
Wednesday, February 26, 2020
College Place Youth Advisory Commission

4:00 PM
City Council Chambers
625 S College Ave
College Place WA 99324

1. OPENING ITEMS
Subject : 1.01 Call To Order

Meeting : Feb 26, 2020 - College Place Youth Advisory 
Commission

Category : 1. OPENING ITEMS

Access : Public

Type : Procedural

Subject : 1.02 Roll Call

Meeting : Feb 26, 2020 - College Place Youth Advisory 
Commission

Category : 1. OPENING ITEMS

Access : Public

Type : Procedural

Public Content
Members:

Walla Walla University Representatives:

Eric Welch
Juliana Hoffman

College Place High School Representatives:

Samanta Valladares
Neil Wright

Walla Walla Valley Academy Representatives:

Eli Stanciu Jr.
Ethan Jansen

Staff:

Mike Rizzitiello - Administrator

Carolyn Holm- Deputy City Clerk

2. CONSENT AGENDA



Subject : 2.01 Approve Agenda for 2/26/2020

Meeting : Feb 26, 2020 - College Place Youth Advisory 
Commission

Category : 2. CONSENT AGENDA

Access : Public

Type : Action (Consent)

Consent

Our adopted rules of Parliamentary Procedure, The Standard Code of Parliamentary Procedure by Alice 
Sturgis, 4th Edition, provide for a consent agenda listing several items for approval of the Board by a 
single motion. Most of the items listed under the consent agenda have gone through Board subcommittee 
review and recommendation. Documentation concerning these items has been provided to all board 
members and the public in advance to assure an extensive and thorough review. Items may be removed 
from the consent agenda at the request of any board member.

Subject : 2.02 Approve Minutes from 1/29/2020

Meeting : Feb 26, 2020 - College Place Youth Advisory 
Commission

Category : 2. CONSENT AGENDA

Access : Public

Type : Action (Consent), Minutes

File Attachments

YAC.2020.0129.minutes.pdf (36 KB)

Consent

Our adopted rules of Parliamentary Procedure, The Standard Code of Parliamentary Procedure by Alice 
Sturgis, 4th Edition, provide for a consent agenda listing several items for approval of the Board by a 
single motion. Most of the items listed under the consent agenda have gone through Board subcommittee 
review and recommendation. Documentation concerning these items has been provided to all board 
members and the public in advance to assure an extensive and thorough review. Items may be removed 
from the consent agenda at the request of any board member.

3. PRESENTATIONS-None
4. ACTION ITEMS
Subject : 4.01 Police Year End Report

Meeting : Feb 26, 2020 - College Place Youth Advisory 
Commission

Category : 4. ACTION ITEMS

Access : Public

Type : Information

File Attachments

CPPD Bias Report 2019.pdf (1,112 KB)

https://go.boarddocs.com/wa/cocp/Board.nsf/files/BLCTPJ760C80/$file/YAC.2020.0129.minutes.pdf
https://go.boarddocs.com/wa/cocp/Board.nsf/files/BM52CD0183A1/$file/CPPD%20Bias%20Report%202019.pdf


2019 Annual Report.pdf (4,474 KB)

Subject : 4.02 Open Government Training

Meeting : Feb 26, 2020 - College Place Youth Advisory 
Commission

Category : 4. ACTION ITEMS

Access : Public

Type : Discussion

Public Content
https://www.atg.wa.gov/open-government-training

Lesson 3 covers Open Public meetings Act -RCW 42.30

Training is approximately 16 minutes and can be done anytime.

Subject : 4.03 Lions Park Renovations

Meeting : Feb 26, 2020 - College Place Youth Advisory 
Commission

Category : 4. ACTION ITEMS

Access : Public

Type : Discussion

File Attachments

Grants_CommunityDevelopment_RCO_2018_LionsParkMockUps.pdf (3,283 KB)
YAC_2020_2262020_LionsPark_SupportLetter.pdf (101 KB)
YAC_2020_2262020_LionsPark_GeneralSupportLetter.pdf (46 KB)

5. REPORTS
6. CLOSING ITEMS
Subject : 6.01 Adjourn

Meeting : Feb 26, 2020 - College Place Youth Advisory 
Commission

Category : 6. CLOSING ITEMS

Access : Public

Type : Procedural

https://go.boarddocs.com/wa/cocp/Board.nsf/files/BM52CH018622/$file/2019%20Annual%20Report.pdf
https://www.atg.wa.gov/open-government-training
https://go.boarddocs.com/wa/cocp/Board.nsf/files/BM524T006839/$file/Grants_CommunityDevelopment_RCO_2018_LionsParkMockUps.pdf
https://go.boarddocs.com/wa/cocp/Board.nsf/files/BM526Q00AF35/$file/YAC_2020_2262020_LionsPark_SupportLetter.pdf
https://go.boarddocs.com/wa/cocp/Board.nsf/files/BM526S00B196/$file/YAC_2020_2262020_LionsPark_GeneralSupportLetter.pdf


 
College Place Youth Advisory Commission (Wednesday, January 22, 2020)
Generated by Carolyn Holm on Friday, January 31, 2020
 
 
1. OPENING ITEMS
 
Procedural: 1.01 Roll Call
Present:
Walla Walla University: Eric Welch;
Walla Walla Valley Academy: Eli Stanciu Jr., Ethan Jansen;
College Place Public Schools: Samanta Valladares;
City Administrator: Mike Rizzitiello
Deputy City Clerk: Carolyn Holm
 
Absent: College Place Public Schools: Neil Wright;
Walla Walla University: Julianna Hoffman
 
2. CONSENT AGENDA
None.
 
3. REPORTS
Discussion, Information: 3.01 Community Development Department - Mike Rizzitiello
Mr. Rizzitiello informed the Unified Development Code is completed, approved and available on
MuniDocs.  He reviewed some noteworthy items: Vacation Rental by Owner (VRBO), Accessory
Dwelling Unit (ADU), home based business, and 5G technology. He informed a food cart pod is in the
works for 8th and College Avenue with about 12 trucks.  The Downtown Catalyst Incentive was
created to give incentive for developers to build in the College Avenue corridor.  This will be a big
benefit for anyone who receives the opportunity.  
 
Discussion, Information: 3.02 Walla Walla Rural Library District Meadowbrook Branch Update - Mike
Rizzitiello
Mr. Rizzitiello informed the Walla Walla Rural Library District will open the branch sometime in April. 
They plan to be open 8 a.m. - 8 p.m., have full time library staff, an internet café, community room,
and Wifi.  The plan is to build in 5 -10 years on their South College Avenue property by the High
School.
 
Discussion, Information: 3.03 Winterfest 2019 Review - Mike Rizzitiello
Mr. Rizzitiello asked for input from the Commission from Winterfest 2019.  It was noted the balloon
tying was a huge hit, the parade and vendor shopping were great.  A recommendation for a variety
of food vendors was made so attendees can have several choices for food.
 
4. NEW BUSINESS
Discussion, Information: 4.01 Community Events - Carolyn Holm
Mrs. Holm reviewed the city events planned: Farmers & Artisan Market, Freedom Festival, Fall
Festival, Movies in the Park, and Winterfest.  Freedom Festival entertainer will be Whiskey Creek
Band.  College Place Farmers & Artisan Market entertainment is still being booked for the season. 
Both events are opened up to accepting vendor applications and sponsorships.  Movies in the Park
will occur at each of the four parks within College Place and the dates are still to be determined. 
Mrs. Holm informed she is searching for volunteers to assist vendors with unloading/loading as this is
a huge perk for vendors.  Especially at Freedom Festival when vendors will not be picking up booths
until after 10:00 p.m.  Some schools had interest and confirmed they would like to volunteer.
 
Discussion, Information: 4.02 Lions Park Renovation - Mike Rizzitiello
Mr. Rizzitiello informed the City for the last two years has been trying to assemble funding to
completely renovate Lions Park. Much of the assets of the park date back to its creation in the early
1970's. The total cost of renovation is slated at $2 million dollars. The most expensive elements
include separating the Pond from Garrison Creek so it doesn't silt in and is healthy for fish
($700,000), a new Splash Pad ($500,000), renovated softball field, walking path with circuit training



equipment, new restrooms, and more. We are trying to assemble funding to go to construction on
this in 2021.  He indicated a letter of support from this commission would be needed to include
with grant applications.
 
5. CLOSING ITEMS
 
Procedural: 5.01 Adjourn
 
Mr. Welch made the motion to adjourn. Second by Mr. Jansen and the motion carried 4-0.
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Bias-based policing is described as the inappropriate reliance on characteristics such as race, 

ethnicity, national origin, religion, sex, sexual orientation, gender identity or expression, economic 

status, age cultural group, disability or affiliation with any non-criminal group as the basis for providing 

differing law enforcement service or enforcement.   

According to state law (RCW 43.101.410), Local law enforcement agencies shall:  
 

(1) Local law enforcement agencies shall comply with the recommendations of the 
Washington association of sheriffs and police chiefs regarding racial profiling, as set 
forth under (a) through (f) of this subsection. Local law enforcement agencies shall:  

 
(a) Adopt a written policy designed to condemn and prevent racial profiling;  

 
(b) Review and audit their existing procedures, practices, and training to ensure that 
they do not enable or foster the practice of racial profiling;  

 
(c) Continue training to address the issues related to racial profiling. Officers should 
be trained in how to better interact with persons they stop so that legitimate police 
actions are not misperceived as racial profiling;  

 
(d) Ensure that they have in place a citizen complaint review process that can 
adequately address instances of racial profiling. The process must be accessible to 
citizens and must be fair. Officers found to be engaged in racial profiling must be held 
accountable through the appropriate disciplinary procedures within each 
department;  

 
(e) Work with the minority groups in their community to appropriately address the 
issue of racial profiling; and  

 
(f) Within fiscal constraints, collect demographic data on traffic stops and analyze that 
data to ensure that racial profiling is not occurring.  

 
(2) The Washington association of sheriffs and police chiefs shall coordinate with the 

criminal justice training commission to ensure that issues related to racial profiling are 
addressed in basic law enforcement training and offered in regional training for in-
service law enforcement officers at all levels.  

 

(3) Local law enforcement agencies shall report all information required under this 

section to the Washington association of sheriffs and police chiefs. 

 

 

 

https://app.leg.wa.gov/rcw/default.aspx?cite=43.101.410
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Biased-Based Policing Policy 

The College Place Police Department (CPPD) policy No. 402 establishes guidance for Biased Based 

Policing, member responsibilities, supervisor responsibilities, training and State reporting 

requirements. The purpose of this policy is to ensure the CPPD is committed to policing in a fair 

and objective manner to foster community trust.  

Policy 402.2 - The CPPD is committed to providing law enforcement services to the community 

with due regard for the racial, cultural or other differences of those served. It is the policy of 

CPPD to provide law enforcement services and to enforce the law equally, fairly, objectively and 

without discrimination toward any individual or group.  

According to Policy 401.4.1, while in the performance of their duties, officers contacting a person 

shall be prepared to articulate sufficient reason for the contact independent of the protected 

characteristics of the individual.  Each time an officer makes a traffic stop, the officer shall report 

any demographic information required by CPPD. 

Complaints 

The CPPD maintains an in person or online complaint review process that adequately addresses 

complaints of racial profiling. Officers accused of racial profiling are held accountable through 

policy 1020; Personnel Complaints. This process thoroughly investigates any allegation of 

misconduct or improper job performance against any department employee that, if true, would 

constitute a violation of department policy, federal, state or local law.  

Supervision and Review 

Policy 402.5 states: Supervisors shall monitor those individuals under their command for any 

behavior that may conflict with the purpose of this policy and shall handle any alleged or 

observed violation of this policy in accordance with CPPD Policy 1020; Personnel Complaints.  

Each year the Chief shall review available data related to traffic stops, including demographic 

data, existing procedures, practices and training, as well as complaints. The data will be analyzed 

for any patterns or other possible indicators of racial, or bias-based profiling and included in an 

annual report for the Washington Association of Sheriffs and Police Chiefs (RCW 43.101.410). 

Training 

Training on fair and objective policing and review of the CPPD Bias-Based Policing and Profiling 

Policy will be conducted annually. 

The CPPD maintains a record management system through Tyler’s New World and collects 

demographic data on traffic stops and analyzes that data to ensure that racial profiling is not 

occurring. Below is the available data related to traffic stops, including demographic data: 

https://www.tylertech.com/solutions-products/new-world-public-safety-product-suite
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Infractions issued 

 

 

In the year 2019, 429 infractions were issued. Infractions include the following: 

Traffic Infraction and Non-Traffic violations 

Infractions 2017 Ticket Count 2018 Ticket Count 2019 Ticket Count 

American Indian-Alaskan Native 1 0 0 

Asian 3 4 6 

Black 0 10 6 

Hawaiian/Pacific Islander 2 0 0 

Hispanic/Latino-Oregon license 0 0 0 

Unknown 71 92 142 

White 182 310 275 

Grand Total 259 416 429 
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Citations Issued 

 

In the year 2019, 344 criminal traffic citations were issued. Citations include the following: 

Criminal Traffic Violations 

Citations 2017 Citation Count 2018 Citation Count 2019 Citation Count 

American Indian-Alaskan Native 3 0 0 

Asian 1 1 1 

Black 9 7 11 

Hawaiian/Pacific Islander 1 0 0 

Hispanic/Latino-Oregon license 0 0 0 

Unknown 24 46 79 

White 173 230 253 

Grand Total 211 284 344 
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Total Arrests by Race 

 

In the year 2019, 596 criminal arrests were conducted through investigations by the CPPD. This 

includes arrests by outside department warrants1 

 

Race 2017 Arrest Count 2018 Arrest Count 2019 Arrest Count 

American Indian-Alaskan Native 11 2 1 

Asian 1 1 2 

Black 10 11 26 

Hawaiian/Pacific Islander 3 0 6 

Hispanic/Latino-Oregon license 0 2 0 

Unknown 33 54 108 

White 329 414 452 

Grand Total 387 484 596 

 

 

 

                                                           
1 2019 Arrests by officer without warrants = 480 

1
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City of College Place Population and Demographics – 

Reported by the United States Census Bureau, 2016 data search. A new census will be completed 

in 20202. 

 

 

Total Population (City of College Place) 8,996 Percentage 

White 7,608 84.6% 

Black or African American 77 0.9% 

American Indian and Alaskan Native 47 0.5% 

Asian 123 1.4% 

Native Hawaiian and Other Pacific Isl. 23 0.3% 

Other 823 9.3% 

   

Total Population (Walla Walla County) 59,809 Percentage 

White 50,996 85.3% 

Black or African American 946 1.6% 

American Indian and Alaskan Native 520 0.9% 

Asian 985 1.6% 

Native Hawaiian and Other Pacific Isl. 115 0.2% 

Other 3,833 6.4% 

   

Total Population (State of Washington) 7,073,146 Percentage 

White 5,470,566 77.3% 

Black or African American 256,990 3.6% 

American Indian and Alaskan Native 94,026 1.3% 

Asian 552,032 7.8% 

Native Hawaiian and Other Pacific Isl. 44,870 0.6% 

Other 276,959 3.9% 

   
 

                                                           
2 The US Census Bureau will conduct the 2020 census between March and July 2020.  
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Data retrieved from: https://www.census.gov/acs/www/data/data-tables-and-tools/data-

profiles/2016/ 

 

 

Traffic Data  

The city of College Place has 32 miles of roadways within 2.99 mi² area.  

Annual Vehicle Miles Recorded upon State Routes in Walla Walla County - 2018 

Total Miles of State Routes: 72.86 

Total Miles Driven/Recorded: 282,581 

Vehicle Miles Traveled in Walla Walla County: 501.079 Annually (WSDOT VMT) 

SR-12 West of SR-125 spur, Daily Traffic Volume (2018) = 12,000 

SR-125 @ Myra, Daily Traffic Volume (2018) = 20,000  

SR-125 @ S. College Ave, Daily Traffic Volume (2018) = 16,000 

Data retrieved from Washington State Department of Transportation Annual Traffic Report: 

Washington State Department of Transportation 

Traffic Data GeoPortal   

 

https://www.census.gov/acs/www/data/data-tables-and-tools/data-profiles/2016/
https://www.census.gov/acs/www/data/data-tables-and-tools/data-profiles/2016/
https://www.wsdot.wa.gov/mapsdata/travel/hpms/annualmileage.htm
https://www.wsdot.wa.gov/mapsdata/travel/hpms/annualmileage.htm
https://www.wsdot.wa.gov/mapsdata/tools/trafficplanningtrends.htm
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Message from the Chief  

2020 marks the beginning of a new century and the 75th Anniversary of the College Place Police 

Department. Since 1945, the College Place Police Department (CPPD) has provided service and 

protection to our residents and guests. Although a lot has changed, our commitment to service 

remains the same. Our vision is to ensure the City of College Place is a safe place to live, work 

and do business through the delivery of quality law enforcement services.  

2020 also marks my third year as chief of the CPPD. I am grateful for the men and women of our 

department who continue to work hard to keep our community safe. As a department we strive 

to apply best practice, implement innovative strategies, embrace community policing and 

develop strong leadership and followership with a focus on accountability and service.  

As our city continues to grow, so does the need for policing. Our calls for service increased nine 

(9) percent in 2019. While the call volume has increased our officers have remained focused on 

providing quality services to you. Through partnership and problem solving we are reducing crime 

in our city. I’m happy to report a reduction of focused crime in connection to our Operations Plan. 

We are fortunate to receive strong support from our community and our city leadership. Mayor 

Norma Hernandez, City Administrator Michael Rizzitiello and our Councilmembers are 

committed to ensuring we have a well-trained and equipped police department. Evidence of this 

was the implementation of a new fleet program and the addition of two new officers in 2019. 

Looking back on 2019 we reflect on our success and challenges. The following annual report is 

designed to provide an overview of the police department along with statistical information of 

what occurred over the last year. Analyzing the past helps shape strategies to serve you better.  

As we move forward to 2020 our agency goal is to seek full Accreditation through the Washington 

Association of Sheriffs and Police Chiefs (WASPC). Accreditation ensures compliance of best 

practice while increasing community trust. Like you, we choose to work and live here for family, 

sense of community and lifestyle. Together, we are building a stronger, more resilient 

community.   

Sincerely, 

 

 

Troy Tomaras 

Chief of Police 

College Place Police Department 
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MISSION 

The College Place Police department embraces the Philosophy of community oriented policing 

and strives to enhance the quality of life and safety of our citizens with the highest degree of ethical 

behavior, fairness and professional conduct. 

 

VISION 

Our vision is to ensure the City of College Place is a safe place to live, work and do business 

through the delivery of quality law enforcement services.  

 

VALUES 

Every member of the College Place Police Department is part of a team who inculcates courage, 

commitment, community and character in their daily operations through open and honest 

cooperation, service, respect and diversity. 

Courage – Moral and ethical desire to act in the face of danger or adversity. 

Commitment – Dedication to the department, professional policing and those we serve. 

Community – Respecting and protecting individual rights while fostering relationships with 

whom we are called to serve. 

Character – Performing with integrity while demonstrating strength to uphold and instill pride, 

honor and a call to public service.  

 

GOALS 

1. Reduce crime and improve traffic safety within our community. 

2. Provide quality services and innovative policing strategies delivered through excellent 

customer service. 

3. Provide leadership and resources to attract, retain and foster a safe, ethical, innovative, 

knowledgeable, and diverse workforce.  

4. Work collaboratively with our stakeholders to improve the quality of life within our city.  
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Organizational Chart 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

      Chief Troy Tomaras 

Squad 2 

Sergeant R.  Benfield         

Patrol, Special Enforcement, SRO 

Reserves, EVOC 

Marianne Barr 

Records Supervisor, 
TAC/Crime Prevention 

Squad 1 

Sergeant  

Alan Parker  
Patrol, Training, FTO, 

Investigations Brielle Brink 

Records 

Officer Dylan Schmick 

 

Officer Salvador Diaz 

Detective Brian Fortin 

 

Officer Daniel Watkins 

Officer Tanner Harris 

 

Officer Jimmy Duede 

 

Officer Tanner Cole Officer Andrew Schild 

 

School Resource Officer 

Officer Joey Langlois 

 

Reserve Officer 

George Bennet 

 

Special Enforcement 

Officer Ron Nordman 

Officer in Training 

Eric Adams  

Officer in Training 

Brandon Torrescano 

Vacancy 

Part-Time Records 

mailto:Mbarr@cpwa.us
mailto:SHarris@cpwa.us
mailto:THarris@cpwa.us
mailto:jlanglois@cpwa.us
mailto:GBennett@cpwa.us
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New Hires  
The CPPD welcomes the addition of two new officers who are scheduled to complete the Basic 

Law Enforcement Academy in April, 2020. Upon graduation, the officers will return home for the 

practical application phase known as their Field Training. During Field Training, the officers are 

assigned to a senior officer for additional on-the-job training. The officers are expected to be 

completed with field training by August.  

 

 
 

 

     

Officer Brandon Torrescano              Officer Eric Adams 

     

 

Note: There were no retirements in 2019 
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Support Services 

Our friendly support services staff is 

available Monday through Friday during 

business hours to assist with concealed 

weapons permits, fingerprinting, special 

events applications, dog licenses, 

permits, disclosure requests, property, 

neighborhood watch and crime 

prevention.  

Our team can help file a report or simply 

answer questions. Our support staff also 

assists with records management, billing, 

report merging and processing. Focused 

on providing the very best customer 

service, our support services team is 

essential to our daily operations.  

   M. Barr     B. Brink 

   Supervising Clerk    Records Clerk 

 
Administrative Support Services at a glance: 2018 2019 % of change 

Number of fingerprints processed 102 224 119.61% 

Number of CPL Permits processed 127 118 -7.09% 

Public Disclosures Processed   87 140 60.92% 

Dog licenses sold     223 291 30.49% 
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PATROL 

   
Photo above: Officer making traffic 

stop. Photo right: Officers make 

arresting during a training exercise. 

 

Our patrol section provides 24-hour coverage for the City of College Place. Our patrol officers 

respond to general calls for service, crime prevention and traffic safety enforcement. During 

non-assigned time, officers work to accomplish agency goals in support of our Operations Plan.  

 

              Patrol Statistics by year at a glance: 

 

Sgt. B. Benfield                      Sgt. A. Parker 

 

 Year 2018 2019 % of change 

Arrests 394 480 21.83% 

Cases 822 874 6.33% 

Incidents 10,240 11,194 9.32% 

Tickets 758 837 10.42% 

Traffic stops    3,227       3,515 8.92% 
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INVESTIGATIONS 
 

Detective Brian Fortin 

The College Place Police Department has one detective 

who handles complex cases, which require special 

training, resources and/or time to solve crimes. 

Typically, our detective investigates felony cases which 

if proven could result in a prison sentence. Additional 

duties include assisting patrol with follow-up, 

interviews, evidence collection, latent fingerprint and 

photographs.  
 

Investigative Statistics at a glance:  

Year 2018 2019 % of change 

Cases Taken 26 42 61.54% 

Cases Cleared 12 27 125% 
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SCHOOL RESOURCE OFFICER 

 

Officer Joey Langlois 

The College Place Police Department employs one School 

Resource Officer (SRO) in partnership with the College 

Place School District. Our SRO’s duties include mentoring 

and working with students, acting as liaison between 

school, parents and police department, providing training 

to students and staff on security, traffic safety, law and 

justice. The SRO also assists with truancy, checking on the 

health and welfare of students and the investigation and 

deterrence of criminal activity.  

SRO Statistics at a glance: 2018 2019 % of change 

Incidents 27 36 33.33% 

Criminal Investigations 18 18 0.00% 

CPS Referrals 3 1 -66.67% 

Arrests 4 1 -75% 

Training Provided 28 hours 21 -25% 
 

 

 

 

 

 

 

 

 

 



 

Page | 10 
 

SPECIAL ENFORCEMENT OFFICER 

The Special Enforcement Officer (S.E.O.) is a limited 

commission position which focuses on Code Enforcement, 

Animal Control and Parking violations. This position also 

serves as the department evidence and property custodian. 

S.E.O.  

The S.E.O. position was new to the College Place Police 

Department in 2019. The majority of the S.E.O. calls gain 

compliance through education and awareness.  

S.E.O. Ron Nordman 

SEO Activity at a glance: 2019 
Code Enforcement Investigations 240 

Animal calls 111 
Parking violations 172 

 

Code enforcement generally involves the removal of 

junk, junk vehicles and nuisances from property.  Junk 

and neglected property reduces property value which 

has a negative impact on our neighbors, business and 

the entire community. This can create health issues, 

attract crime, and promote neighborhood disputes. 

Parking and abandoned vehicles continue to challenge 

our community’s limited parking availability. It is our 

goal to work with residents to remove unlicensed or 

non-working vehicles in an effort to promote resilient 

communities.  

 

We are a pet friendly city. Animal control involves the response 

to calls involving domestic animals. This generally involves loose 

animals, feral or stray cats, aggressive and/or barking dogs.  
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PROFESSIONAL STANDARDS 

The College Place Police Department inculcates courage, commitment, 

community and character in their daily operations through open and honest 

cooperation, service, respect and diversity. We strive to foster public trust 

through professional, unbiased policing. When an allegation of misconduct or 

violation of policy against one of our employees occurs, we conduct a thorough 

investigation while protecting and respecting the rights of everyone involved.  

 

Complaints include violation(s) of policy such as courtesy, lost equipment or vehicle operation. 

Unfounded – When the investigation discloses that, the alleged acts did not occur or did not 

involve department members. 

Exonerated – When the investigation discloses that the alleged act occurred but that the act 

was justified, lawful and/or proper. 

Not sustained – When the investigation discloses that there is insufficient evidence to sustain 

the complaint or fully exonerate the member. 

Sustained – When the investigation discloses sufficient evidence to establish that the act 

occurred and that it constituted a violation of policy or misconduct.  

 

0
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Professional Standards Outcomes
4 year comparison
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CRIME & TRAFFIC STATISTICS 

 

 

 

Category     2017 2018 
17 - 18 % 
of change 2019 

18 - 19 % 
of change 

3 year 
average 

17 - 19 % 
of change 

Burglaries   71 54 -23.94% 32 -40.74% 52.25 -54.93% 

Thefts     149 229 53.69% 156 -31.88% 178.18 4.70% 

Collisions   94 80 -14.89% 87 8.75% 86.95 -7.45% 

DUI     10 45 350.00% 26 -42.22% 28.17 160.00% 

Narcotics Arrests   14 17 21.43% 22 29.41% 17.74 57.14% 

Traffic Stops   1,584 3227 103.72% 3515 8.92% 2775.68 121.91% 

Warrant Apprehension 90 201 123.33% 240 19.40% 177.41 166.67% 

Motor Vehicle Thefts 39 44 12.82% 27 -38.64% 36.71 -30.77% 

Vehicle Prowls   92 81 -11.96% 59 -27.16% 77.29 -35.87% 

Shoplifting   63 113 79.37% 134 18.58% 103.60 112.70% 

Domestic Violence   26 35 34.62% 24 -31.43% 28.45 -7.69% 

Other Assaults   9 9 0.00% 12 33.33% 10.00 33.33% 

Car Prowls   77 101 31.17% 81 -19.80% 86.44 5.19% 
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2018 SIGNIFICANT ACCOMPLISHMENTS 

 
 The CPPD developed and implemented a 2019 Operations Plan 

 The CPPD submitted a traffic stop study and Bias Report. We are proud to report no indicators 

of bias or profiling by our officers through traffic enforcement. 

 The CPPD collaborated with the Walla Walla Police Department and the Walla Walla County 

Sheriff’s office to implement a regional training plan for 2019.  

 The CPPD graduated two new officers in 2018. Officers Tanner Cole & Andrew Schild. 

 The CPPD hired two new Officer in Training; Eric Adams & Brandon Torrescano. 

 The new Special Enforcement Officer (SEO) completed evidence & property school.  

 The new SEO position has made a significant impact on our community conducting Code 

Enforcement, Animal Control and parking enforcement.  

 The CPPD entered into a new fleet program which leases patrol vehicles and saves tax payers 

money while providing improved equipment to our officers. 

 Building improvements made to facility to include new carpet. 

 The CPPD worked with the Walla Walla Traffic Safety Task Force to conduct several traffic safety 

events within the city to improve the safety of our roadways. 

 The CPPD collaborated with the Walla Walla Traffic Safety Task Force to develop and implement 

a bicycle safety rodeo.  

 Movies in the park in partnership with the Fire Department. 

 National Night Out at Pioneer Park. 

 Two prescription drug take-back events. 

 Detective Brian Fortin completed Detectives basic training 

 Officer Tanner Harris completed Firearms Instructor Certification. 

 Worked closely with College Place Schools to improve security plan and active shooter response. 

 Issued replacement Naloxone to officers for health and safety improvements. 

 Conducted three Code Enforcement Emphasis patrols.  

 CPPD worked closely with local immigration to discuss concerns and improve relationships. 

 CPPD sent supervisors to leadership development training and job performance evaluation 

training.  

 CPPD sold old property through Propertyroom.com.  

 CPPD has increased communication through social media (Instagram & Facebook). 

 CPPD has added “Now you know” informational videos.  

 CPPD has participated with monthly radio talk show (Grapevine). 

 Officer Tanner Cole re-certified as a Taser instructor 

 Officers’ J. Duede and D. Watkins completed Field Training Officer school 
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EVENTS/PHOTOS 
 

Freedom Festival   CPHS Graduation         Petting Zoo at Lions Park 

 

 

 

 

 

 

 

 

 

 

 

 

       National Night Out         Basic Law Enforcement Academy Graduation 
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               Bike Rodeo at Lions Park                     School Safety Talks 

    

 

 

 

 

 

 

 

 

                                                     Drug Take-Back and Shred Event 
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Harvest 

Festival 

 

 

Tip a Cop at    

Applebee’s 
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                                                                       Cops and Kids 
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                                                                     Winter Festival  

 

                                             No Shave November 

 

   CBS World News Interview 
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Youth Advisory Commission 

 

February 26th, 2020 

Ms. Kaleen Cottingham – Director 
State of Washington Recreation Conservation Office 
1111 Washington Street, SE 
Olympia, Washington, 98504-7027 
 

Dear Mrs. Cottingham,  

 

The College Place Youth Advisory Commission strongly supports the grant applications submitted by the 
City of College Place into the Recreation Conservation Office to renovate Lions Park. The City only has 
four parks at 17 acres total so it is of the utmost importance the parks are of high quality. Lions Park is 
centrally located in the City and is a host to a wide array of community activities including the Annual 
Youth Fishing Derby, weekly Farmers Markets, and Movies at the Park. The renovation project will 
include many key amenities needed by the community that will ensure Lions Park is treasured asset to 
all for years to come. Please award grant dollars to the City so it can be used to renovate Lions Park. 
Thank you.  

Sincerely,  

 

 Eli Stanciu Jr, Commission Chair  

 



 

February 26th, 2020 

Ms. Kaleen Cottingham – Director 
State of Washington Recreation Conservation Office 
1111 Washington Street, SE 
Olympia, Washington, 98504-7027 
 

Dear Mrs. Cottingham,  

 

I strongly support the grant applications submitted by the City of College Place into the Recreation 
Conservation Office to renovate Lions Park. The City only has four parks at 17 acres total so it is of the 
utmost importance the parks are of high quality. Lions Park is centrally located in the City and is a host 
to a wide array of community activities including the Annual Youth Fishing Derby, weekly Farmers 
Markets, and Movies at the Park. The renovation project will include many key amenities needed by the 
community that will ensure Lions Park is treasured asset to all for years to come. Please award grant 
dollars to the City so it can be used to renovate Lions Park. Thank you.  

Sincerely,  

 

              ,   

 


	College Place Youth Advisory Commission-02-26-2020.pdf
	Public Content
	Consent
	File Attachments
	Consent
	File Attachments

	Public Content
	File Attachments


	YAC.2020.0129.minutes
	CPPD Bias Report 2019
	2019 Annual Report
	Grants_CommunityDevelopment_RCO_2018_LionsParkMockUps
	YAC_2020_2262020_LionsPark_SupportLetter
	YAC_2020_2262020_LionsPark_GeneralSupportLetter

