional
CAN Report:unit: IC driven Priority traffic Status Change Task Complete
Tactical Priorities Achieved: All Clear Fire Control Loss Stopped

Needs: Stated............. o] SR Prompted by the IC




Tactical Worksheet

ADDRESS:

DISPATCH TIME:

Benchmarks - Safety Officer — All Clears — On-Deck/RIT

ELAPSED TIME

® 5min > Confirm Strategy

¢ 10min—> Strategy — Air Mgmt
e 15min-> On Deck

¢ 20min > Rotate Co’s Air Mgmt
®* 25min - Rotate Co’s Air Mgmt

TACTICAL

o Primary Search
o Fire Control

o Water Supply
O Strategy

O On-Deck

o All Clear

O Secondary AC
O Loss Stopped
O Exposures

FUNCTIONAL

0 Accountability
O Logistics

O Gas

O Electrical

O Investigation
a Traffic Control
O Red Cross

o Rehab

PARS

o All Clear

o Fire Control

0 10/20/30 Minutes
O HazMat Event

O Missing FF

o No PAR

LOCATION

OBJECTIVE




April 5, 2024
To Whom It May Concern:

Thank you for considering me for the position of Fire Lieutenant for the City of College Place. I'm
applying for this position, first and foremost, to serve the citizens within our community. | will continue
to accomplish this by utilizing teamwork, a strong work ethic, the ability to listen, take orders, and lead
others as I've been doing for the past four years in a supervisory position. | look forward to advancing as
a fire lieutenant with a goal of leading, learning new skills, not only for my benefit to become more
skilled, but also for the purpose of teaching and leading others. | will continue to lead with the intent on
assisting personnel with their growth in Fire/EMS with a focus on crew and individual goals. | will
continue to lead with honesty and integrity. My years of dedication within the fire service has been
accomplished through my willingness to serve others, by the mentors of my past, present, and my
overall appreciation for the profession.

| gladly accept this rare opportunity to participate in the promotional process, with the potential
to become a fire lieutenant for the City of College Place.

Sincerely,

Troy Williams



March 8, 2024

To Whom It May Concern:

Thank you for considering me for the position of Fire Lieutenant for the City of College Place. I'm
applying for this position first and foremost to serve the citizens within our community. | will continue to
accomplish this by utilizing teamwork, a strong work ethic, the ability to listen, take orders, and lead
others as I've been doing for the past four years in a supervisory position. | look forward to advancing as
a fire lieutenant with the City of College Place, with a goal of leading, learning new skills, not only for my
benefit to become more skilled, but also to teach and lead others to provide the best service to the
citizens that we serve. | will continue to advance my skills in fire, EMS, just as | have been doing in the
past as a volunteer and career firefighter. | will continue to lead as a strong and willing supervisor giving
my best to help others grow in their fire/EMS skills, and their ability as public servants to give their best,
just as I've been doing in my current role as a shift supervisor. My years of dedication within the fire
service has been accomplished through my willingness to serve others, by the mentors of my past,
present, and my overall appreciation for the profession.

| gladly accept this rare opportunity to participate in the hiring process, with the potential to
become a fire lieutenant for the City of College Place.

Sincerely,

Troy Williams



Troy J. Williams

2356 Hawk Drive (509) 386-1116
Walla Walla, Washington 99362 williamstroyj@yahoo.com
EXPERIENCE:
College Place Fire Department, College Place, Washington 07/19 — present
Firefighter/EMT

e Responsible for response to fire, medical emergencies, and public assists
e Weekly training and drills to provide the best service to the community

Nelson Irrigation, Walla Walla, Washington 10/07 - 07/19
Shipping Department

e In charge of organizing shipment orders by date of completion
o Packaging and shipping products at a fast pace in a thorough manner

Coca Cola Enterprises, Tualatin, Oregon 09/05 — 03/06
Account Manager

e Sold Coca-Cola products to businesses in the downtown Portland area
e Daily sales and office work using a computer for customer orders
Clark County Fire District 11, Battle Ground, Washington 01/03 — 03/06

Volunteer Firefighter/EMT

e Approximately 1800 hours of volunteer shift work
¢ Frequent training and education courses

Coca-Cola Enterprises Woodland, Washington - 05/02 — 09/05
Route Driver/Merchandiser

e Delivery of products with emphasis on prioritizing and time management
e Training of newly hired drivers

EDUCATION:

Walla Walla Community College, Walla Walla, Washington 09/08 — 06/09
Walla Walla Community College Fire Academy

CERTIFICATES AND LICENSES:

Clark County Fire Districts 6, 11 and 12 Volunteer Fire Academy 10/02 - 01/03
Washington State EMT-Basic, Northwest Regional Training Center Expiration — 07/26
Washington State Hazardous Materials Operations

Washington State Class A CDL

Wildland FF2

IFSAC FF1



Troy J. Williams

2356 Hawk Drive (509) 386-1116
Walla Walla, Washington 99362 williamstroyj@yahoo.com
EXPERIENCE:
College Place Fire Department, College Place, Washington 07/19 — present
Firefighter/EMT

e Responsible for response to fire, medical emergencies, and public assists
e Weekly training and drills to provide the best service to the community

Nelson Irrigation, Walla Walla, Washington 10/07 - 07/19
Shipping Department

e In charge of organizing shipment orders by date of completion
e Packaging and shipping products at a fast pace in a thorough manner

Coca Cola Enterprises, Tualatin, Oregon 09/05 — 03/06
Account Manager

e Sold Coca-Cola products to businesses in the downtown Portland area
¢ Daily sales and office work using a computer for customer orders
Clark County Fire District 11, Battle Ground, Washington 01/03 — 03/06

Volunteer Firefighter/EMT

e Approximately 1800 hours of volunteer shift work
e Frequent training and education courses

Coca-Cola Enterprises Woodland, Washington 05/02 — 09/05
Route Driver/Merchandiser

e Delivery of products with emphasis on prioritizing and time management
e Training of newly hired drivers

EDUCATION:

Walla Walla Community College, Walla Walla, Washington 09/08 — 06/09
Walla Walla Community College Fire Academy

CERTIFICATES AND LICENSES:

Clark County Fire Districts 6, 11 and 12 Volunteer Fire Academy 10/02 — 01/03
Washington State EMT-Basic, Northwest Regional Training Center ~ Expiration — 07/26
Washington State Hazardous Materials Operations

Washington State Class A CDL

Wildland FF2

IFSAC FF1



Troy J. Williams

2356 Hawk Drive (509) 386-1116
Walla Walla, Washington 99362 williamstroyj@yahoo.com
EXPERIENCE:

College Place Fire Department, College Place, Washington 07/19 — present

Firefichter/EMT

e Responsible for response to fire, medical emergencies, and public assists
e Weekly training and drills to provide the best service to the community

Nelson Irrigation, Walla Walla, Washington 10/07 - 07/19
Shipping Department

e In charge of organizing shipment orders by date of completion
e Packaging and shipping products at a fast pace in a thorough manner

Coca Cola Enterprises, Tualatin, Oregon 09/05 — 03/06
Account Manager

e Sold Coca-Cola products to businesses in the downtown Portland area
e Daily sales and office work using a computer for customer orders
Clark County Fire District 11, Battle Ground, Washington 01/03 — 03/06

Volunteer Firefighter/EMT

e Approximately 1800 hours of volunteer shift work
e Frequent training and education courses

Coca-Cola Enterprises Woodland, Washington 05/02 — 09/05
Route Driver/Merchandiser

e Delivery of products with emphasis on prioritizing and time management
e Training of newly hired drivers

EDUCATION:

Walla Walla Community College, Walla Walla, Washington 09/08 — 06/09
Walla Walla Community College Fire Academy

CERTIFICATES AND LICENSES:

Clark County Fire Districts 6, 11 and 12 Volunteer Fire Academy 10/02 —01/03
Washington State EMT-Basic, Northwest Regional Training Center ~ Expiration — 07/26
Washington State Hazardous Materials Operations

Washington State Class A CDL

Wildland FF2

IFSAC FF1



Troy J. Williams

2356 Hawk Drive (509) 386-1116
Walla Walla, Washington 99362 williamstroyj@yahoo.com
EXPERIENCE:

College Place Fire Department, College Place, Washington 07/19 — present

Firefichter/EMT

e Responsible for response to fire, medical emergencies, and public assists
e Weekly training and drills to provide the best service to the community

Nelson Irrigation, Walla Walla, Washington 10/07 - 07/19
Shipping Department

e In charge of organizing shipment orders by date of completion
e Packaging and shipping products at a fast pace in a thorough manner

Coca Cola Enterprises, Tualatin, Oregon 09/05 - 03/06
Account Manager

e Sold Coca-Cola products to businesses in the downtown Portland area
e Daily sales and office work using a computer for customer orders
Clark County Fire District 11, Battle Ground, Washington 01/03 — 03/06

Volunteer Firefichter/EMT

e Approximately 1800 hours of volunteer shift work
e Frequent training and education courses

Coca-Cola Enterprises Woodland, Washington 05/02 — 09/05
Route Driver/Merchandiser

e Delivery of products with emphasis on prioritizing and time management
e Training of newly hired drivers

EDUCATION:

Walla Walla Community College, Walla Walla, Washington 09/08 — 06/09
Walla Walla Community College Fire Academy

CERTIFICATES AND LICENSES:

Clark County Fire Districts 6, 11 and 12 Volunteer Fire Academy 10/02 — 01/03
Washington State EMT-Basic, Northwest Regional Training Center ~ Expiration — 07/26
Washington State Hazardous Materials Operations

Washington State Class A CDL

Wildland FF2

IFSAC FF1



Troy J. Williams

2356 Hawk Drive (509) 386-1116
Walla Walla, Washington 99362 williamstroyj@yahoo.com
EXPERIENCE:

College Place Fire Department, College Place, Washington 07/19 — present

Firefichter/EMT

e Responsible for response to fire, medical emergencies, and public assists
e Weekly training and drills to provide the best service to the community

Nelson Irrigation, Walla Walla, Washington 10/07 - 07/19
Shipping Department

e In charge of organizing shipment orders by date of completion
o Packaging and shipping products at a fast pace in a thorough manner

Coca Cola Enterprises, Tualatin, Oregon 09/05 — 03/06
Account Manager

e Sold Coca-Cola products to businesses in the downtown Portland area

e Daily sales and office work using a computer for customer orders
Clark County Fire District 11, Battle Ground, Washington 01/03 — 03/06

Volunteer Firefighter/EMT

e Approximately 1800 hours of volunteer shift work
e Frequent training and education courses

Coca-Cola Enterprises Woodland, Washington - 05/02 — 09/05
Route Driver/Merchandiser

e Delivery of products with emphasis on prioritizing and time management
e Training of newly hired drivers

EDUCATION:

Walla Walla Community College, Walla Walla, Washington 09/08 — 06/09
Walla Walla Community College Fire Academy

CERTIFICATES AND LICENSES:

Clark County Fire Districts 6, 11 and 12 Volunteer Fire Academy 10/02 - 01/03
Washington State EMT-Basic, Northwest Regional Training Center ~ Expiration — 07/26
Washington State Hazardous Materials Operations

Washington State Class A CDL

Wildland FF2

IFSAC FF1



Region 8 Fire Training Council

OFFICER DEVELOPMENT ACADEMY

—.. TN RAININ _n_:_.._____A.—

THIS CERTIFICATE OF COMPLETION ACKNOWLEDGES THE EFFORTS OF

Troy Williams
FFOR A COMMITMENT TO.FIRE SERVICE LEADERSHIP DEVELOPMENT THROUGH
SUCCESSFUL COMPLETION OF THE REGION 8 OFFICER DEVELOPMENT ACADEMY;
INCLUDING THE TRAINING REQUIRMENTS OUTLINED IN NFPA 1021, FIRE OFFICER |

Obhﬂ\ko:: Knowles:
Walla Walla Fire Department

LT. Bill Box:
‘Walla Walla County Fire District #4




FEMA

National Fire Academy

Troy James Williams

is awarded this certificate in recognition of completion

of the NFA State/Local Partner-Sponsored Training

Incident Safety Officer (Revised)
Burbank, Washington

December 15 - 16, 2018
44

/ Superintendent
National Fire Academy




State of £ I 2 Washington

CERTIFICATE Om COMPETENCY

Awarded to
Troy J. Williams

for demonstrated commitment to protecting the lives and property
of citizens from fire by meeting all requirements for certification as

Fire Instructor 1

Issued on 5/30/2018 according to NFPA 1041 in compliance with requirements established
by the International Fire Service Accreditation Congress

_ IFSAC Seal # 2712544
. IFSAC ID twill08141973




2

State of 2 Washington

CERTIFICATE OF COMPETENCY
Awarded to

Troy J. Williams

for demonstrated commitment to protecting the lives and property
of citizens from fire by meeting all requirements for certification as

Firefighter I

Issued on 6/5/2009 according to NFPA 1001 in compliance with requirements
established by the International Fire Service Accreditation Congress
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Candidate Name: |’(‘ Interview Date:

HAY
V20
Interviewer Name: o

City of College Place Civil ServicQ

Fire Lieutenant

Interview Procedures:

For each question, please make any notes about the candidate’s response that will assist you in
determining the applicant’s overall interview performance. There is space below each question for your
notes.

Ask each applicant the same question. Follow-up questions may vary based upon the differing responses
of the applicants, but should be related to the position responsibilities, requirements, or the applicant’s
previous work experience. All applicants should be provided equal opportunities to respond to the
guestions.

Use the following as a guide when scoring the candidates responses to the questions. Each question is
worth a maximum of five (5) points. There is space available for assessor’'s comments about the
candidate’s responses and identification with the dimensions being measured. There is a total of fifty
(50) points possible for the oral interview which will be the percentage score.

5 STRONG: A score of five does not mean that the participant is perfect or without
weakness. Rather, that the candidate demonstrated ability indicating they are likely to
be able to perform strongly in that category when promoted to the next higher level.

4 MORE THAN ADEQUATE: A score of four means that the candidate demonstrated skills
indicating they are more likely to perform more than adequately when promoted and is
still capable of improving his/her level of performance to a considerable degree with
additional time and training.

3.5 ADEQUATE: A score of three means that the candidate demonstrated skills indicating
they are likely to perform at a competent level when promoted. However, additional
training, experience and supervision are anticipated for the candidate to perform at a
more than competent level.

There may be a need for closer supervision than in the two preceding categories.

A score below “3.5” indicates that the candidate is:

3 BELOW ADEQUATE: A score of three means that the candidate demonstrated skills
indicating they are likely to perform below a competent level when promoted.
Additional training, experience, and supervision can be expected to be necessary to
bring him/her up to a competent or higher rating.

2 LESS THAN ADEQUATE: A score of two means that the candidate demonstrated skills
indicating they are likely to perform at less than a competent level when promoted.
Extensive training, experience, and supervision can be expected to be necessary to bring
him/her up to a competent or higher rating.

Fire Lieutenant
Please return all interview materials to Human Resources. Page 1



= [/
Candidate Name: !T‘O iq Interview Datezt{ gv Z-L(

. |
Interviewer Name: Eaﬂ&l

1 WEAK: A score oQone means that the candidate is likely NOT capable of performing
adequately when promoted. The candidate is likely to perform consistently
substandard, even with direct and frequent supervision.

0 NOT DEMONSTRATED: A score of zero means that the candidate did not demonstrate
the basic skills within a dimension indicating they are likely to be incapable of
performing adequately in that dimension if promoted.

4 Have you reviewed the job description for this positio@l\jo N
Can you perform the essential functions of the job with or without reasonable accommodation? SNo

~ 1. Please briefly tell us about your background and experience that will help you be a successful
Lieutenant.

5 ;1§}5 £ k&&; Goed =2 (S Len‘ci-\\/

Rating: 0 1 2 @ 3.5 4 5

— 2. Tell us about any strengths and areas of improvement that have been pointed out to you by
your supervisor? If nothing from supervisor then — Tell us what areas you have identified for

yourself, : .
C\\)@.. :W\ b*?-i 14‘_2( 0\15 C@s@qmm‘n.{*n‘/}rm

Rating: 0 1 2 @ 35 4 5

— 3. Tell me about the last time you made a mistake and how you corrected it. What happened?

What did you learn from that?

J e Cay \m‘, ()(r‘: Yo 75 c:ul‘:--»,,oc;'—= oo A?))

—

Rating: 0 1 2 <_§\3.5 4 5

Fire Lieutenant
Please return all interview materials to Human Resources. Page 2



Candidate Name:/-}’:f"o—u Interview Date: Lf/ﬂ/&‘!

Interviewer Name: (3 m

4, What have you done in past pQ’ons to build trust and credibility with volunteers, residents,

paid staff, other dep rtments, and the community? .
joc,m Eli—z. +r\,\ f:c#hH»’u\

A L
dovd acuglo dudive ke wi\im Fo da 17
6 waa]l

Rating: 0 1 2 3 3.5 4 5

5. Tell us about a time when you worked closely with someone who clearly had a different
perspective, background, or style than you. Tell us what you did to be able to work effectively
wnth thi person dhspite the differences.

H“ QA’-‘\ % DINE [4-1a A

Rating: 0 1 @ 3 3.5 4 5

T 6. Tell us about your most difficult customer experience and how you resolved it.
€ins Call P+ YR lATew ¢

Rating: 0 1 2 @ 3.5 4 5

7. How do you or would you balance the different reasons why members volunteer with what
mativates them, while still getting pertinent tasks done?
. 1AW 0T\ 2v\ Q—é

Rating: 0 1 2 ® 3.5 4 5

Fire Lieutenant
Please return all interview materials to Human Resources. Page 3
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Candidate Name: 1 Co ky Interview Date: l"/‘/g ’(2('{

Interviewer Name: MI

8. Tell us about a time that you S;E\greed with a decision or policy that was handed down from
your superior. How did you handle that situation? How did you present the information to other
members of the department?

\]\@ oV d  155mes

Rating: 0 1 @ 3 3.5 4 5

— 9. Asanew Lieutenant, how would you handle th.egchznge from ruddy to boss?
bQJQV\\ 1 h\_/v 1O \n2 Cive :-'gaj

Rating: 0 1 2 3 ( 3.53 4 5

10. Our department relies heavily on our volunteers. How do you see your role as a Lieutenant

suppoyting them?
?z) r ﬁ:% higa {"‘D /
do V\—’G (N AR 'H\_gt_,gb Lof.

Rating: 0 1 2 @ 3.5 4 5

Do you have any questions for the panel?

“
Fire Lieutenant

Please return all interview materials to Human Resources. Page 4




f""’_‘
Candidate Name: £ Interview Date:

interviewer Name: Z“‘?ﬂ/\ \‘

Additional Rater Comments:

Evaluator Signature: Em Date: ‘E Z Overall Score:
N O

#
Fire Lieutenant
Please return all interview materials to Human Resources. Page 5



Candidate Name:% ‘T(x,?/ ij_).”';cm’p Interview Date: ﬁ!{/g/,?"-:/

Interviewer Name: /:/ ?qr,;qlz?

- 1]

City of College Place Civil Service

Fire Lieutenant

Interview Procedures:

For each question, please make any notes about the candidate’s response that will assist you in
determining the applicant’s overall interview performance. There is space below each question for your
notes. \

Ask each applicant the same question. Follow-up questions may vary based upon the differing responses
of the applicants, but should be related to the position responsibilities, requirements, or the applicant’s
previous work experience. All applicants should be provided equal opportunities to respond to the
questions.

Use the following as a guide when scoring the candidates responses to the questions. Each question is
worth a maximum of five (5) points. There is space available for assessor’'s comments about the
candidate’s responses and identification with the dimensions being measured. There is a total of fifty
(50) points possible for the oral interview which will be the percentage score.

5 STRONG: A score of five does not mean that the participant is perfect or without
weakness. Rather, that the candidate demonstrated ability indicating they are likely to
be able to perform strongly in that category when promoted to the next higher level.

4 MORE THAN ADEQUATE: A score of four means that the candidate demonstrated skills
indicating they are more likely to perform more than adequately when promoted and is
still capable of improving his/her level of performance to a considerable degree with
additional time and training.

3.5 ADEQUATE: A score of three means that the candidate demonstrated skills indicating
they are likely to perform at a competent level when promoted. However, additional
training, experience and supervision are anticipated for the candidate to perform ata
more than competent level.

There may be a need for closer supervision than in the two preceding categories.

A score below “3.5” indicates that the candidate is:

3 BELOW ADEQUATE: A score of three means that the candidate demonstrated skills
indicating they are likely to perform below a competent level when promoted.
Additional training, experience, and supervision can be expected to be necessary to
bring him/her up to a competent or higher rating.

2 LESS THAN ADEQUATE: A score of two means that the candidate demonstrated skills
indicating they are likely to perform at less than a competent level when promoted.
Extensive training, experience, and supervision can be expected to be necessary to bring
him/her up to a competent or higher rating.
#
Fire Lieutenant
Please return all interview materials to Human Resources. Page 1




Candidate Name: Interview Date:

Interviewer Name:

1 WEAK: A score of one means that the candidate is likely NOT capable of performing
adequately when promoted. The candidate is likely to perform consistently
substandard, even with direct and frequent supervision.

0 NOT DEMONSTRATED: A score of zero means that the candidate did not demonstrate
the basic skills within a dimension indicating they are likely to be incapable of
performing adequately in that dimension if promoted.

Have you reviewed the job description for this position? ?Qs No
Can you perform the essential functions of the job with or without reasonable accommodation? Y\s No

1. Please briefly tell us about your background and experience that will help you be a successful
Lieutenant.

5.--_1-‘-_ Zroerihes
f L

Rating: 0 1 2 3 35 _@ 5

2. Tell us about any strengths and areas of improvement that have been pointed out to you by
your supervisor? If nothing from supervisor then — Tell us what areas you have identified for
yourself.

- (/31}_/:.'_'___:_._

Rating: 0 1 2 3 3.5 4 5

3. Tell me about the last time you made a mistake and how you corrected it. What happened?
What did you learn from that?

Rating: 0 1 2 3.5 4 5

'UJ

_e s s s
Fire Lieutenant
Please return all interview materials to Human Resources. Page 2



Candidate Name: Interview Date:

Interviewer Name:

4. What have you done in past positions to build trust and credibility with volunteers, residents,
paid staff, other departments, and the community?

C(‘J" II/L X :rli‘_k}.f _,., I?r/ Lahr: -},/,sw Lai&*‘?—

Rating: 0 1 2 3 35 _4) 5

5. Tell us about a time when you worked closely with someone who clearly had a different
perspective, background, or style than you. Tell us what you did to be able to work effectively
with this person despite the differences.

Rating: 0 1 2 3 3.5 4 5

6. Tell us about your most difficult customer experience and how you resolved it.

C}n Ot’l.\':"-.:’ Lizt¢ | —1—4‘,‘! 4 \'q.";-.-'.:-" D¢ demd™
{ \ ) [} / )

Rating: 0 1 2 3 3.5 4 5

7. How do you or would you balance the different reasons why members volunteer with what
motivates them, while still getting pertinent tasks done?

Rating: 0 1 2 3 3.5

in
[6,]

Fire Lieutenant
Please return all interview materials to Human Resources. Page 3

W g



Candidate Name: Interview Date:

Interviewer Name:

8.

10.

Tell us about a time that you disagreed with a decision or policy that was handed down from
your superior. How did you handle that situation? How did you present the information to other
members of the department?

(.

Rating: 0 1 23 4 5

As a new Lieutenant, how would you handle the change from buddy to boss?

Rating: 0 1 2 3 g/_‘.‘:; 4 5

Our department relies heavily on our volunteers. How do you see your role as a Lieutenant
supporting them?
T-_{"-, Tat Ao AN IeS 1{"\’*—.;.;; S 13ryy

(a3
-
o

Rating: 0 1 2 3

Do you have any questions for the panel?

_—- - ————————

Fire Lieutenant
Please return all interview materials to Human Resources. Page 4



Candidate Name: Interview Date:

Interviewer Name:

Additional Rater Comments:

Evaluator Signature: Date: Overall Score: 2‘ 6 3 /7

=s——— =  —
Fire Lieutenant
Please return all interview materials to Human Resources. Page 5



Candidate Name: Teoq Williams Interview Date: ou-dg-2024

Interviewer Name: Pacl (eqwicie

City of College Place Civil Service

Fire Lieutenant

Interview Procedures:

For each question, please make any notes about the candidate’s response that will assist you in
determining the applicant’s overall interview performance. There is space below each question for your
notes.

Ask each applicant the same question. Follow-up questions may vary based upon the differing responses
of the applicants, but should be related to the position responsibilities, requirements, or the applicant’s
previous work experience. All applicants should be provided equal opportunities to respond to the
questions.

Use the following as a guide when scoring the candidates responses to the questions. Each question is
worth a maximum of five (5) points. There is space available for assessor’s comments about the
candidate’s responses and identification with the dimensions being measured. There is a total of fifty
(50) points possible for the oral interview which will be the percentage score.

5 STRONG: A score of five does not mean that the participant is perfect or without
weakness. Rather, that the candidate demonstrated ability indicating they are likely to
be able to perform strongly in that category when promoted to the next higher level.

4 MORE THAN ADEQUATE: A score of four means that the candidate demonstrated skills
indicating they are more likely to perform more than adequately when promoted and is
still capable of improving his/her level of performance to a considerable degree with
additional time and training.

3.5 ADEQUATE: A score of three means that the candidate demonstrated skills indicating
they are likely to perform at a competent level when promoted. However, additional
training, experience and supervision are anticipated for the candidate to perform at a
more than competent level.

There may be a need for closer supervision than in the two preceding categories.

A score below “3.5” indicates that the candidate is:

3 BELOW ADEQUATE: A score of three means that the candidate demonstrated skills
indicating they are likely to perform below a competent level when promoted.
Additional training, experience, and supervision can be expected to be necessary to
bring him/her up to a competent or higher rating.

2 LESS THAN ADEQUATE: A score of two means that the candidate demonstrated skills
indicating they are likely to perform at less than a competent level when promoted.
Extensive training, experience, and supervision can be expected to be necessary to bring
him/her up to a competent or higher rating.

Fire Lieutenant
Please return all interview materials to Human Resources. Page 1



Candidate Name: Interview Date:

Interviewer Name:

3.

1 WEAK: A score of one means that the candidate is likely NOT capable of performing
adequately when promoted. The candidate is likely to perform consistently
substandard, even with direct and frequent supervision.

0 NOT DEMONSTRATED: A score of zero means that the candidate did not demonstrate
the basic skills within a dimension indicating they are likely to be incapable of
performing adequately in that dimension if promoted.

Have you reviewed the job description for this position?@ No
Can you perform the essential functions of the job with or without reasonable accommodation? No

Please briefly tell us about your background and experience that will help you be a successful
Lieutenant.

Supardisar  £or  Aéar ll,\ 8 ueers,

Rating: 0 1 2 @ 35 4 5

Tell us about any strengths and areas of improvement that have been pointed out to you by
your supervisor? If nothing from supervisor then — Tell us what areas you have identified for
yourself.

Gegw by tn  confedanes and decysias f"\hk.-u'-na

Rating: 0 1 ) 3 35 4 5

Tell me about the last time you made a mistake and how you corrected it. What happened?
What did you learn from that?
Ddy Keep Mack of e dur:ng hra :—\.‘»a‘

Rating: 0 1 2 @ 35 4 5

Fire Lieutenant
Please return all interview materials to Human Resources. Page 2



Candidate Name: Interview Date:

Interviewer Name:

4. What have you done in past positions to build trust and credibility with volunteers, residents,
paid staff, other departments, and the community?
0@..,‘\- k‘,‘. }*I‘Uﬁ} l.‘%h}'lﬂh\

Rating: 0 1 @ 3 3.5 4 5

5. Tell us about a time when you worked closely with someone who clearly had a different
perspective, background, or style than you. Tell us what you did to be able to work effectively
with this person despite the differences.

Rating: 0 @ 2 3 35 4 5

6. Tell us about your most difficult customer experience and how you resolved it.
Delinoreal MV A.
[

Rating: 0 1 @ 3 35 4 5

7. How do you or would you balance the different reasons why members volunteer with what
motivates them, while still getting pertinent tasks done?
Tearn F£ieanbh.

Rating: 0 1 2 @ 35 4 5

Fire Lieutenant
Please return all interview materials to Human Resources. Page 3



Candidate Name: Interview Date:

Interviewer Name:

8. Tell us about a time that you disagreed with a decision or policy that was handed down from
your superior. How did you handle that situation? How did you present the information to other
members of the department?

Lovd. W vl de kel we  are  dsld

Rating: 0 1 2 3 35 @ 5

9. As a new Lieutenant, how would you handle the change from buddy to boss?
Alreade  handled, £ A syrecuisar rale s,

Rating: 0 1 2 3 35 @ 5

10. Our department relies heavily on our volunteers. How do you see your role as a Lieutenant
supporting them?
Malver beer ab  aaar b, W  dasl com wvthav b valos bees

Rating: 0 1 @ 3 35 4 5

Do you have any questions for the panel?

_—s—_m e — s —— L L L  — ———-m—_
Fire Lieutenant
Please return all interview materials to Human Resources. Page 4




Candidate Name: Interview Date:

Interviewer Name:

Additional Rater Comments:

Evaluator Signature: Rﬁ.«.’i M Date: 4-8-24 Overall Score: __ 20

—_— -V —— — ———————
Fire Lieutenant
Please return all interview materials to Human Resources. Page 5



CPFD Assessment Center 2024 Candidate: -
- Simulator Exercise Score Sheet (vq Williams
EXERCISE #1 — Simulator Exercise Assessor: £/ ¢ (5 tavai 4y
Size-up/Tactical Assignment Worksheet (25 points possible) Rating

The candidate manages the incident with safety and efficiency as priorities.

L7

Using the criteria below, score the candidate from 0 to 5. Enter your score in the box to the right. Please refer to
the Assessment Center Scoring sheet for additional definitions and guidance. (25 points possible)

0 1 2 3 3.5 4 5
No Evidence Weak Less Than Adequate Below Adequate Adequate More Than Adequate Strong
Objective Criteria/Report Rating
Communication
The candidate uses the ‘sender, receiver, feedback’ model for clear communications. Assignments are clear and 5
decisive. Pays close attention to all radio traffic and responds accordingly.

Ivucth, il Communi cidpn.  Casdildle iy Ve Offenizd  and  (ursikeak  wafie 655 ynmatts.

He pr&ﬂf,«?;mga 3 umits  whith ren be Pfubffiv\f]t{ni? 'j,./l- whin  Yley anived e ER)

Sticke adtn b R osignmteds  WWC s, l/’t*-aefgnwﬂs W ded  and Jesive.

Incident Objectives/Tactical Assignments
The candidate uses appropriate tactical assignments to support incident objectives. These decisions address life 9
safety and incident stabilization. Personnel were used efficiently.

Posignrtns ot ooty g ve adwals  dagdienl  prieeibies. Pe""\e? Seahn
, L) L]

Wy Q high ?(?0! H?

Incident Safety/Crew safety
The candidate manages the incident with safety as a priority. Command is named and located, safety is ‘.(
established, RIT addressed, and accountability board is utilized effectively.

{gmmmh f\ac\-e‘B mrb lua;iel { *‘“ubil{,}

RAT  was o |y ()‘d*'\}; d¢ Yo [ussile 129 bd he addead at  erd:

Decision Making & Problem Solving (Incident Mitigation)

The candidate displayed the skill set to lead the fire ground/crew from an Officers position. The candidate

understood how to identify challenges, had a plan to deal with challenges, and effectively resolved the challenges U\
that were presented.

Carditate  addwsnd  Cellome G c‘)fnnncﬁ ohesd, di‘“‘w\)’r'ﬁ}-‘/ﬁ 309’-}

?f"bigw\ e;alvkn:) : '

Command Presence
The candidate presented as being in charge, was confident in voice, and gave clear and decisive instructions. The % 6
candidate appeared organized, methodical, and the Had-Have-Need report was to the point and relevant. ’

(retode foﬂnIth\M; R N ) 5\t4w¥}f wot  Contident.

Assessor must provide Objective Comments in support of above ratings. A number without documentation is
“Subjective” & we cannot use subjective scoring. Also, number and documentation must match!

EVALUATOR SIGNATURE _“V/~ ﬂ/ - DATE _Y -1t-24 TOTALSCORE 43.< /50

—




Tactical WS -

Initial Radio Report

Pande v/ S

Building/Area Description:
lde ¢ dwan

Size: Medium Large Mega

Follow-Up Report

Results of the 360:

Completed Not Completed

=

Objectives: P/S F/C L/C 0O/D

Objectives: P/S @uc 0/D

o) QS
Heightt 1 (D 3 4 5 U
' \ew
Occupancy Type: hoe ¢ Stories from the Charlie Side
Problem Description: How many?
"~
Nothing Showing Smoke Showing e Defensive Fire Conditions & 54-—:/7
“ | Location of the Problem: A WNE (7\0/(""“\)‘ Basement:
~ Initial Incident Action Plan: Yeg/No Day-Light
e Tasks: Supply-line HZSP Defensive Op
® Location: A e Anv Ch IAP?
e Objectives: Primary Search  Fire Control ny thanges to IAPS l\
Strategy: Defensive w 3 N\V HES MO
| Resource Determination: X OW v { ACC?UHt&bIhtV Location:
~ | Upgrade alarm  Cancel Assn.  Additional Alarm \5\, ,{nl\ W aigha Biave  Eoariies " DEls
‘JUW A
~ | Assume & Name Command («\“ Cwﬂ&w\ Pf\"‘q Rl y/ (\;b\
N
Unit Assignment@ Unit Assighment @ Unit Assignment @
| unit: Sl Unit: E \ Unit: _%"HIL
Tasks: AN 08~ Tasks: O( D IR L Tasks: ‘7""7\'( I"”""?? Zh) e
1
Location: P‘ Q¥ Location: Location: ?‘{ bu VVQ

Objectives: P/S F/C L/C 0O/D

Needs: Stated Prompted by the IC

Command Transfer Unit Rundown: _3;» -s-\';P Transfer CAN: kﬁébwf, )
i i
Unit: Assume Command: Strategy: El Do 7»5 Resource Determination: €¥%/ A
- - VL
T\ No Off. Def. 34i- B/p Upgrade Cancel Additionaiu—
CAN Report:unit: IC driven Priority traffic Status Change Task Complete
Tactical Priorities Achieved: All Clear Fire Control Loss Stopped

(2

0L, e, Sewte\ds 03aht %60

=3 (N0

ELE PO /comnd abile |

ll@ 190



Tactical Worksheet

ADDRESS:

DISPATCH TIME:

Benchmarks = Safety Officer — All Clears — On-Deck/RIT

ELAPSED TIME

e 5min - Confirm Strategy

e 10 min > Strategy — Air Mgmt
e 15min-> On Deck

¢ 20min > Rotate Co’s Air Mgmt
e 25min > Rotate Co’s Air Mgmt

TACTICAL

O Primary Search
o Fire Control

o Water Supply
O Strategy

0 On-Deck

o All Clear

o Secondary AC
O Loss Stopped
o Exposures

FUNCTIONAL

o Accountability
O Logistics

O Gas

O Electrical

O Investigation
o Traffic Control
O Red Cross

o Rehab

PARS

o All Clear

o Fire Control

0 10/20/30 Minutes
o HazMat Event

O Missing FF

o No PAR

LOCATION

OBJECTIVE




CPFD Assessment Center 2024 Candidate:

Simulator Exercise Score Sheet 7;’?/ [\/ ] e 3
EXERCISE #1 — Simulator Exercise Assessor: | @m,.&f >)
Size-up/Tactical Assignment Worksheet (25 points possible) 7 Rating

The candidate manages the incident with safety and efficiency as priorities. Z'—L
Using the criteria below, score the candidate from 0 to 5. Enter your score in the box to the right. Please refer to
the Assessment Center Scoring sheet for additional definitions and guidance. (25 points possible)

0 1 2 3 3.5 4 5
No Evidence Weak Less Than Adequate Below Adequate Adequate More Than Adequate Strong
Objective Criteria/Report Rating
Communication
The candidate uses the ‘sender, receiver, feedback’ model for clear communications. Assignments are clear and 7
decisive. Pays close attention to all radio traffic and responds accordingly.

7[22&{) CoOisprnn l[q«_uv.g

Incident Objectives/Tactical Assignments (
The candidate uses appropriate tactical assignments to support incident objectives. These decisions address life 7'
safety gnd incident stabilization. Personnel were used efficiently.

oeesfvt ol ens &/ﬁac@r-‘a‘h Con CTO<~ o preset

Crvin~ m_;c‘l(f/v‘o P

Incident Safety/Crew safety
The candidate manages the incident with safety as a priority. Command is named and located, safety is {
established, RIT addressed, and accountability board is utilized effectively.

C‘\b&lc F cven) O P?z_' ‘_"___c) JAA ain }'\7&,{-{__6) ﬂmp‘/n”"\—b.\ ':")L;/‘

Decision Making & Problem Solving (Incident Mitigation)

The candidate displayed the skill set to lead the fire ground/crew from an Officers position. The candidate 3
understood how to identify challenges, had a plan to deal with challenges, and effectively resolved the challenges

that were presented.

4ood Jeb , vVery Aadepuato.  On Stze-U) J nttemghes
Ccénnn P -7 -2l

Command Presence
The candidate presented as being in charge, was confident in voice, and gave clear and decisive instructions. The 3
candidate appeared organized, method{cc:l, and the Had-Have-Need report was to the point and relevant.

G é,, 4 Covm/m,o’ /T c:f_.,/':vzm.-;; {/-—;. /EoW¢~°’ 7% pntn 76"“"“0)

his /CO’WJ /ﬂv‘ﬂj‘wc.& -

Assessor must provide Objective Comments in support of above ratings. A number without documentation is
“Subjective” & we cannot use subjective scoring. Also, number and documentation must match!

EVALUATOR SIGNATl%,V%—\ DATE _!%M TOTAL SCORE /50




r\

%{'f\

Tactical W

N i k,);[ [
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Building/Area Description:

Initial Radio Report

Problem Description:

Location of the Problem:

Size: S})a’ﬂ( Medium Large Mega
Height: 1 / 3 4
Occupancy Type: r//ta.\m./————'

Nothing Showing Smoke Showing Defensive Fire Conditions
A- 250

Initial Incident Action Plan:

e Location:

e Tasks: Su pply—l/iﬁ Fas,

ttack HZSP Defensive Op

sho) €

Offeyive

Resource Determination:

Strategy:

Upgrade alarm  Cancel Assn.

Assume & Name Command

e Objectives: Primary Search

Fire Control -

Defensive

Additional Alarm

Akita

Follow-Up Report

Results of the 360:
Com?éed

Stories from the Charlie Side

Not Completed

How many?

Basement:

jés/No Day-Light

Any Changes to IAP?

Yes )ﬂo/

Accountability Location:

Alpha Bravo Charlie Delta

Unit Assignment

Unit: if 7’%» k.

Tasks: 2_3‘0 / [

Location: /4'

Objectives: P/S %: L/C O/D

Unit Assignment

Unit: 2 /

Tasks: vﬂ*}m««-f Seve

Location:

Objectives:9/5 F/C L/C O/D

Unit Assighment

Unit: 3"/ /_L i
Tasks: L/’/S ;/ :Z?U
Location:

Objectives: P/S F/C L/C O/D

Command Transfer

Unit Rundown:

Transfer CAN: < yes

Unit: Assume Command: Strategy: Resource Determination:

}é No ﬁf. Def. Upgrade Cancel Additional
CAN Report:Unit: IC driven Priority traffic Status Change Task Complete
Tactical Priorities Achieved: All Clear Fire Control Loss Stopped

Needs: Stated............. o] (HRT, Prompted by the IC




Tactical Worksheet

ADDRESS:

DISPATCH TIME:

Benchmarks - Safety Officer — All Clears — On-Deck/RIT

ELAPSED TIME

e 5min - Confirm Strategy

e 10min > Strategy — Air Mgmt
e 15min—-> On Deck

e 20min > Rotate Co’s Air Mgmt
e 25min > Rotate Co’s Air Mgmt

TACTICAL

O Primary Search
O Fire Control

O Water Supply
D Strategy

0 On-Deck

o All Clear

D Secondary AC
O Loss Stopped
O Exposures

FUNCTIONAL

O Accountability
D Logistics

O Gas

O Electrical

O Investigation
o Traffic Control
O Red Cross

o Rehab

PARS

o All Clear

o Fire Control

0 10/20/30 Minutes
o0 HazMat Event

O Missing FF

o No PAR

LOCATION

OBJECTIVE




CPFD Assessment Center 2024 Candidate:

Simulator Exercise Score Sheet ff ok
EXERCISE #1 — Simulator Exercise Assessor- T&L //‘ K/(_zt J‘-"l 5
Size-up/Tactical Assignment Worksheet (25 points possible) Ratmg

The candidate manages the incident with safety and efficiency as priorities.

2/

Using the criteria below, score the candidate from 0 to 5. Enter your score in the box to the right. Please refer to
the Assessment Center Scoring sheet for additional definitions and guidance. (25 points possible)

0 1 2 3 3.5 4 5
No Evidence Weak Less Than Adequate Below Adequate Adequate More Than Adequate Strong
Objective Criteria/Report Rating

Communication
The candidate uses the ‘sender, receiver, feedback’ model for clear communications. Assignments are clear and } 5 “)
decisive. Pays close qttentlon jo all gadlo traffic and responds accordingly.

Z 7”—,\5)«/4@‘} ;}V( P A ¥ [orw/)f )59)&- AA 74»\;_;24;&&4 Qf&(ull'*"l

Incident Objectives/Tactical Assignments =
The candidate uses appropriate tactical assignments to support incident objectives. These decisions address life 3 Y,

safety and incident stabilization.,Personnel were used efficiently. J
2 A & Fs ié A S ‘fr

Incident Safety/Crew safety
The candidate manages the incident with safety as a priority. Command is named and located, safety is 3
established ,5/Tladdressed and accountability boani is ut:/lizgd effectively.

_AZ,:_&_,}A" /77’ oY qcmuuké,/f}";

Decision Making & Problem Solving (Incident Mitigation)

The candidate displayed the skill set to lead the fire ground/crew from an Officers position. The candidate 7/
understood how to identify challenges, had a plan to deal with challenges, and effectively resolved the challenges

that were presented. _

by -JI—AN»/G L:_ lﬂf‘oce;j

Command Presence
"

The candidate presented as being in charge, was confident in voice, and gave clear and decisive instructions. The 3 )

candidate appeared organized, method/cal and the Had- Hav% -Need rfport was to the point and relevant.

Duwlk e &% /mﬁ/'f Lt %;smA_ &

Assessor must provide Objective Comments in support of above ratings. A number without documentation is
“Subjective” & we cannot use subjegtive gkoring. Also, number and documentgtion must match!

EVALUATOR SIGNATURE ;22% jdaé.,,———‘""'" DATE z( 4@1 ;j TOTAL SCORE E n ) /50
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Tactica

A

Y

Initial Radio Report

Building/Area Description:

Size:  Small Medium Large

Height: 1 2

Occupancy Type:

3 4 5
Ly

Mega

Problem Description:

Nothing Showing Smoke Showing

Location of the Problem:

Working Eice

A

Defensive Fire Conditions

Initial Incident Action Plan:

. Tasks:Supply-inegl@’s;;altaek HZSP Defensive Op

e Location:

e Objectives: Primary Search

gy: Offensi
Strate ﬂe

Resource Determination:

Upgrade alarm  Cancel Assn.

Fire Control

Defensive

&’?. uﬁy%

Additional Alarm

Assume & Name Command L(fﬁ VL 9, H\A

Yes/ No

Follow-Up Report

Results of the 360:

Not Completed

Stories from the Charlie Side

How many?

Basement:

Day-Light

Any Changes to IAP?

Yes No
_—

Accountability Location:

Alpha Bravo Charlie Delta

Unit Assighment

Unit: _g 7,_ - /Ll‘
Tasks: pf‘“\/ (ea/p\ﬁ
Location: ’}/A'Q/v——'"

Objectives: P/S F/C L/C O/D

Unit Assignment

unit:_ 3L,

Taskg. ; ;
el

Objectives: P/S F/C L/C O/D

e

Location:

Unit Assignment

0?2

Unit:

Tasks:

Location:

Objectives: P/S F/C L/C O/D

Command Transfer

Unit Rundown:

Transfer CAN:

Unit: Assume Command: Strategy: Resource Determination:
«ge;’,) y No Off. Def. Upgrade Cancel Additional
CAN Report:Unit: IC driven Priority traffic Status Change Task Complete
Tactical Priorities Achieved: All Clear Fire Control Loss Stopped

Needs: Stated............. o] ORI Prompted by the IC




Tactical Worksheet

ADDRESS:

DISPATCH TIME:

Benchmarks - Safety Officer — All Clears — On-Deck/RIT

ELAPSED TIME

® 5min > Confirm Strategy

e 10min > Strategy — Air Mgmt
e 15min—> OnDeck

e 20min-> Rotate Co’s Air Mgmt
e 25min-> Rotate Co’s Air Mgmt

TACTICAL

O Primary Search
O Fire Control

o Water Supply
O Strategy

0 On-Deck

o All Clear

O Secondary AC
O Loss Stopped
D Exposures

FUNCTIONAL

0 Accountability
O Logistics

O Gas

O Electrical

O Investigation
o Traffic Control
O Red Cross

O Rehab

PARS

o All Clear

O Fire Control

o0 10/20/30 Minutes
0 HazMat Event

o Missing FF

o No PAR

LOCATION

OBJECTIVE




2024 Fire Lieutenant Test Scores

25%
Total | Weighted | Total 25% Total 50%

Rank Name Written | Video | Written | Written Oral Oral | Scenario | Scenario | Total
1|Evensen, Patrick 82.33%| 78.08%| 80.21% 20.05%| 76.33%| 19.08%| 95.33%| 47.67%| 86.80%
2|Downs, Emily 82.33%| 76.26%| 79.30% 19.82%| 72.00%| 18.00%| 94.00%| 47.00%| 84.82%
3|Williams, Troy 83.33%| 76.71%| 80.02% 20.01%| 60.33%| 15.08%| 81.67%| 40.83%| 75.92%
4|Drury, Charlie 83.33%| 73.97%| 78.65% 19.66%| 68.67%| 17.17%| 71.33%| 35.67%| 72.50%
5|Bartlett, Logan 75.00%| 79.00%| 77.00% 19.25%| 46.67%| 11.67%| 72.00%| 36.00%| 66.92%
6 |Nilsson, Trenton 90.33%| 70.32%| 80.33% 20.08%| 54.00%| 13.50%| 60.67%| 30.33%| 63.91%




CITY OF COLLEGE PLACE

< P HUMAN RESOURCES DEPARTMENT

COLLEGE PLACE

WALLA WALLA VALLEY

625 South College Avenue
College Place, WA 99324
509-529-1200

April 17,2024

Anthony Boyle, Commissioner
Bill Kelly, Commission Vice-Chair
JoAnn Wiggins, Commissioner
Re: Fire Marshal Testing

Dear Commissioners:

As a result of the open and competitive testing process, which concluded on April 11, 2024, to establish
a Fire Marshal Eligibility List, the following list is outlined for your approval and certification:

Rank Name

1 Boose, John

Respectfully,

BrounDoting

Shawn Doering
Civil Service Secretary

Certified by:

Anthony Boyle, Commissioner Bill Kelly, Commissioner JoAnn Wiggins, Commissioner



City of College Place

Civil Service Commission

Anthony Boyle, Commissioner Shawn Doering
Bill Kelly, Commission Vice-Chair Civil Service Secretary
JoAnn Wiggins, Commissioner sdoering@cpwa.us

509-394-8508

April 17,2024

Chief David Winter

College Place Fire Department
629 S College Ave

College Place, WA 99324

Dear Chief Winter,

On April 18, 2024, the Civil Service Commission approved an updated certified eligibility
list. Below is the certified eligible applicant for the position of Fire Marshal:

Name
Boose, John

Respectfully,

Anthony Boyle, Commissioner Bill Kelly, Commissioner JoAnn Wiggins, Commissioner

625 S. College Avenue, College Place, Washington A www.cpwa.us 4 509-529-1200


mailto:sdoering@cpwa.us

JOHN ALBERT BOOSE

2932 Detour Road Walla Walla, WA 99362 Phone: (509) 520-8360 e-mail boosejohn@yahoo.com

March 4, 2024

City of College Place

Department of Human Resources
625 S College Avenue

College Place, WA 99324

Dear Human Resources Director:

I am pleased to submit the enclosed resume and supplemental information
for consideration of the position of Fire Marshal for the City of College Place.
College Place is a strong developing community with a great future and I am
eager to participate and provide leadership to the College Place Fire
Department and help ensure the safety of our citizens as the community
continues to grow.

I have maintained a strong commitment to this community as I have served
in the College Place Fire Department and have progressed up the chain of
command. The Fire Marshal’s position has given me opportunity to develop
and implement the fire prevention program for the Fire Department. 1 have
participated in planning, budgeting and management of overall Fire
Department operations.

I have an ability to work with others and have effectively maintained positive
working relationships with other departments and agencies to provide
community education, fire investigations, regionalization studies and mutual
aid to incident responses. The relationships that I have developed with local
businesses and organizations have led to training classes, fire and injury
preventions programs, and a functioning development review and inspection
program.

I will bring to this position my leadership, interpersonal skills and
commitment to excellence.

I look forward to the opportunity to meet with the oral board to share with
you my commitment to maintaining skilled fire protection and emergency
medical service for the citizens of College Place.

Sincerely,

SRS

John Boose



JOHN BOOSE

2932 Detour Road Walla Walla, WA 99362 Phone: (509) 520-8360 e-mail boosejohn@yahoo.com

EMPLOYMENT HISTORY

1999- Present

2004- 2005

2007-Present

1997- Present

1995- 2009

Fire Marshal / EMT / Asst. Training Officer
College Place Fire Department, College Place, WA

e Organized and conducted Fire Code Inspections.
Documented and maintained records of inspections.
Conducted plan and development reviews.
Maintained hydrant flow records.
Responded to EMS and Fire emergencies.
Functioned as Incident Commander at significant incidents.
Supervised 13 resident volunteers on shift and at incidents.
Programmed and maintained radio equipment.
Managed CPFD wildland fire division.
Conducted Fire Investigations.
Planned and presented community education programs.
Budgeted for fire & injury prevention program.
Served as an Operations Section Chief with Tri-County and
Washington State Incident Management Teams.

Interim Chief
College Place Fire Department, College Place, WA

Adjunct Instructor of Fire Science
Walla Walla Community College, Walla Walla, WA
e Responsible for preparing and presenting classes in the Fire
Science curriculum.

Adjunct Instructor of Fire Science
Treasure Valley Community College, Ontario, OR
e Responsible for preparing and presenting classes in the
Wildland Fire curriculum.

Engine Boss / Strike Team Leader / Task Force Leader
Scholl Fire & Fuels Management, Walla Walla, WA

e Partner in wildland fire fighting business.

e Engine Boss responsible for operation and command of a
wildland fire engine.

e Served as Strike Team Leader responsible for the
management and tactical deployment of fire engines on
incidents.

e As Initial Attack Incident Commander I safely resolved
incidents with available resources.

e While Task Force Leader managed and deployed multiple
types of resources on incidents.



Training Officer responsible for maintaining training
requirements of the National Wildfire Coordinating Group.
Nationally recognized instructor of wildland fire courses.
Assembled and maintained fire fighting apparatus and
equipment.

1998- 1999 Substitute and Contract Teacher
Walla Walla and College Place School Districts

Supervised and educated students in grades K-12 during the
absence of their regular teacher.

1990- 1997 Teacher / Counselor / Mentor
Milton-Stateline School, Milton-Freewater, OR

Single and multi-grade experience in the education and
supervision of 20 — 36 students.

Self-contained and Junior High experience in the education
and supervision of 20 — 36 students.

e Organized school events, games, and programs.
e Recognized as the Math specialist for school facility.
e Organized and instructed “outdoor” school program.
e Mentored teachers in training.

1986- 1991 Counselor / Director

(Summer) Camp MiVoden, Hayden Lake, ID

Supervised 9 — 12 boys 24 hours a day.

Director of Wilderness Life Program responsible for
management and training of staff in outdoor education.
Class specialist responsible for assisting staff in preparing
curriculum and instruction of camp classes.

Director of Outpost Camp responsible for training and
supervision of 12 — 20 staff members. Also responsible for
assembly, maintenance, and operations of facilities and
equipment.

Supervised large groups and drama presentations.
Budgeted expenditures of Wilderness Life and Outpost
programs.

Assisted in main camp maintenance and heavy equipment
operations.

FIRE FIGHTING EXPERIENCE

1999- Present Fire Marshal / EMT / Asst. Training Officer
College Place Fire Department, College Place, WA

Organized and conducted Fire Code Inspections.
Documented and maintained records of inspections.
Conducted plan and development reviews.
Maintained hydrant flow records.



2004- 2005

1993- 1999

1991- 1993

1995- 2009

@ ¢ © ¢ & © o o o

Responded to EMS and Fire emergencies.

Incident Commander at significant incidents.
Supervised 13 resident volunteers on shift and at incidents.
Programmed and maintained radio equipment.
Managed CPFD wildland fire division.

Conducted Fire Investigations.

Planned and presented community education programs.
Budgeted for prevention program.

Served as a Division/Group Supervisor and Operations
Section Chief with Tri-County and Washington State
Incident Management Teams.

Interim Chief
College Place Fire Department, College Place, WA

Captain / E.M.T. / Assistant Training Officer
College Place Fire Department, College Place, WA

[ ]

“B” Shift Command Officer responsible for incident
command of fire and E.M.S. operations.

Assistant Training Officer responsible for training of
department personnel and optional shift training.
Participated in community education.

Participated in organization of College Place Fun Days
celebration.

College Place Firefighters’ Association Secretary /
Treasurer responsible for maintaining the Association’s
bank accounts and paying Association bills.
Responded on auto and mutual aid calls to the City of
Walla Walla and County District #4.

Participated in response to Washington and Oregon State
Mobilization incidents.

Participated in fundraising projects.

Participated in campaign for a bond to build a new fire
station.

Member College Place Fire Department Honor Guard.

Fire Fighter / Assistant Training Officer
College Place Fire Department, College Place, WA

Participated in fire suppression and rescue operations.
Assistant Training Officer responsible for training of
department personnel.

Participated in maintenance of department equipment.
Participated in remodeling of facilities for the beginning of
a “Sleeper Program”.

Engine Boss / Strike Team Leader / Task Force Leader
Scholl Fire & Fuels Management, Walla Walla, WA



e Partner in wildland fire fighting business.

e Engine Boss responsible for operation and command of a
wildland fire engine.

e Served as Strike Team Leader responsible for the
management and tactical deployment of fire engines on
incidents.

e As Initial Attack Incident Commander I safely resolved
incidents with available resources.

e While Task Force Leader managed and deployed multiple
types of resources on incidents.

e Training Officer responsible for maintaining training
requirements of the National Wildfire Coordinating Group.

e Nationally recognized instructor of wildland fire courses.

e Assembled and maintained fire fighting apparatus and

equipment.
FORMAL EDUCATION
1993-2000 Walla Walla Community College, Walla Walla, WA
e Sec Fire Service Training.
1989-1997 Walla Walla College, College Place, WA
e Continuing Education for Washington State Professional
Teaching Certification.
e Additional courses in History and Science.
1986-1989 Walla Walla College, College Place, WA
= e Bachelor of Science in Education.
e Minors in Biology and History.
1985-1986 Fort Steilacoom Community College, Lakewood, WA
e General Studies.
1984-1985 Yakima Valley College, Yakima, WA
e General Studies.
1982-1984 Toppenish High School

e High School Diploma.

FIRE SERVICE TRAINING AND EDUCATION

2011

United States Forest Service
e S-420 Command and General Staff
e [-380 Fireline Leadership



2009

2008

2006

2006

2005

2004

2003

2002

United States Forest Service
e Tactical Decision Games Train The Trainer

United States Forest Service
e S-260 Interagency Incident Business Management
e S-271 Helicopter Crewmember
e L-280 Followership To Leadership

Emergency Management Institute
e Continuity of Operations IS-547.
e Hazardous Materials Prevention IS-340.

Washington Department of Natural Resources
e Fire Wise Communities.

Region 8 Fire Council
e Advanced Fire Investigation.
e Vehicle Fire Investigation.

Wicklander-Zulawski & Associates
e Criminal Interview and Interrogation Techniques.

Emergency Management Institute
e National Incident Management System NIMS IS-700.
e National Response Plan IS-800.

National Wildfire Coordinating Group
e Initial Attack Incident Commander S-200.
e Advanced Incident Command System S-400:
e Multi-Agency Coordination S-401.

Mt. Tolman Fire Center, Keller, WA
e Power Saws S-212

WSAFM, Selah, WA
¢ International Fire Code

National Emergency Response & Rescue Training Center
e WMD Awareness.
e EMS for WMD.

Washington DNR, Selah, WA
e Division Group Supervisor S-339

International Association of Arson Investigators, Spokane, WA
e Advanced Investigation.



2000

1999

1998

1997

1997

Walla Walla Community College, Walla Walla, WA
e Suppression Systems.
e Investigation.

Treasure Valley Community College, Ontario, OR
e Air Operations, S-270

Washington Life Safety Council, Leavenworth, WA
e Basic Plans Review.
e Intermediate Plans Review.

Construction Exam Center, Seatac, WA
e Uniform Fire Code.
e Uniform Building Code.

Blue Mountain Safe Kids, Walla Walla, WA
e Child Passenger Safety Training.

College Place Fire Department, College Place, WA
e Incident Safety Officer.
e Firefighter Safety.

Hammer Training Center, Hanford, WA
e Burn to Learn.
e Search and Rescue.

Walla Walla Community College, Walla Walla, WA
e Hydraulics.

University of Montana, Missoula, MT
e Firing Methods and Procedures.
e Task Force Leader.
e Strike Team Leader.
e Air Operations.

Treasure Valley Community College, Ontario, OR
e Wildland Fire Suppression Tactics.
e Fire Behavior Calculations.
e Intermediate Incident Command.

Treasure Valley Community College, Ontario, OR
e Train The Trainer.
e Level I Fire Service Instructor.
e Wildland Fire Instructor Accreditation.

Walla Walla Community College, Walla Walla, WA
e Wildland Interface.



1996

1995

1993.

1992

1991-present

e Building Construction for Fire Service.

Walla Walla Community College, Walla Walla, WA
e Flagging and Traffic Control.
e [.V.Maintenance and Defibrillator Technician.

National Fire Academy, Emmitsburg, MD
e Fire Command Operations.

Treasure Valley Community College, Ontario, OR
e Intermediate Wildland Fire Behavior.

Walla Walla Community College, Walla Walla, WA
e Fire Ground Tactics II

USFS District Office, Walla Walla, WA
e Wildland Firefighter I & 2.

Columbia Basin College, Pasco, WA
e Haz-Mat First Responder.

National Fire Academy, Emmetsburg, MD
e Fire ground Tactics L.

Walla Walla Community College, Walla Walla, WA
e Emergency Vehicle Operations (EVAP).

Region 8 Training, Walla Walla, WA
e Incident Command System.

College Place Fire Department, College Place, WA
e Firefighter L.
e Firefighter II.

College Place Fire Department, College Place, WA

Over 5000 hours in weekly training in such areas as:
e Alarm systems.

Automatic sprinkler systems.

Building Construction.

Communications.

Fire behavior.

Fire cause and determination.

Fire control.

Fire prevention.

Fire streams.

Firefighter personal protective equipment.

Firefighter safety.

Forcible entry.



Hoses.

Incident command.
Ladders.

Portable extinguishers.
Rescue and extrication.
Ropes and knots.
Salvage and overhaul.
Ventilation.

Water supply.

EMERGENCY MEDICAL TRAINING

1995-Present Walla Walla Community College, Walla Walla, WA

® ¢ ¢ & @ © © © ©®» © » e o o & & @ o o ©o 0

Behavioral Emergencies.

Blood borne Pathogens.

Chest and Abdominal Trauma.
Communicable Diseases.

CPR / Airway Management of a Trauma Patient.
CPR /FBAO/ AED

CPR / FBAO of Infant-Child-Adult.
Defibrillator Technician.

Extremity Fractures.

Extrication / Head & Spine Trauma.
Field Management of Trauma Patients.
I.V. Maintenance.

MCI / Triage.

Medical Emergencies.

Obstetrics.

OTEP Evaluator.

Patient Assessment & Documentation
Patient Assessment / EMT-B
Pediatric and Obstetrics Trauma
Pediatric Medical & Trauma.
Pharmacology.

Shock / MAST / Burns.

1994-1995 Walla Walla Community College, Walla Walla, WA

Initial Emergency Medical Technician Course.



CERTIFICATIONS

State and Federal Certifications Include:
e Federal Communication Commission, Amateur Radio

Technician.

e General Conference of Seventh-day Adventists Teaching
Certificate.

¢ International Conference of Building Officials, Uniform
Fire Code Inspector II.

e International Fire Code Institute, International Fire Code
Inspector II.

Fire Service Instructor II.

NAUI SCUBA diver 1.

Washington Life Safety Council, Plans Examiner.
Washington State DNR Division Group Supervisor.
Washington State Driver’s License.

Washington State Emergency Vehicle Operator.
Washington State EMT.

Washington State Professional Education Certificate.
IFSAC Firefighter 1

IFSAC Fire Investigator

IFSAC Instructor 1

IFSAC Hazmat Operations

Hazmat IC

Operations Section Chief Type 3

COMMUNITY SERVICE

Community Service Projects and Programs That I Have
Participated in Include:

e Counselor / Boys Director of Village Church Pathfinder
Club.
Director of Village Church Pathfinder Club.
Drill Instructor of Village Church Pathfinder Club.
Instructor for Walla Walla Joint Recruit Training Academy.
Instructor of Wilderness Survival Seminars.
Participated in organization of College Place Fun Days
event.
Treasurer for College Place Fun Days event.
Volunteer Firefighter and EMT for College Place Fire
Department.
e Member Washington State Incident Management Team 5
e Member SE Washington IMT Type 3 Team

e o



PROFESSIONAL AND CIVIC ORGANIZATIONS

Professional and Civic Organizations of Which I Am a
Member Include:

College Place Firefighters’ Association.
International Association of Arson Investigators.
International Association of Fire Fighters
National Conference of Teachers of Mathematics.
Washington State Association of Fire Marshals.
Washington State Fire Chief’s Association.
National Fire Protection Association.
International Code Council.

10



Washington ST = Fire Protection
State Patrol S o E< Bureau

Certificate of Completion

This is to acknowledge that

JOHN BOOSE

has demons&ated a willingness to save lives and
reduce property loss by satisfactorily completing

EMERGENCY VEHICLE ACCIDENT PREVENTION

16.0 HOURS

DATE 10/21/96 | B )

3000-440-004 R 10/95 : Assistant State Fire Maishal, FIRE TRAINING ACADEMY




Washington State Department of Health
By the authority of RCW 18.73
John A Boose

7 is granted

/ Medical Technician Certification
Washington State Department of

') 3{8 ) Z E&h bl it

ACTIVE EMT.ES.00127167
CQQ'@\’)A@L Effective Date Initial Issuance Expiration Date
05/23/2022 07/31/2025

Secretary

Personal Copy of Your Certification

Washington State Department of Health
By the authority of RCW 18.73
John A Boose

is granted
Emergency Medical Technician Certification

s i WWieshittgton Siste Depaetmen? of
tatus F ’ eAtial Number
ACTIVE j e em 00127167
C_@(g:.@\ Expiration Date
e S 07/31/2025

Secretary i
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International Fire Code Institute

.
e

JOHN A BOOSE

CERTIFIED
FIRE INSPECTOR I1

The International Fire Code Institute attests that the individual named on this certificate has satisfactorily
demonstrated knowledge of the International Fire Code and referenced provisions of
the International Building Code by successfully completing the prescribed
written examination, based on the edition in effect at that time.

Witnessed by our hand
Certificate No. 1133768-67
Issued February 23, 2002

For the International Fire Code Institute
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O@%ﬂ Awarded to N@S hu\

John Boose |

for demonstrated commitment to protecting the lives and property
of citizens from fire by meeting all requirements for certification as

Hazardous Materials Operations

Issued on December 28, 2007 according to NFPA 4 NN 1997 Edition,
and in compliance with requirements established by the
International Fire Service Accreditation Congress

Chief

3000-420-020 (R 9/15)




10
Awarded to Nu
John Boose

for demonstrated commitment to protecting the lives and property
of citizens from fire by having satisfactorily completed the

Hazardous Materials On-Scene Incident Command
In compliance with 29 CFR 1910.120 (q)(v) & WAC 296-824

24 Hours

Issued this 19th day of February, 2010
Presented by the Office of the State Fire Marshal

nng wx\cm@w
wor V' Chief

3000-420-024 5/05




ficat [
OOﬁa Awarded to Ob OrV
John Boose

- for demonstrated commitment to protecting the lives and property
of citizens from fire by meeting all requirements for certification as

Fire Instructor 1

Issued on December 28, 2007 according to NFPA 1041, 1996 Edition,
and in compliance with requirements established by the
International Fire Service Accreditation Congress

Chief

3000-420-020 (R 9/05)




State of Washington

O@ﬁgm Awarded to P N@ﬁ Cp

John A. Boose

for demonstrated commitment to protecting the lives and property
of citizens from fire by meeting all requirements for certification as

Fire Investigator

Issued on 6/11/2007 according to NFPA 1033, 1998 edition and in compliance with
requirements established by the International Fire Service Accreditation Congress
This certificate is good for currency for a period of 5 years from the date of issue

n B LT

Chief

3000-420-020 (R 5/05)




Charlie Drury

841 Suncrest Terrace, College Place, WA 99324
(509)540.9931 wahoo 42@hotmail.com

March 6, 2024

Shawn Doering, Human Resource Manager
City of College Place

629 S College Ave.

College Place, WA 99324

Dear Shawn Doering,

| am a career firefighter with the College Place Fire Department with over 20 years combined career and
volunteer firefighting experience. | have operated for most of those years in a leadership role. | am excited that
there is an opportunity to become an officer within the department that | have grown up in and love.

My years of experience have involved supervising career and volunteer firefighters at either the company level,
or as the overall supervisor of our resident volunteer firefighter program. On occasion, | have been asked to
performinspections of occupancies, fireworks stands, sprinkler systems, and testing underground infrastructure
to support those systems. | have some basic knowledge of how suppression and alarm systems function and
have used that knowledge in training crews and troubleshooting problems. | have taken some college courseson
alarm and suppression systems and fire codes. in the public education arena, | have assisted with the Safety
Always Matters program both as a fill-in instructor, and in operation of the department’s public safety trailer. |
have led tours of school groups at the fire station whichincludes an educational component and have answered
code enforcement questions from the public that are within my scope of knowledge.

On the education and training side of my career, | am an EMS Evaluator, an IFSAC Evaluator, and | am currently
completing my training to be an IFSAC Senior Evaluator. | have participated as an instructor, and as an assistant
with the regional fire academy, as well as EMT class. { am an EVIP Instructor, and | have taught mulitiple EVIP
classes.

In addition to my years of experience, some of my key strengths include:

e Being committed to ongoing education and training, as well as keeping up with the changing landscape
of tools and skills needed to be a great firefighter.

e Ensuring clear instruction and providing real-world training opportunities to others as they arise through
my strong oral and written communication skills.

e Alwaysrepresentingthe department, and my badge through my professionalism on and off the clock, as
well as my calm demeanor during emergencies

e Caring for fellow firefighters by ensuring they have the tools to succeed on the job, including post-
incident support if necessary.

| am excited for this new opportunity and look forward to the testing process.

Sincerely,
Charlie Dru



Charlie Drury

SUMMARY

PROFESSIONAL
EXPERIENCE

EDUCATION

ADDITIONAL
SKILLS

841 Suncrest Terrace, College Place, WA 99324
wahoo_42@hotmail.com | (509) 540.9931

Firefighter/EMT with 20+ years combined volunteer and career experience in structural and wildland
firefighting. I'm looking to utilize my experience in emergency response, instruction, and supervisory roles to
advance my career as the Fire Marshal with the College Place Fire Department.

Firefighter/EMT

College Place Fire Department, College Place, WA
September 2007—-Present

*  Provide high quality fire, and emergency medical response to the citizens of College Place, surrounding
communities, and visitors as a career member of a team of career and volunteer responders.

* At various times over the past 15+ years, provide leadership and supervisory oversight to shift personnel,
residents, and volunteers in several different capacities.

*  Provide initial, on-going, and remedial training opportunities as needed for department members in
various stages of their development

*  Work seamlessly and competently with agencies within our county and around Washington State to
accomplish incident objectives, as well as actively participate in opportunities for learning and growth
with peers and subordinates.

Volunteer Firefighter/EMT

College Place Fire Department, College Place, WA
January 2004-September 2007

*  Provide high quality fire and emergency medical response to the citizens of College Place, surrounding
communities, and visitors as a volunteer member of a team of career and volunteer responders

*  Provide supervisory oversight, training, and leadership as a lead resident to resident volunteer personnel
assighed to my shift.

* Learn as much as | can about safe and effective performance of emergency response duties in
preparation for a career as a firefighter.

Bachelor of Arts in Mass Communication 2007
Walla Walla University, College Place, WA

Associates of Applied Arts and Sciences in Fire Science 2006
Walla Walla Community College, Walla Walla, WA

*  |FSAC Evaluator, IFSAC Senior Evaluator (Complete March 2024), EMS Evaluator, EVIP 3.0 Instructor, Red-
card certified Engine Boss, WW County EMS and Trauma Council member,

®  AAU girls basketball coach



Emergency Management Institute

FEMA

This Certificate of Achievement is to acknowledge that

CHARLIE O DRURY

has reaffirmed a dedication to serve in times of crisis through continued
- professional development and completion of the independent study course:

IS-00100
Introduction to the Incident Command System,

(ICS 100)

Issued this 28th Day of November, 2007

Superintendent
0.3 CEU Emergency Management Institute



Emergency Management Institute

FEMA

This Certificate of Achievement is to acknowledge that

CHARLIE O DRURY

has reaffirmed a dedication to serve in times of crisis through continued
professional development and completion of the independent study course:

1S-00200
ICS for Single Resources and

Initial Action Incidents

Issued this 28th Day of November, 2007

Superintendent
0.3 CEU Emergency Management Institute



awarded to
Charlie Drary

for successful completion of

I-300 Intermediate ISC for HR%&:&»,& Incidents
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Emergency Management Institute

FEMA

This Certificate of Achievement is to acknowledge that

CHARLIE O DRURY

has reaffirmed a dedication to serve in times of crisis through continued
professional development and completion of the independent study course:

IS-00700
National Incident Management System

(NIMS) an Introduction

Issued this 30th Day of November, 2007

Superintendent
0.3 CEU Emergency Management Institute



Emergency Management Institute

FEMA

This Certificate of Achievement is to acknowledge that

CHARLES O DRURY JR.

has reaffirmed a dedication to serve in times of crisis through continued
professional development and completion of the independent study course:

1S-00800.d

National Response Framework, An —Ega:na%

Issued this 22nd Day of January, 2021

AUTHORIZED

Jeffrey D. Stern, Ph.D.
Superintendent
Emergency Management Institute

Federal Fmaroeney Manaagamaent A aancv

0.3 IACET CEU



State of

[
O@ﬁ_ﬁ Awarded to Cn OL\
Charlie O. Drury

for demonstrated commitment to protecting the lives and property
of citizens from fire by meeting all requirements for certification as

Fire Instructor 1

Issued on 4/17/2006 according to NFPA 1041
in compliance with requirements established by the
International Fire Service Accreditation Congress

Chief

(] [ [ — ﬂ H / N %
irmxnzﬂ_.ol m.:n«.m PATROL 7

3000-420-020 (R 9/05) L




Washington State Department of Health
- By the authority of RCW 18.73
Charles Omer Drury

#

is granted

84T Teehiidign Ceartification

Status Credential Number

- ACTIVE ' EMT.ES.01172768
C—Q{g@\vﬁ Effective Date Initial Issuance Expiration Date

Secretary 05/23/2023 07/01/2005 07/31/2026

Personal Copy of Your Certification

Washington State Department of Health
By the authority of RCW 18.73
Charles Omer Drury

/" is granted

Emergency

éy H e@pzdfarbal Number |

Status

@ital Technidian-Qertification

ACTIVE EMT.ES.01172768

C—QCQ-@\ at Explration Date
5 G 07/31/2026

$ Secretary




IFSAC Seal #3196109
. IFSAC ID cdrur08081979

I

State of & Washington

S & )ﬂl

Awarded to
Charles O. Drury

Hazardous Materials Qﬁmga.ea

in compliance with requirements established by the
International Fire hmw:ﬂmﬁ%«m&ﬂ&ox Congress

% ﬂ..

CERTIFICATE OF COMPETENCY

for demonstrated commitment to protecting the lives and property
of citizens from fire by meeting all requirements for certification as

e Issued on 1/22/2022 according to NFPA %E:&mw& 1072, Chapters 5, 6.2, and 6.6, 2017 Edition




Walla Walla County EMS

DOH EMS Course Number: 122 36 004
Course Credential Number: TRNG.ES.1355204-Course

Course Location: Walla Walla, WA
T'his is to Verify

Charles O. Drury

Successfully Completed the following Washington State DOH approved course:

Emergency Medical Service Evaluator

Date of Completion: September 21, 2022

This document does not grant Washington State Certification
Heather M. Lee FS00119530 [ Lot Fisn 227 /.. 09212022

Lead EMS Instructor Printed Name DOH Registry # Lead EMS Instructor Signature

N e R A
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